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PRESIDENT’S MESSAGE 

 

When the peace of Christ rules in our hearts, thankfulness overflows. Even in the darkest of times, 

we can praise God for his love, his sovereignty, and his promise to be near us when we call (Psalm 

145:18). 

 

Thank you, Lord, for your peace that transcends understanding and your love that endures forever. 

Amen! 

          Author Unknown 

 

Where has the year gone?  We have survived another year of COVID throughout our Region.  First 

of all I wish to give comfort to those who may have lost a loved one in the last year. It has continued 

to be difficult to celebrate their lives to the fullest extent they deserve. Please know that our 

thoughts are with you and to know that your memories of those dear to your hearts will continue 

to be with you always. 

 

Our work as a Region has continued on as best we could throughout this past year.  We said good-

bye to Laura Hunter our long standing support for Justice, Mission and Outreach work that is near 

and dear to our hearts.  We welcome her replacement Sherpherd Munikwa a young minister with 

enthusiasm for the work he is being called to do.  We look forward to his participation in our 

Region and know that he will support our Communities of Faith in finding their place in the JMO 

work that God calls us to do.  Welcome Sherpherd! 

 

Since the onset of COVID we have had to find new ways of doing our work.  Our meetings have 

continued on throughout the last year similarly to the pervious year. Zoom has been a godsend.  

Can you imagine where we would be without such a tool.  And to think how easily (for most) we 

were able to adapt to the changes that were necessary.  I think that each of us deserves a pat on the 

back for our ability to grow, learn and thrive during this time.  One note I will make. During the 

first year that we had to use Zoom for our Annual meeting we had double digits of numbers who 

were just using the phone. How difficult is that with such a large meeting and the intricacies around 

voting etc.  Last year we had 3. It doesn’t matter our age, abilities we adjusted.  I find this 

empowering in the sense it means we are more than what we think or do. We have a great capacity 

to learn and teach and be more. Thank you! 

 

As an executive we met quarterly throughout the year. Meetings taking place on a regular schedule 

of June, September/October, December and March. Also we met as required for work that needed 

to be attended to in a timely manner.  Budgets and Financial Statement meetings are typically ones 

that take place off our regularly scheduled meetings. One other of those was the acceptance of the 

Bermuda Methodist Churches to be in relationship with the united church of Canada and Region 

15.  What a celebration! I was truly hoping that I would be able to travel to Bermuda to celebrate 

this occasion but unfortunately it will not become official until later this year during General 

Council 44.  What this means is we can again start to consider who we are.  Are we Region 15? 

Are we the Red Lobster Region (just joking) put your thinking caps on as we will be again what 

we as a collective represent and how do we portray that to the rest of the United Church of Canada.   
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As a Region we have also solidified our Strategic Plan.  We can think of our three pillars as 

guidelines for how our Communities of Faith can live out their work as well as the various 

committees of the Region.  Our Regional Committee have each taken time to discern the work 

they are called to and are making what necessary adjustments to best reflect what we as a Region 

are called to do through our Strategic plan. As much as we wish we cannot be everything to 

everyone.  This plan allows us to focus on what we CAN do.  How can your Community of Faith 

thrive within our plan? 

 

Our three Pillars are: 

• Discipleship: 

o Promote the importance of discipleship as a core to the strengthening, vitality 

and sustainability of our Christian community. 

• Mission: 

o Engage Communities of Faith in defining their part in God’s mission. 

• Leadership: 

o Develop curious, faithful brave leaders. 

 

I truly believe the core of all of these three pillars are work that we do. Let us not only incorporate 

them in our Region but in our lives as Communities of Faith but also ourselves. Be brave be willing 

to try new things and learn from what doesn’t work and build it into something that does. Tell our 

communities about the good work we do and open our hearts to others that may need an additional 

family to help them support themselves emotionally or physically.  

 

We are very rich in our passion for our faith and we as Communities of Faith all across our Region 

have so much to offer to others.  For that I am truly thankful. There are issues that we need to 

continue to work through and to build our knowledge and respect for racial equity and right 

relations with our indigenous peoples.  This is not just the work of the National church it is work 

that we all must do to be more respectful and all us can learn a miniscule amount of what it takes 

to walk in their shoes. We have a long way to go but we can work on those steps. 

 

I cannot close without saying a tremendous thank you to all of our people that serve on our 

committees whether it be at the Regional level or at local levels.  From the bottom of my heart, I 

truly appreciate the time and effort that you put towards this wonderful church of ours.  Without 

each and every one of you we would not be who we are and would NOT be able to do the work 

that God calls us to do. 

 

Also, where would we be for all of our staff, I truly do not know how our Executive Minister, Faith 

Marsh-MacCuish manages all of the work she does for three. You heard me THREE regions. 

Thank you from the bottom of my heart. David Hewitt, our Regional Minister continues to offer 

support for our Ministry personnel through these difficult times as well as support for our 

Communities of Faith are working through pastoral relations concerns and issues. David the work 

you do is respected, compassionate and truly appreciated and thank you so much as you continue 

to support those that reach out to you. 
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Let us not forget all of the staff that we don’t hear about often. Those that manage our funds, look 

after our archives, look after our webpages and announcements keep all of us volunteers in line 

and up to date with our meetings and to dos. A deep thank you for your commitment to your work 

and to us. I truly appreciate the work and time that you commit to our passions. 

 

In closing I will offer my support for our incoming President and be there is what ever capacity 

she may need as we continue to serve you. 

