
Volunteer Opportunities to Serve the General Council 

General Council Planning Committee: Festival of Faith Coordinator (1 vacancy) 

We are seeking someone who will serve on the General Council Planning Committee to help 
imagine and then lead the creation of a new Festival of Faith component of the next General 
Council meeting. 

Mandate 
The General Council Planning Committee is responsible for planning and implementing the 
43rd General Council in Oshawa, Ontario, July 2018, along with any earlier meetings of the 
council or associated leadership teams. The 43rd General Council will be co-hosted by Bay 
of Quinte Conference and All Native Circle Conference. 
 
Pending approval by the Executive of the General Council in November 2016, the 43rd 
General Council will include a Festival of Faith open to all commissioners, United Church 
members, and friends. It is likely that at least one day will be dedicated to the Festival of 
Faith, and other components of the festival will continue alongside the rest of the meeting. 
The festival is intended to be a time for sharing, celebrating, and deepening our faith 
through a variety of worship and learning experiences. 
 
The Festival Coordinator will work with the General Council Planning Committee to develop a 
festival that fits the guiding principles and priorities of the 43rd General Council. Specifically 
the Festival Coordinator will 
 

• develop a vision for the Festival of Faith to bring to the General Council Planning 
Committee for approval 

• assemble and lead a small team of volunteers, who will meet primarily by electronic 
means to put together the plans for the Festival of Faith and report back to the GC 
Planning Committee on the work as it progresses 

• work with other members of the GC Planning Committee, especially the Worship 
Coordinator and the Business Coordinator, to ensure that all the different 
components of the meeting are coordinated 

• work with assigned staff support from the General Council Office to make sure the 
vision and plans are implemented 

Membership 
The General Council Planning Committee is made up of a chairperson, the Moderator, and 
up to eight members who will help to coordinate specific roles or functions of the council. 
The General Secretary and the Conference Executive Secretary or Speaker (or designate) of 
the host Conference are ex-officio members of this committee.  

Member Skills and Experience 
The Festival Coordinator will have excellent event-planning skills along with the desire—and 
capacity—to inspire and enrich the faith life of the United Church. 
 
The Festival Coordinator will be committed to the United Church’s vision of an intercultural 
church, and to the importance of shaping a gathering that meets the needs of our next 
generation. 
 
The coordinator will be an active participant in a local pastoral charge or ministry, familiar 
with the polity of The United Church of Canada, predisposed to collaboration and teamwork, 
sensitive to diversity issues, passionately committed to the mission of the United Church, 

The United Church of Canada September–October 2016 Member Engagement 
1-800-268-3781 ext 2211 1 nominate@united-church.ca 



Volunteer Opportunities to Serve the General Council 

and willing to discern God’s yearning for this work. Experience in previous General Councils 
or other national gatherings of the United Church will be an asset. 

Expectations and Term 
There will likely be two face-to-face meetings of the General Council Planning Committee for 
two days every year at the General Council Office in Toronto or at the General Council site 
in Oshawa. Other meetings will occur by video conference call or e-mail exchange. There 
will likely be many meetings and phone calls! The Festival of Faith coordinator may also 
wish to monitor the planning process for Rendez-vous 2017 and attend that gathering. 
 
The term of the appointment is from December 2016 until after the rise of the 43rd General 
Council (July 2018), when the final evaluation report is presented to the Executive of the 
General Council (November 2018). 
 
Final appointment to this position is pending approval of this direction from the Executive of 
the General Council. 
 
 
Accountable to the Executive of the General Council 
Terms of Reference reviewed, GCE, May 2007 
 
Go to www.united-church.ca/opportunities to learn how to nominate someone or express your 
own interest. Deadline: Wednesday, October 26, 2016 
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Delegates to World Communion of Reformed Churches General Council, July 2017 

The United Church is seeking one more person to join the delegation to the General Council 
of the World Communion of Reformed Churches in Leipzig, Germany, June 29–July 7, 2017. 
Expressions of interest from members of the church who are Aboriginal, women, or young 
adults under 30 will be given priority.  

