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Harmony United Church 

8 Upland Road 

Saint John NB, E2E 4J4 506-696-3773 

harmonyunitedchurch@gmail.com 

 

Harmony United Church Minister 

Job Description 

 

Vision Statement 

“Called to be Compassionate, inclusive Spirit-filled followers of the Way” 

 

Position Profile Full-Time Solo Ministry 

 

Position Summary 

At Harmony United, we are a forward thinking and engaging church that is filled with anticipation and 

hope of what is yet to come in our ministry.  We believe the main role of the Minister at Harmony is 

to lead the congregation as it continues to give life to its vision of being “Compassionate, inclusive 

Spirit-filled followers of the Way”.  We look to a Minister to provide innovative and creative ways of 

worship through use of technology and different mediums that engage all the senses (i.e. fabric, 

colour, symbols, PowerPoint, video, etc.).  We are looking for your leadership in moving us toward 

being an Affirming church.  We recognize the need to focus on growth and development and we 

need your wisdom and guidance to make that happen.  We need our Minister to provide leadership in 

exploring ways to connect and grow both within the church and by leveraging our diverse 

neighbourhood and the wider community.  We need a Minister that will build upon a vibrant and 

Spirit-filled ministry. 

 

Autonomy in Decision-Making 

Our Minister is a leader by nature and as such knows the importance of engaging those around them 

to gain a full understanding of what is required in the decision-making process.  That includes 

collaborating regularly with our Worship Team, Music Director and Administrator along with the 

Church Council and Committee Chairs.  Any decisions that affects and requires the efforts and support 

of the congregation, council and committees will be discussed and approved by those involved. 
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Worship 

The Minister will: 

- Conduct Sunday services that are a blend of traditional and modern practices.  This includes 

music, technology, and creativity using different mediums such as technology (PowerPoint, 

etc.) symbols and materials. 

- Hold special services (i.e. Blue Christmas, Maundy Thursday, etc.), events or programs that 

arise, often at the discretion of the Minister or the Worship or Outreach Teams (e.g. in 

response to community, national or global issue that deeply affects the congregation, for 

spiritual practices, or to encourage youth and young families, etc.) 

 

Pastoral Care 

The Minister will: 

- Provide guidance and support to the Pastoral Care Liaison Team.   

- Visit and provide spiritual support for those in need, especially those who have health issues, 

have been away from the church (to be a link, and seek an understanding of their 

connections with the church), or are experiencing end-of- life issues. 

- Support those within the community requiring pastoral care. 

- Recognize the joys and accomplishments of those within the congregation. 

 

Community Outreach and Social Justice 

The Minister will: 

- Work closely with and provide guidance to the Outreach Team. 

- Be actively supportive of community outreach, including programs held at the church as well 

as those in the wider community.  

- The demographics where we are located are linked with those struggling in poverty and 

include subsidized housing and newcomers.  Our Minister will work with the Outreach Team 

to regularly assess community needs and our ability to support them.   

- Be aware of partnerships that might be leveraged to support the community. 
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Leadership 

The Minister will: 

- Provide leadership in ensuring that Harmony continues to work toward its vision of a 

Compassionate, inclusive Spirit-filled followers of the Way community of faith within the 

United Church of Canada. 

- Provides strong leadership in worship and pastoral care. 

- Have a highly personable approach to leadership, i.e. builds relationship, delegates, actively 

listens, and shares leadership appropriately by encouraging others to take the lead. 

- Support and encourage the Church Council and its Standing Committees on their 

governance, discerning, and visioning roles. 

- Recognize, motivate, encourage, and support others to grow, and in turn, develop and share 

their own gifts for ministry. 

- Be able to work collaboratively with others and identify and bring out leadership and creative 

qualities in the congregation. 

 

Faith Formation and Christian Education 

The Minister will: 

- Provide guidance and leadership to the Worship & Christian Education Team.  

- In collaboration with the Worship & Christian Education Team, the Minister will gain an 

understanding of the desire in the community of faith for: 

• Learning to tell our faith stories 

• Prayer & Spiritual practices 

• Study groups  

• Small group activities (i.e. retreats) 

- The Minister will actively support adult and youth education.  Some of these activities will be 

led by the Minister, with others by volunteers (with guidance by the Minister as required). 

 

Denomination and Communities 

The Minister will: 

- Be actively involved in the life of the regional council and/or General Council. 
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Self-care 

The Minister will: 

- Set goals for ongoing self-care by maintaining a healthy balance of their own physical, 

emotional, and spiritual well-being to include rest, recreation, and professional development. 

The Minister will collaborate with the Ministry & Personnel Team to meet goals. 

 

Continuing Education 

The Minister will: 

- In collaboration with the Ministry and Personnel Team, establish annual personal, and 

professional goals in conjunction with the Ministry and Personnel Ministry Team.  These will 

be a combination of goals that both reflect those of the church and living faith story and the 

Minister personally. 

- Harmony fully supports our minister in Continuing Education and ensure that it is part of our 

budget planning each year. 

 

Administration 

The Minister will: 

- Prepare the Sunday Order of Service in collaboration with the Music Director, the Worship 

Team, and the Office Administrator.  We encourage creativity in preparation of Sunday 

worship.  Services will include regular and active participation by the congregation. 

- Prepare their own schedule  

- Provide ideas and thoughts for weekly design of Social Media content. 

- Develop a weekly email to plant seeds of what is to come on Sunday morning and other 

activities of note.   

- Attend various Team/Committee meetings as needed, and always attend the Council and 

Worship Team meetings. 

- Participate in fundraisers and congregational events where possible. 
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Required Knowledge Skills and Abilities 

- Ordained or Diaconal Ministry within the United Church of Canada or the eligibility to be 

admitted to the UCC.  We will consider ministry and life experience of candidates during our 

selection process and we encourage all interested candidates in all ministry categories 

to apply 

- Driver’s license with access to a car 

- Familiarity with technology/computer software (i.e. Microsoft Office, Apple products, etc.)  

- Desire to understand benefits of Social Media  

- Comfortable with online ministry and exploring growth opportunities 

 

This is a 40 hour per week position. As such, the priorities of the position will continue to be as 

follows, based on time allocated: 

- Worship – 40% 

- Pastoral Care – 20% 

- Congregational Development, Faith Formation and Christian Education – 10% 

- Community Outreach and Social Justice - 10% 

- Denomination and Communities – 10% 

- Administration and Other – 10% 

The percentages shown represent an approximate breakdown of the Minister’s involvement in each of 

the different categories and are subject to change 

 

Total Compensation Package 

- Full time ministry on the A-F Scale based on experience 

- Benefits & Pension according to the United Church of Canada 

- Manse connected to the Church property 

- Continuing Education Budget 

- Expenses associated with position (i.e. Cell Phone Package & Laptop, mileage, etc.) 