 

Blessings this day, 

 

May your days ahead be filled with joy, love and caring for yourselves, your family and others. 

 

Respectfully submitted, 

Jane McDonald 

President, Region 15 
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PROCEDURES FOR HOLDING A MEETING AND DECISION-MAKING 

 

A WHOLE PEOPLE’S COVENANT 

 

The 41st General Council 2012 used A Whole People’s Covenant to help define the way in which 

the members of the General Council sought to work together. It has been adapted here for use as 

a resource by all councils and church bodies. 

 

Each of us comes as a pilgrim to this gathering of siblings in Christ. Each of us comes with our 

own cultural values, assumptions, and world views. Each one of us, and the cultures we represent, 

are God’s living letters of faith, hope, love, and beauty. Therefore, we embrace the following 

Christian virtues that honour God and promote right relationship between us as we gather together 

and learn from one another: 

 

We promise to relate to one another with: 

• respect;  

• humility;  

• patience; 

• open-mindedness;  

• courage; and  

• the spirit of grace and forgiveness we have received in Christ Jesus. We acknowledge the land 

that we stand upon by  

• remembering that Indigenous peoples have walked these paths; 

• understanding that we are one part of God’s creation; and  

• honouring future generations by preserving this land as they find their own paths.  

 

In our Christian love for one another we will: 

• invite the Spirit into both our worship and business;  

• attend to others with our whole selves: our physical senses, intuition, imagination, and intellect;  

• speak for ourselves in the spirit of truth and gentleness, avoiding unhelpful generalizations and 

racial stereotypes; 

• not interrupt when others are speaking;  

• be mindful of language that is not inclusive;  

• affirm the deep wisdom of silence and pause, as necessary, to ponder what others have said;  

• seek to understand rather than win arguments and assume best intentions;  

• hold our beliefs and opinions lightly; and  

• hold one another in prayer. 

 

Today this pilgrimage will lead us to becoming a whole people. With God’s help, I will leave 

behind what I must to make this journey. Thanks be to God.  
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HOLY MANNERS 

 

The Very Reverend Marion Pardy introduced Holy Manners as a resource for the 38th General 

Council 2003. Holy Manners has been used as resource for the conduct of meetings by subsequent 

General Councils and their executives. It has been adapted here for use as a resource by all 

councils and church bodies. 

 

We will: 

• keep God at the centre of everything we do;  

• each speak for ourselves;  

• speak for a purpose;  

• separate people from problems;  

• allow for full and equitable participation;  

• attend to others carefully without interruption;  

• welcome the conflict of ideas;  

• take a future orientation;  

• demonstrate appreciation;  

• honour the decisions of the body;  

• commit to holding one another to account when we do not keep our holy manners;  

• keep the discussion at the table;  

• be mindful of our body language; 

• check in about good use of time;  

• allow the quiet people to speak, with an invitation to speak; and  

• sincerely say what we really feel. 
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GUIDELINES FOR BUSINESS PROCEDURES 

 

1. Motion: A Council may only pass motions for which it has the authority and which do 

not contradict the decision of the higher court. A motion contradicting a motion 

already passed at the same meeting is out of order, unless it is a motion to reconsider.  

➢ The mover reads the motion. 

➢ The seconder is named. 

➢ The mover has the privilege of speaking at the beginning and end of the discussion 

of their motion.  

 

2. Discussion: 

➢ Start by identifying yourself (name, Pastoral Charge or Community of Faith) 

➢ All discussion should be directed to the President. 

➢ Each person may address the President only once about a motion, except the mover, 

who may speak both first and last.  

➢ That the initial time allocated for the mover to address the motion be limited to 

three minutes. 

➢ That all subsequent speakers limit their time to two minutes, including any reply by 

the mover of the motion. 

➢ All discussion should be clear and concise and deal only with the motion. 

 

3. Amendments:  

➢ Any motion to amend a motion must be dealt with before dealing with the original 

motion.  

➢ Any voting member, except the mover and seconder of the original motion, may 

make a motion to amend the original motion.  

➢ An amendment is a suggestion to change a motion slightly by: 

i. Removing words and replacing them with others, or 

ii. Adding or deleting words 

➢ An amendment cannot change the intent of a motion. 

➢ When all motions to amend have been dealt with, the Council may deal with the 

final form of the original motion.  

➢ A separate vote must be taken for each motion to amend.  

 

4. Amendment to the Amendment: 

➢ A motion to slightly change the amendment. 

➢ See above 

 

5. Voting: 

➢ Voting will take place by raising hands  

➢ All those with voting privileges (members) are expected to indicate their vote by 

raising of hands. 

i. If there is a close vote, tellers will count. 

ii. If there is a tie, the President will cast the deciding vote. 

➢ Ballots will be used for electing commissioners to General Council or other election 

as deemed necessary.  
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6. Motions that Interrupt the meeting:  

At any time during a meeting, any voting member may make a motion to: 

➢ Close discussion without a vote on the motion; 

➢ Fix the time to adjourn; 

➢ Adjourn; 

➢ Take an immediate vote (2/3 vote required); 

➢ Limit or extend limits of discussion (2/3 vote required); 

➢ Postpone discussion and decision on the motion to a definite time; 

➢ Refer the motion to another body or commission; 

➢ Amend/change the motion; or 

➢ Postpone discussion and decision on the motion indefinitely (without a specific 

time). 

An original motion may be interrupted by any of the above motions. 