Mandate 
The World Communion of Reformed Churches (WCRC) is a fellowship of 80 million Reformed 
Christians in 225-plus churches in over 105 countries. Called to communion and committed 
to justice, the WCRC fosters church unity and coordinates common initiatives for mission, 
theological reflection and formation, church renewal, justice, and dialogue. The United 
Church of Canada is a member of the World Communion of Reformed Churches. The WCRC 
and its predecessor body, the World Alliance of Reformed Churches, have been important 
resources for the United Church’s engagement in economic justice and empire. 
 
The General Council, which is the highest governing body of the WCRC, meets every seven 
years. The World Communion of Reformed Churches will host its next General Council in 
Leipzig, Germany, June 29–July 7, 2017, as part of the celebration of the 500th anniversary 
of the Reformation. Over 1,000 participants from around the world are expected to attend, 
including delegates, observers, and visitors. 
 
This General Council’s theme—Living God, renew and transform us—not only reflects the 
WCRC’s heritage but also centres the Council around the God of Life and challenges 
participants to renew themselves and the church so the world can be transformed. The 
General Council will take actions on proposals brought before it by its member churches, 
appoint members to committees and commissions, and receive reports on the work of the 
WCRC since the Uniting General Council in 2010.  

Delegates 
Four delegates who reflect the diversity of the United Church (diversity with respect to 
gender, race, age, geography, and vocation) will participate in the General Council as 
representatives of The United Church of Canada. Three are being nominated by virtue of 
work they are currently engaged in in relation to the WCRC. One additional delegate is being 
sought; to respect WCRC commitments to balance and diversity, expressions of interest 
from members of the church who are Aboriginal, women, or young adults under 30 will be 
given priority.  
 
Michael Blair (Executive Minister, Church in Mission Unit) and Gail Allan (Ecumenical Officer) 
are resource staff for the delegates. 

Member Skills and Experience 
Delegates will possess a good understanding of and personal commitment to dialogue with 
other faith traditions in the context of Christian faith; a strong interest in ecumenical 
engagement; in-depth knowledge of United Church of Canada ethos and theological and 
social policy commitments; cross-cultural experience; and an openness to learning and 
communicating the wisdom of our partners. 
 
Delegates will be in full membership in The United Church of Canada, active participants in a 
local pastoral charge or ministry, familiar with the polity of the United Church, predisposed 
to collaboration and teamwork, sensitive to diversity issues, leaders in a court of the church, 
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passionately committed to the mission of the United Church, and willing to discern God’s 
yearnings for this work. Staff members of the General Council or Conference Offices are not 
eligible to be appointed to this role. 

Expectations and Term 
Delegates are expected to attend the full Council and prepare for its deliberations. 
Delegates will familiarize themselves with the work of the World Communion of Reformed 
Churches, especially as it relates to The United Church of Canada, and the particular 
proposals that will be considered at the Council. Delegates will work collaboratively with one 
another and with designated United Church General Council staff members to prepare for, 
respond to, and report back on the WCRC General Council, and are expected to continue in 
active relationship with the work of the WCRC throughout the period until the subsequent 
General Council (June 2024).  
 
Delegates are entrusted to represent the values, ethos, and policies of the church in their 
words, actions, and interactions. In their participation in the Council, representatives will 

• speak in accordance with established faith and policy statements 
• clearly identify other statements as personal opinion or interpretation of established 

faith and policy statements 
• refrain from committing the church to any obligations outside of those authorized in 

for this role 
• adhere to United Church General Council policies on public statements 

 
Within these parameters, representatives are trusted to participate in the group 
discernment and decision-making of the WCRC General Council, bringing to bear the 
wisdom and skills of their experience in the United Church. It is also expected that the 
representatives will bring learnings from our partners to the work of The United Church of 
Canada. 
 
The term of this appointment is until June 2024. If the WCRC General Council nominates 
any United Church delegates to serve on committees or commissions of the World 
Communion of Reformed Churches, these appointments will be subject to budget approval 
and coordination through United Church resource staff. 
 
Accountable to Permanent Committee Programs for Mission and Ministry and 
Theology and Inter-Church and Inter-Faith Committee 
 
 

The United Church of Canada September–October 2016 Member Engagement 
1-800-268-3781 ext 2211 2 nominate@united-church.ca 



Opportunities to Serve the General Council 
 

Executive of the General Council (1 vacancy: francophone ministry personnel) 
 
The Executive includes a number of members selected from the church at large. These 
members enrich the deliberations of the Executive, ensuring that a broad range of voices, 
perspectives, gifts, and skills are present in its decision making. At this time, the Executive 
is seeking a minister who is active within the francophone church and interested in leading 
during times of change. 