While these motions are being dealt with, they may only be interrupted by a motion above 

it in the list. 

 

7. How to Reconsider a Motion:  

➢ A motion to reconsider a motion already passed may be made if no motion is under 

consideration. A motion to reconsider has the same priority as the motion to be 

reconsidered.  

➢ Only a voting member who voted “yes” for the original motion may move the 

motion to reconsider. This motion must be seconded by a voting member. 

➢ A motion to reconsider in an ongoing meeting must be approved by 2/3 of the 

voting members present.  

➢ The revised motion may be reconsidered if a motion is changed on reconsideration 

and passed.  

➢ A motion on which action has been taken may not be reconsidered. 

 

8. Business Committee: 

➢ To sort and clarify issues when things are bogged down in procedure wrangles or 

wording problems. 

➢ To deal with changes to Agenda during the General Meeting. 

 

9. Other: 

➢ Other rules of order are contained in the Manual. In general, the conduct of the 

business is at the discretion of the President. The President may seek the advice of 

the Business Table.  Where the Manual is silent, Bourinot’s Rules of Order will be 

used.  
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RESOURCE PERSONS 

 

President     Ms. Jane McDonald 

 

President-Elect    Ms. Sandra Tomsons 

 

Executive Minister    Rev. Faith March-MacCuish 

 

Annual Meeting Planning Chair  Ms. Jane McDonald 

 

Annual Meeting Planning Minute Taker Ms. Jennifer Whittemore 

 

Proposals Unit Chair    Ms. Jane McDonald 

 

Local Arrangements Chair   N/A Virtual Meeting 

 

Worship Planning    Ms. Jane McDonald 

       

Head Teller     Ms. Fay Smith 

 

Retirees & Jubilarians Banquet Host  Ms. Janet Sollows 

 

Office Manager/    Ms. Jennifer Whittemore 

Admin Support (Sackville Office) 

 

Office Manager Assistant/    Ms. Tracey Rose 

Admin Support (Sackville Office) 

 

Executive Assistant (UCC Regions East) Ms. Jennifer Taylor 
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GENERAL COUNCIL REPRESENTATIVE 

 

Rev. Murray Pruden 

 

Rev. Murray Pruden is the current National Executive Minister for 

Indigenous Ministries and Justice for the United Church of Canada. 

 

Rev. Pruden is Nehiyaw, Cree First Nations from the Goodfish Lake and 

Saddle Lake First Nations.  He grew up in the rural community of Smoky 

Lake. And his family’s history come from that area based on his ancestor 

Rev. Henry Bird Steinhauer. 

 

Rev. Pruden has studied theatre at the University of Alberta, received a 

theatre performance diploma from Keyano college in Fort McMurray 

and an undergrad BFA from the University of Lethbridge. He completed 

his Master of Divinity at the Vancouver School of Theology at UBC and studies at the Sandy 

Saulteaux Spiritual Centre in Manitoba.  

 

Murray’s path to Ministry has taken him to many good uses of his talents and spiritual gifts- 

dramatic works on theological topics, workshop presentations on storytelling, ecumenical 

representation on Indigenous theology and sermon reflections to various communities of faith 

across Canada. 

 

“My role as a leader and person of faith and spirituality has grown to a role of a storyteller and 

person of inspiration.  This path I am taking is the foundation, the history and literature to help 

form a good sustenance of authority and community building for me and for our Indigenous 

communities.  I like to think that this all leads to me being a strong voice for Indigenous people 

on the level of religion and spirituality and the love of our communities. And a path of self love 

and love for all of Creators creations.” Rev. Murray K. Pruden. 

 

 

THEME SPEAKER 

 

Rev. Dr. Anna Robbins 

 
President, Dean of Theology, Acadia University 

Dr. Millard R. Cherry Professor of Theology, Ethics and Culture 

Director of Andrew D. MacRae Centre for Christian Faith and Culture 

Anna is a leader committed to serve the mission of Christ’s 

church locally and globally, with faithful integrity that 

applies the gospel to real-life issues and relationships with 

justice, innovation, academic rigour, and joyful expectation. 

She has an international profile in theology and apologetics, 

ethics, and contemporary culture, and is sought after as a 

speaker and teacher. 
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Anna came to faith at a young age in Saint John, New Brunswick. She completed a Bachelor of 

Arts in political science at Carleton University in 1989, and later graduated from Acadia University 

with a Master of Religious Education in 1993 and a Master of Arts (Theology) in 1997.  She served 

several churches as an ordained minister of the Canadian Baptists of Atlantic Canada. Near the 

end of her doctoral studies in Wales (PhD 2001), she was appointed to the faculty of the London 

School of Theology in the UK where she served for 12 years as a teacher and academic leader. 

In London, she was theological consultant to organizations including Theos, Christians in Politics, 

Tearfund, and the Evangelical Alliance. She served on the council of the Baptist Union of Great 

Britain and was a British delegate to the Baptist World Alliance. Her research graduates serve in 

diverse teaching and leadership positions around the world. 

In 2012, she returned to Nova Scotia with her family, to join the faculty at Acadia Divinity College. 

In addition to teaching, she has served the College as the Academic Dean (2012-2016), Director 

of Doctoral Studies (2012-2018), Vice-President (2016-2019), and the first Director of the Andrew 

D. MacRae Centre for Christian Faith and Culture (2016-present). Since July 2019, Anna has 

served as President of Acadia Divinity College and Dean of Theology of Acadia University. Dr. 

Robbins also sits in the Dr. Millard R. Cherry Chair of Theology, Ethics and Culture, and serves 

on the Board of Directors of the Association of Theological Schools. 

Anna continues to write, travel, and speak widely with a passion to help people engage well with 

matters of contemporary culture and faith. 

Anna lives in Wolfville with her husband, Peter, and their son, David. 

 

 

OPENING PROCEDURAL MOTIONS 
 

REGION ROLL 

That the Roll of Regional Council 15 be (Manual 2022 C1.1 and C.1.2):  

a) Members of the order of ministry within the bounds served by the regional council; and  

b) Other ministry personnel in a covenantal relationship with a community of faith within the 

bounds of the regional council; and  

c) The lay members who are members of the United Church who are not ministry personnel 

and who are elected by their Communities of Faith.  

d) Appointed members, lay Members of the Regional Council Executive who have not been 

elected by their community of Faith. 

 

QUORUM 

That the quorum be as indicated in Section C.4.3 of the Manual 2022;  

“The Regional Council may meet only if a minimum number of members is present… If there are 

60 (sixty) or more members, at least 20 (twenty) members must be present; and that there be at 

least one ministry personnel and one lay member who is not ministry personnel present. 

Corresponding members are not counted for this purpose.” 
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BOUNDS 

“That the Bounds of the Regional Council meeting be the virtual meeting room, the telephone 

connections to that meeting space and Bedford United Church, Halifax, NS. 

 

CORRESPONDING MEMBERS 

“That representatives of General Council; representatives of United Church organizations; 

ministry students not serving a pastoral charge; the active and retired Lay Overseas Personnel; 

ecumenical delegates and observers; the President of the Atlantic School of Theology (or their 

designate); and any other registered visitors to the Regional Council meetings be Corresponding 

Members of this Council.” 

 

AGENDA 

“That the agenda as printed and distributed be adopted as the agenda for this meeting of Regional 

Council 15, subject to such changes as may be adopted and such Orders of the Day as may be 

determined, by the Council.” 

 

BUSINESS TABLE 

That the business table be Janet Sollows, Heather Manuel, and Fay Smith.  

 

MINUTE SECRETARY 

That the minute secretary for the Fourth (4th) Annual Regional Council meeting be Jennifer Taylor. 

 

GUIDELINES FOR BUSINESS PROCEDURES 

The President will chair the meeting, making any rulings necessary. The Regional Council will 

work together using the Whole People Covenant and Holy Manners as its guide. The President 

will apply the Manual 2022 Appendix: Procedures for Holding a Meeting and Decision-Making. 

Bourinot’s Rules of Order will be used as the authority should a question arise which is not 

answered by the Appendix.  

Guidelines for discussion the speaker will: 

➢ Start by identifying themselves (name, Pastoral Charge or Community of Faith) 

➢ All discussion should be directed to the President. 

➢ Each person may address the President only once about a motion, except the mover, 

who may speak both first and last.  

➢ That the initial time allocated for the mover to address the motion be limited to 

three (3) minutes. 

➢ That all subsequent speakers limit their time to two (2) minutes, including any reply 

by the mover of the motion. 

➢ All discussion should be clear and concise and deal only with the motion. 
 

 

 

 

 

 

 

 

 



14 The United Church of Canada 
 

CONSENT MOTION 
 

That Regional Council 15: 
  

1. Approves the Minutes of the Regional Council Meeting, May 28-29, 2021 (RC88-

RC107), as circulated.  
 

2. Receives and accepts the following accountability reports: 

a. President 

b. Executive Minister 

c. Division of Finance and Administration 

i. Financial Accountability & Investments 

ii. Incorporated Ministries 

iii. Property 

iv. Archives, Records & History 

d. Division of Regional Services and Support 

i. Communications 

ii. Faith Formation & Leadership Development 

iii. Children, Youth & Young Adults 

iv. Stewardship 

v. Justice, Mission & Outreach 

vi. Annual Meeting Planning 

vii. Association of Ministers 

e. Division of Ministry Resources 

i. Pastoral Relations 

ii. Licensing 

iii. Faith Stories & Community Covenants 

iv. Future Directions 

v. Retiree Support 

f. Nominations Committee 

INCLUDING THE DIRECTORY OF DIVISIONS AND STANDING 

COMMITTEES AND THE 2022-2023 REGIONAL EXECUTIVE 

g. Tri-Regional Staff Support Committee 

h. Affirming Committee 

i. Strategic Plan Implementation 
 

3. Receives for information the following reports: 

a. Atlantic School of Theology 

b. Atlantic School of Theology Senate 

c. Centre for Christian Studies 

d. Emmanuel College 

e. Hunter United Church Building Fund 

f. Office of Vocation 

g. United Church Women 
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4. Receives for information the following ecumenical greetings: 

a. Mr. Charles Greaves, Moderator, Synod of the Atlantic Provinces, The 

Presbyterian Church in Canada 

b. The Rev. Jonna Jensen, Transitional Conference Minister, Maine Conference of 

United Church of Christ 

c. Deborah Stewart, President Maritime Disciple Board, Christian Church (Disciples 

of Christ) 

 

 

EXECUTIVE MINISTER’S REPORT  

 

Reflecting on the Year 

Margaret Wheatley, in her book Turning to One Another: Simple Conversations to Restore Hope 

to the Future, said; “There is no greater power than a community discovering what it cares about. 

Ask What’s Possible? not What’s wrong? Keep asking.”  