Mandate 
The Executive is accountable to the General Council and acts on its behalf between 
meetings of the Council. The purpose of the Executive is to study, promote, and protect the 
general interests of the United Church and to ensure, as far as possible, the decisions and 
recommendations of the General Council are carried out. The Executive reports on its 
proceedings at each General Council. The duties and powers of the Executive are outlined in 
The Manual 2016, section E 4.5.6.  

Membership 
There are 50 voting members on the Executive: the Moderator, the Immediate Past 
Moderator, and the General Secretary; two members elected by each of the 13 
Conferences; the chairs of each of the four Permanent Committees, the Theology and Inter-
Church Inter-Faith Committee, and the General Council Planning Committee; six members 
of the Aboriginal Ministries Council; two members from the francophone constituency, two 
members from the ethnic ministries constituency, and four members-at-large, two of whom 
are youth or young adults; and the representative to the Central Committee of the World 
Council of Churches. 

Member Skills and Experience 
The member will be well suited to bring leadership to the church during times of change as 
well as knowledge and perspectives from the francophone ministries of the church. 
 
Executive members will be active participants in a local United Church or ministry, familiar 
with the polity of The United Church of Canada, predisposed to collaboration and teamwork, 
sensitive to diversity issues, leaders in a court of the church (pastoral charge, presbytery, 
Conference, or General Council), passionately committed to the mission of the United 
Church, and willing to discern God’s yearnings for this work.  

Expectations and Term 
The Executive of the General Council meets twice a year, either in person or by video 
conference call. Meetings last between one and three days. In-person meetings are most 
frequently held in Toronto. Significant reading and preparation are required for these 
meetings. Additional webinars and conversations may occur by video conference call 
between meetings.  
 
In addition, as voting members of the Executive, individuals are expected to serve on one of 
the committees reporting to the Executive and are invited to serve on short-term working 
groups as required. Meetings of the Executive and most sub-committees are conducted 
primarily in English. 
 
Francophone constituency members will be invited to work with the French Ministries 
National Table (Table de concertation nationale des ministères en français) to assist them in 
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maintaining connection with the francophone members of the United Church. At least one of 
the two members will be invited to sit as a member of the National Table. 
 
The term of the appointment is until the 43rd General Council, August 2018, with the 
possibility of reappointment for an additional term.  
 
Accountable to the General Council 
 
 
Go to www.united-church.ca/opportunities  to learn how to nominate someone or express your 
own interest. Deadline: Wednesday, October 26. 
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Permanent Committee on Ministry and Employment Policies and Services  
(1 vacancy, ministry personnel) 

This committee is seeking a younger ordained, diaconal, or designated lay minister who is in 
the early stages of their career in ministry and who can be an effective leader during times 
of change.  

Mandate 
The Executive of the General Council works closely with four permanent committees. The 
permanent committees are responsible for 

• serving as a resource to the Executive of the General Council 
• reviewing work to be considered by the Executive of the General Council to ensure it is 

in a coherent, integrated, and manageable form 
• coordinating and presenting policy recommendations 
• making decisions in any area that the General Council or its executive assigns to them 
• delegating work (but not decision-making) to working units, staff, subcommittees, or 

other bodies 
• collaborating with staff and maintaining healthy working relationships 
 
The Permanent Committee on Ministry and Employment Policies and Services assists the 
Executive of the General Council in providing oversight of policies related to ministry 
personnel, General Council Office and Conference staff, overseas personnel, KAIROS, and 
the group insurance plans of the United Church. The committee provides advice to the 
Executive on ministry and employment policies and services, while also ensuring that the 
various personnel systems have fair, equitable, and consistent values. The committee 
maintains regular communication within the ministry personnel network. 

Membership 
The committee is made up of 12 voting members who reflect the diversity of The United 
Church of Canada (diversity with respect to gender identity, racial identity, age, geography, 
and vocation) and three voting members of the Executive of the General Council. The chair 
is a voting member of the Executive of the General Council. The current chair is the Rev. 
Debra Kigar. The Rev. Alan Hall—Executive Officer, Ministry and Employment—is resource 
staff to this committee.  