 

I believe that as a regional council, as Communities of Faith, and as individuals, throughout this 

pandemic we have been discovering what it is that we care about. I remember the first time that 

the congregation I attend was permitted to have congregational singing. After the service, many 

spoke of being brought to tears as they stood and sang the story of our faith together. Families that 

have been separated, now being able to be together and embrace one another. When we shut down, 

we, as a community, found out very quickly how important our faith, our family, our friends, and 

our future together, really was to our wellbeing. We began to ask “what’s possible?” and we began 

to invite everybody to work together on what was possible. In the midst of a pandemic, we were 

able to continue to be the church, to be present to one another in ways we would never have 

dreamed. We found out that relying on human goodness helped us to stay together, while needing 

to be apart. As we come out the other side of this pandemic, I encourage us to not forget the 

valuable things that we have learned as a community. As families and congregations, let us 

remember and hold on to what matters. There may be some things that we have had to let go of 

that we may not want to pick up again. Let’s look at this time as a “new time to reimagine 

community”, may we be communities that are deeply authentic. I encourage you and your faith 

community to notice what you really care about, and have conversations about that, and, as 

Margaret Wheatley tells us, trust that meaningful conversations can change your world.  

 

What We are About: 

This year has been a continuation of providing support to our ministry personnel and our 

communities of faith with information and tools to maneuver through the highs and lows of the 

pandemic. The region has continued to provide the zoom links and conference calling numbers for 

communities of faith free of charge. Our executive, divisions and committees have worked hard 

to be responsive. Each has been working hard to ask the question “What is Possible?” and continue 

to discern their role and call to ministry for the region. As we have worked with our mandates, 

some committees discovered that changes were needed to reflect the reality of their work, and in 

those cases mandates and policies were updated in order to be more responsive. A heartfelt thank 

you to all those who answered the call to discipleship and have taken up positions on divisions and 

committees that have kept the wheels of our region moving along some very difficult roads.  
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The region has been busy. The reports from the divisions and committees share the work of faith 

that has been both challenging and rewarding. The region has led learning events, book studies, 

film studies, monthly conversations with ministry personnel, budget assessments, grant funding, 

audited statements, living faith stories, self-assessments, changes in pastoral relations, retirements 

and anniversaries, incorporated ministries, newsletters, calls for justice, stewardship, chaplaincy, 

affirming discussions, licensing, retiree support, conversations about viability, cooperative and 

shared ministries. The vision of the regional council: To become a transformed, courageous, 

Spirit-filled community, risking discipleship based on the radical love of Jesus; is who we strive 

to be. Through all we have accomplished this year, may it continue to be so. 

 

Regional Council 15, The United Church of Canada and The Wesleyan Methodist Church in 

Bermuda have been working on redeveloping our relationship. This work was overseen by a task 

group which consisted of Janet Sollows, Faith March-MacCuish, Michael Blair, Adrian Hartnett-

Beasley, Herbert Siggins, and Jacki Zuill. Late in 2021, the individual congregations in Bermuda, 

as well as the Synod, voted in favour of being in an associate relationship with the United Church 

of Canada. That relationship is to be lived out through our regional council.  The agreement is now 

before General Council 44 for final decision.  Thanks to the task group for its work over this past 

two years.  

 

At the annual meeting last spring, we approved our strategic plan. The focus of the plan is on three 

pillars: Discipleship, Mission and Leadership. Each division and committee were asked by the 

executive to put together their action plan with the focus on the three pillars. The executive was 

energized with the commitments of the divisions and committees for their work in the region. The 

executive will be assessing where the gaps may be, and will be looking at ways to fill those gaps. 

Each staff person is also looking at their work through the lens of the pillars.  

 

The region is in the initial planning stage of the possible start of an Institute for Health, Joy and 

Excellence across the three eastern Regions. We are excited by the possibility, and there will be 

more shared throughout 2022 as we continue to do our research.  

 

Through the Children, Youth and Young Adult committee and staff, there was a request of the 

executive to approve a task group to reimagine the youth and the intermediates program for the 

region. That task group is taking this year to do its work, and we are waiting with excitement the 

possible outcomes from the task group’s work.  

 

Future Concerns: 

Reggie McNeal told Leonard Sweet in Sweet’s book So Beautiful, “These are the best of times to 

be the church. These are the worst of times to be the church.”  Bob Farr says, “I do not know 

why we are the chosen leaders (lay and clergy) who are being called upon to lead the church at 

this time. But in fact, we are and so we must”  

 

Some of the concerns that we have been hearing from our communities of faith in the region, and 

in the church as a whole, is the concern over shrinking congregations, growing expenses, and lack 

of volunteers to carry the load. These are conversations we need to continue having. We need to 

speak openly and honestly about our reality, and at the same time, we need to recognize that while, 
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at times, it feels like it is the worst of times, it may also be the best of times as we reimagine 

community through bold creativity. We encourage our communities of faith to be bold and 

consider cooperatives, partnerships and pilot ministries. It is our hope that all of our congregations 

are able to have vibrant ministries. When we are able to articulate what it is that we care about, 

and we are so completely convinced that we believe that God has called us to it, we will, as a 

people, make it happen. So, let’s change the culture of naming what’s wrong, and begin to ask; 

what’s possible? The Regional Council, its executive, divisions, committees, and staff are 

continuing to have these discussions, and are hoping that together, all of us can be the church we 

are called to be in our time.   

 

People have shared feelings of disconnection from the wider church and from each other.  It is 

unfortunate that as we began our new regional structure, we also experienced a worldwide 

pandemic that caused shutdowns, isolation, and closures. As we begin to come out the of the 

pandemic, we are beginning to ask “what is possible” as we rebuild our communities and our 

relationship.  

 

Thank you to our Volunteers:  

Our Executive, divisions and committees are comprised of faithful volunteers that have been very 

busy with the work of ministry for this region. None of this work is done by one person. You only 

have to look at the reports to see that there is a lot of work on the ground happening on a daily 

basis.  Thank you, thank you, to all who have contributed to the region’s life and work. A special 

thank you to our President, Jane McDonald, for her leadership and guidance.   

 

We ask that if you know of someone who would like to contribute to the life and ministry of the 

region, please encourage them to look at the nominations report on the website, and encourage 

them to be in touch with the Nominations Committee so they can help them and discern their place 

to serve.  

 

Good Bye to Staff:  

On June 30, 2021 Laura Hunter our Minister for Justice, Mission and Outreach finished up her 

ministry with the three regions and we were able to celebrate with her and wish her well at our 

AGM last spring. The process and search for our new Minister for Justice, Mission and Outreach 

began in June and concluded in November, with the announcement of Rev. Sherpherd Munikwa 

as the successful applicant. Welcome to the Region Sherpherd! Blessings on your ministry.  

 

Thank you to our Staff: 

All of our staff have worked hard over this past year to support our communities of faith, our 

ministry personnel, our lay leaders, the executive and its divisions and committees.  I take this 

opportunity to thank each one of them for their continuous support, faithfulness, professionalism 

and ministry.   

 

Conclusion: 

Sharon Salzburg, said, “only love is big enough to hold all of the pain of this world”. Jesus tells us 

that the greatest commandment is to love God, love neighbour, and love self.  May our ministry, 

whatever the next reiteration is, be filled with love.   
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ECUMENICAL GREETINGS 

 

Synod of the Atlantic Provinces, The Presbyterian Church in Canada 

 

   The Synod of the Atlantic Provinces 
 

The Presbyterian Church in Canada 
   

 

66 Eagle View Dr, 

Albert Bridge, Nova Scotia  

B1K 2P1 
 

April 29, 2022 
 

Regional Council 15 

c/o Jennifer Whittemore, Office Manager, 

21 Wright St, Sackville, NB 

E4L 4P8 
 

Dear Members of Council, 
 

On behalf of the Synod of the Atlantic Provinces of the Presbyterian Church in Canada, I 

would like to take this opportunity to extend greetings to your Regional Council Meeting.  

It has been a difficult couple of years for all organizations with COVID19 dictating when 

and how we can gather for worship and to provide social support to each other.   
 

It is our Prayer that as you gather to meet and plan, you will find ways to again return to 

Worship as we knew it, where we can sing God’s Praise without masks, sit and have tea 

together without social distancing and share with our friends and fellow believers.  We 

have missed the opportunities to gather for Bible Study with friends.  Although COVID 

has changed many of the ways we have done things in the past, it has taught us new ways 

to Worship, through Social Media, given new opportunities to share support with others, 

especially those who have been isolated by being immunocompromised by reaching out by 

telephone to remind them others are thinking of them and dropping off meals by leaving it 

on the doorstep when friends have been overtaken by COVID. 
 

As you plan to move into the “New Normal”, may God lead you and show you new ways 

to reach out to share His Love with each other, finding new ways to worship together, to 

study His Word together and Pray for each other keeping in mind those in our own 

neighbourhood who are facing difficult times. We think of our Christian friends in the 

Ukraine and other places in the world who are facing war and oppression and remember 

them regularly in our Prayers. 
 

May your time together be filled with the satisfaction of receiving God’s guidance as you 

plan for the coming year, and into the future. 
 

Blessings, 

 
Charles Greaves,  

Moderator of the Synod of the Atlantic Provinces 
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Maine Conference, United Church of Christ  

 

 
337 State Street, Suite 3 Augusta, ME 04330-6122 

 

1.800.244.0937 (in-state) | 1.207.622.3100 | Fax: 1.207.622.3102 | www.maineucc.org 
________________________________________________________________________________________________________ 

A Just Peace, Open and Affirming Conference 

 

 

         May 2, 2022 

Dear Saints of Regional Council 15 of the United Church of Canada, 

  

God’s grace and peace to you all.   

 

It is my honor and delight to join you by Zoom for portions of your Annual Meeting.  

Alongside you, the saints of the Maine Conference of the United Church of Christ reimagine how 

God is calling us to new forms of community.   

 I celebrate my 40th ordination anniversary this month.  My outsides have changed a lot in 

40 years.  So have my insides.  And.  I am still Jonna.  And.  I still cherish the vows that shape my 

life.  I will still boldly follow Jesus as I am granted grace, strength, and insight. 

 So it is with our congregations.  We have changed and are changing – inside and out.  And.  

We are still Church.  And.  We still cherish the vows of faith that shape our common life.  We will 

still boldly follow Jesus as we are granted grace, strength, and insight. 

 In such a time as this, we are not alone.  We are gathered and gifted by the Holy Spirit.  

The saints of the Maine Conference of the United Church of Christ are alongside you in prayer for 

treasures of fruitful reimagining.  We are alongside you in prayer for well-being and peace for 

every soul.  May God continue to abundantly bless your radiant ministries. 