Member Skills and Experience 
At this time, the committee is seeking a younger minister (diaconal, ordained, or designated 
lay) who is in the earlier stages of their ministry career. The new member will be looking 
ahead to 25+ years in ministry, have recent experience in ministry education, and be able 
to bring to the conversation their experience of starting out in ministry in the current church 
and cultural context. Members in Eastern Ontario or Atlantic Canada are particularly 
encouraged to consider this vacancy. 
 
Other skills and experience that would be a benefit to this role include those related to 
group insurance benefits, labour relations, the pastoral relations system of The United 
Church of Canada, and human resources.  
 
Committee members will be active participants in a local pastoral charge or ministry, 
familiar with the polity of The United Church of Canada, predisposed to collaboration and 
teamwork, sensitive to diversity issues, leaders in a court of the church, passionately 
committed to the mission of the United Church, and willing to discern God’s yearnings for 
this work. 
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Expectations and Term 
The committee normally meets once a year for two or three days at the General Council 
Office in Toronto. There are four to six meetings annually by conference call (90 minutes 
each). Additional work is conducted by e-mail exchange.  
 
The term of this appointment is until the 43rd General Council, July 2018, with the 
possibility of reappointment for an additional term. It is possible that there may be changes 
to the role or length of this appointment.  
 
 
Accountable to the Executive of the General Council 
Terms of Reference reviewed, GCE, May 2007 
 
Go to www.united-church.ca/opportunities to learn how to nominate someone or express your 
own interest. Deadline: Wednesday, October 26, 2016 
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Mission & Service Advisory Committee (2 vacancies) 

The Mission & Service Committee is seeking two new members who will bring expertise in 
stewardship and marketing, including work with youth and young adults. 

Mandate 
The Mission & Service Advisory Committee develops a national strategy for the annual 
Mission & Service congregational giving program, which encourages faith-based giving. This 
committee gives direction and oversight to the following program elements:  
 

• Faith-based giving: situating the annual giving program for Mission & Service within 
the life and faith responses of our congregations  

• Leadership development: further equipping our “national team,” including the 
Mission & Service Enthusiasts, with the knowledge, skills, and motivation critical to 
carrying forward a national giving program  

• Promotion: developing effective promotion and marketing strategies consistent with 
the ethos of The United Church of Canada  

• Print and video resources: ensuring that we have key print, video, and Internet 
resources for the giving program  

• Fundraising: discerning, learning, and using positive fundraising skills and techniques 
that are in keeping with the ethos of the United Church 

• Evaluation: providing a critical review of the role of Mission & Service in the life of 
the United Church 

Membership 
The committee is made up of up to 10 members who reflect the diversity of The United 
Church of Canada (diversity with respect to gender identity, racial identity, age, geography, 
and vocation). Staff resources to this committee are David Armour, Director of 
Philanthropy; Cheryl Curtis, Mission & Service Funding Officer; and Susan Graham Walker, 
Manager Congregational Giving and Stewardship. 

Member Skills and Experience  
At this time, the committee is seeking two new members who will bring expertise in 
stewardship and marketing, including work with youth and young adults. Representation 
from Conferences not currently represented on the committee is a priority (Saskatchewan, 
Manitoba and Northwestern Ontario, Hamilton, Manitou, Montreal and Ottawa, and All 
Native Circle). 
 
Members will be knowledgeable and enthusiastic about Mission & Service, be committed to 
encouraging support for Mission & Service, have some knowledge of fundraising, and be 
familiar with and interested in stewardship. Other key skills include strong congregational 
stewardship integrated with a commitment to Mission & Service and stewardship education. 
Members must have competency and comfort with Web-based meetings.  
 
Skills, knowledge, and experience that are particularly sought at this time include  

• programmatic or liturgical expertise in expressing a theology of stewardship 
• success or interest in implementing leading practices in congregational giving and 

stewardship programs 
• innovation and success with Mission & Service congregational annual giving program 
• participation in the stewardship or Mission & Service networks at presbytery or 

Conference 
• grounding in whole life stewardship 

The United Church of Canada September–October 2016 Member Engagement 
1-800-268-3781 ext 2211 1 nominate@united-church.ca 



Opportunities to Serve the General Council 
 

Committee members will be active participants in a local pastoral charge or ministry, 
familiar with the polity of The United Church of Canada, predisposed to collaboration and 
teamwork, sensitive to diversity issues, leaders in a court of the church (pastoral charge, 
presbytery, Conference, or General Council), passionately committed to the mission of the 
United Church, and willing to discern God’s yearnings for this work.  
 