 

In Christ’s love, 

Jonna 

Rev. Jonna Jensen, Transitional Conference Minister 

Maine Conference United Church of Christ 

 

 

 

 

 

 

 

 

http://www.maineucc.org/
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Christian Church (Disciples of Christ) 

 

     
Maritime Disciple Board 

       Christian Church (Disciples of Christ) 

       293 Route 935, Westcock, NB  E4L 2J6   Steward@eastlink.ca 

 

 

 

April 25, 2022 

 

The United Church of Canada 

Regional Council 15 

21 Wright Street, Sackville, NB  E4L 4P8  info4RC15@united-church.ca 

 

Dear Participants of the May Meeting of the Regional Council 15 of the United Church of Canada, 

 

Thank you for inviting the Disciples to send you greetings. 

 

On behalf of the Maritime Disciples, I do so, and trust that the God of Love will bless your on line 

gathering of churches in Nova Scotia and Bermuda. Our times are challenging and rapidly 

changing.  We are a small group of only 4 congregations in Nova Scotia.  Being in Full 

Communion with the United church of Canada makes us feel both important and small.  However, 

all who seek to know the Giver of All Goodness can only benefit by striving for understanding and 

unity with all Christians.   

 

I trust love and scripture will guide you as you gather.  Christians are called today to choose paths 

that may appear to be surrounded by our Maritime fog. Your theme, “We Are Not Alone: 

Reimagining Community” sounds very appropriate for our time and area. 

 

May you have an inspiring exchange of ideas and sharing with honesty and God’s guidance. 

 

Peace and Grace, 

 

Deborah Stewart 

President, Maritime Disciple Board 

Christian Church (Disciples of Christ) 
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CANDIDATES FOR CELEBRATION 

 

ORDINANDS 

 

Richard (Rick) Edward Gunn 

 

Living now in Whites Lake, Nova Scotia, Rick Gunn grew up in New Glasgow and 

spent most of his adult years in Halifax.  He graduated with his Master of Divinity 

from the Atlantic School of Theology in 2020, fulfilled his Student Ministry 

Education requirement for ordination in the beautiful North Highlands Pastoral 

Charge of Cape Breton, before beginning his ministry with St. Luke’s United 

Church in Upper Tantallon.  Ordination should have been in 2021, but he hoped by 

delaying until 2022, there might be a pandemic’s chance of an in-person 

Celebration of Ministries service.  Indeed, this has turned out to be the case!  Before 

his call to ordained ministry within the United Church of Canada, Rick was in 

ministry with children, youth, and worship music at Bedford United Church for 17 years as a 

Designated Lay Minister.  His undergrad degree is a Bachelor of Music in Vocal Jazz Performance 

from St. Francis Xavier University.  Writing, listening to, and making music is central to his life’s 

joy.  He plays piano, bass, guitar, and djembe, but his most beloved instrument is the human voice.  

In addition to his love of church and music, his love of the woods, lakes, and ocean coastline 

occupies much of his time.   He is blessed with a close-knit family, dear friends, and a personality-

filled cat named Lester. 

 

 

April Hart 

 

Born and raised in Guysborough County, April attended Boylston United 

Church, where her parents are still members, throughout her childhood. 

Though she was confirmed in the United Church, she was surrounded by a 

family full of ministers from various denominations, and thus she attended the 

local Baptist church for Sunday School, a Pentecostal chapel for youth group, 

and mass on occasion with her Catholic grandmother. In 1996, April attended 

Youth Forum at Maritime Conference; there she found a home among her peers 

that would change the trajectory of her life. For the next 15 years she would be 

deeply involved with youth ministry at Maritime Conference - as a participant, 

staff person, and director; eventually she would also go on to direct Youth Forum at General 

Council. April worked in a volunteer capacity at Bedford United Church, helping to lead youth 

ministry there for nearly a decade before taking on the role in a paid capacity. She served as a 

student minister at Grace United Church in Dartmouth for 3 terms during her time at AST, and 

worked part-time as a chaplain at the Halifax Infirmary for 8 months while completing a unit in 

Clinical Pastoral Education. April has been very fortunate to be in ministry with the wonderful 

folks at Valley-Greenfield United Church in Valley, NS, and St. David's United Church in Bible 

Hill, NS, since the Spring of 2020, and looks forward to continuing her ministry there after 

ordination. 
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DIVISION REPORTS 

 

DIVISION OF FINANCE AND ADMINISTRATION 

 

Division Chair:  April Hart  

Division Secretary:  Fay Smith  

 

While 2020 forced us to find new ways of doing things in order to get by, 2021 gave us an 

opportunity to get comfortable with our technology and begin to thrive in our gathering and in our 

working by distance. The achievements of our division this past year prove how adaptable and 

successful we can be amidst constant change. 

 

Division Committees  

Archives, Records and History Committee:  

Chair:   Vacant 

Secretary:  Vacant 

Members:   Leslie Burrows 

Ross Cameron 

Shane Doucette 

Heather Maclean 

Ex-Officio Members: Regional Archivist (Staff Support) 

Division Chair 

 

The Archives Committee has finally found a new Chair! Ross Cameron was elected to the 

position at a recent Regional Executive meeting. With a chairperson now in place, the committee 

has the leadership needed to begin to meet regularly and move forward with its mandate. 