Expectations and Term  
The committee meets face to face once a year, usually at the General Council Office in 
Toronto. Web-based/conference call meetings may also be scheduled as required. The term 
of appointment is for three years, beginning December 2016, with the possibility of 
reappointment for an additional term.  
 
 
Accountable to the Permanent Committee on Finance  
Terms of Reference approved by PC-Finance, September 2007  
 
Go to www.united-church.ca/opportunities to learn how to nominate someone or express your own 
interest. Deadline: Wednesday, October 26, 2016 
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Representatives to the Anglican Church–United Church Dialogue (1 or 2 vacancies) 

Lay or ordered members with an in-depth knowledge of the United Church are needed to 
join this dialogue with the Anglican Church of Canada. 

Mandate 
The mandate of the Dialogue is to identify and address issues affecting relationships 
between the Anglican Church of Canada and The United Church of Canada. Significant areas 
of mutual concern and interest have to do with core theological affirmations, sacramental 
theology, and shared ministries. Central to the Dialogue’s work is deepening each 
community’s understanding of the other. To this end, perceptions, stereotypes, and history 
are explored. 
 
The task assigned to the Dialogue is to explore themes that will enable members of the two 
churches to understand each other better and to encourage and strengthen shared ministry 
and mission, particularly at the local level. During the period 2012–2016, the Dialogue 
explored each church’s tradition of doctrinal development, with specific attention given to 
questions of sacraments and ordered ministries.  
 
The proposed agenda for the next phase of the Anglican Church–United Church Dialogue 
includes the following: 

• Continuing the dialogue about episkopé, with the goal of mutually recognizing the 
office of oversight in each church’s polity, drawing on the work of recent ecumenical 
agreements elsewhere 

• further developing dialogue concerning the mutual recognition of ordained ministries 
• exploring ways to involve conversation partners who have particular wisdom to offer 

on these theological issues 
• renewing the Ecumenical Shared Ministries Task Force (with other ecumenical 

partners) 

Membership 
Five elected members and one staff person from each of the Anglican Church and the United 
Church form this group. The continuing United Church members of the Dialogue are Sandra 
Beardsall, Don Koots and Brenda Simpson. Gail Allan—Program Coordinator, Interchurch 
and Interfaith—is the staff resource to this group.  

Skills and Experience 
The Dialogue is seeking lay or ordered members who have an in-depth knowledge and 
understanding of The United Church of Canada ethos, theology, doctrine, and polity. 
Specific skills and experience that would be assets to this work include a good 
understanding of and personal commitment to dialogue with different denominational 
expressions of Christian faith, strong capacity to participate in theological dialogue, 
knowledge and understanding of cross-cultural experience.  

 
In your expression of interest please describe an occasion when you have learned 
something and deepened your faith by engaging with someone quite different from you. 
What have been the long-lasting benefits of that learning for you?  

 
The representative will be an active participant in a local pastoral charge or ministry, 
familiar with the polity of the United Church, predisposed to collaboration and teamwork, 
sensitive to diversity issues, a leader in a court of the church, passionately committed to the 
mission of the United Church, and willing to discern God’s yearnings for this work. The 
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representative will demonstrate passionate commitment to God’s mission as expressed 
within the United Church, and be open to learning from and communicating the wisdom of 
our partners as we seek together to discern God’s purpose in this work.  

Expectations and Term 
There will be one three-day face-to-face meeting per year. Some work may be required 
between meetings. The term of appointment is three years, beginning January 2017, with 
the possibility of reappointment for an additional term pending the reaffirmation of the 
Dialogue’s mandate in 2019. 
 
Accountable to the Theology and Inter-Church Inter-Faith Committee 
 
Go to www.united-church.ca/opportunities to learn how to nominate someone or express your 
own interest. Deadline: Wednesday, October 26, 2016 
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