 

Financial Accountability & Investments Committee:  

Chair:   Allan Davis 

Vice-Chair:  Malcolm (Mac) MacLeod 

Secretary:  Michael Ball 

Members:  Teresa McDonell 

Ex-Officio Members: Executive Minister (Staff Support) 

Division Chair 

 

 The Region’s Financial Fund Policy was re-written, passed by Executive, and is now 

posted on the Regional website. This should make it easier for members of the region to access the 

various funds available in the region. 

The committee took meetings with advisors at RBC Wealth Management regarding 

opportunities to earn better income on our investments than we currently do. A policy was drafted 

and submitted to the Regional Executive. As a result, approximately 1 million dollars that had been 

held in GIC’s was moved to a portfolio prioritizing ethical guidelines for investing. The funds are 

now professionally managed; the management fee has historically been offset by improved 

performance of professionally managed funds as compared to the performance of funds we would 

manage ourselves. Reinvestment of the Region’s money began in Winter 2022 and will be 

complete Summer 2022. 

https://ucceast.ca/directory/chair-archives-records-history-committee-rc15/
https://ucceast.ca/directory/secretary-archives-records-history-committee-rc15/
https://ucceast.ca/directory/members-archives-records-history-committee-rc15/
https://ucceast.ca/people/leslie-burrows/
https://ucceast.ca/people/cameron-ross/
https://ucceast.ca/people/doucette-shane/
https://ucceast.ca/people/maclean-heather/
https://ucceast.ca/directory/chair-financial-accountability-investments-committee-rc15/
https://ucceast.ca/people/davis-alan/
https://ucceast.ca/directory/vice-chair-financial-accountability-investments-committee-rc15/
https://ucceast.ca/people/macleod-malcolm-mac/
https://ucceast.ca/directory/secretary-financial-accountability-investments-committee-rc15/
https://ucceast.ca/people/ball-michael/
https://ucceast.ca/directory/members-financial-accountability-investments-committee-rc15/
https://ucceast.ca/people/mcdonell-teresa/
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Minor updates were made to the Regional Governance Handbook re: authorization for 

grant approvals for purposes of reducing redundancy of work between the committees and the 

Executive. 

The following grants were approved for 2022: 

▪ New Initiatives Fund Grant: 

▪ Crossroads Pastoral Charge, Halifax, received Feasibility Study grant (up 

to $5,000). 

▪ Mission Support Grants for 2022 (same as 2021): 

▪ Atlantic Christian Training Centre - $25,000 

▪ ACTC Aboriginal Peace & Friendship - 9,500 

▪ ACTC Breaking the Silence - 5,000 

▪ Brunswick Street Mission, Halifax - 35,000 

▪ Arthur Kidston Camp - 12,000 

▪ Coverdale Courtwork Society - 5,000 

▪ Dalhousie University Campus Ministry - 19,000 

▪ Fairview United Family Resource Centre - 25,000 

▪ Sherbrooke Lake Camp - 10,000 

▪ St Paul’s Family Resources, Halifax - 15,000 

▪ Total $160,500. 

▪ 2022 from General Council = $239,870 less than last year; Region 1 budget 

lines = 117,528, leaving $122,558 for Mission Support Grants; balance of 

$37,942 will be taken from Mission Support Reserve Fund ($155,692) 

▪ A grant to Camp Kidston for marketing expenses - $2,000 

▪ A grant to the UCW to cover 60th Anniversary celebrations - $718.05 

▪ A Learning Site Grant to Coldstream Pastoral Charge - $5,000 

▪ Two learning grants - $350 

▪ A grant from the Retired Minister’s Relief fund - $1,000 

▪ A grant to the Church Administers Association - $150 

▪ A grant from the Ministry Personnel Assistance Fund - $150 

 

*please note that not all approved grant requests have yet been claimed/paid 

 

Incorporated Ministries 

 Chair:   Vacant 

Secretary:  Elaine Gray 

Members:  Kevin C. Little 

Brenda Munro 

Ex-Officio Members: Executive Minister (Staff Support) 

Division Chair 

 

The committee remains without a Chair but did gather once with April Hart, Division 

Chair, to review on-going work. The committee members are devoted to their individual 

incorporated ministries and are working well without a Chair at this time.  

The committee worked with the St. Paul’s Family Resource Institute, Berwick Camp, and 

Tatamagouche Centre to update their current by-laws to reflect the new Regional governance 

https://ucceast.ca/directory/chair-incorporated-ministries-committee-rc15/
https://ucceast.ca/people/grayelaine/
https://ucceast.ca/directory/members-incorporated-ministries-committee-rc15/
https://ucceast.ca/people/little-kevin-c/
https://ucceast.ca/people/munro-brenda/
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structure. After review by the appropriate folks at the General Council office the new by-laws were 

approved by the Executive. 

 

Property Committee 

Chair:   Larry Evans 

Secretary:  Fay Smith 

Members:  Bruce Baxter 

Rev. David A. LeBlanc 

Jack Logan 

Grant MacKenzie 

Bob McArel 

Ex-Officio Members: Executive Minister (Staff Support) 

Division Chair 

 

The committee continues to be very busy with files relating to numerous property sales and 

church renovation projects; their most significant challenge is meeting very short timelines. 

In the past year the committee created new Appendix A forms to assist with the various 

property requests they receive. They spent some time familiarizing themselves with the new 2021 

Handbook for Trustees issued by General Council, as well as new guidelines for managing church-

owned cemeteries. Members of the committee attended the Faithful Footprints webinar. The 

Handbook for Communities of Faith was updated with reference to various property matters, 

including the change in the policy relating to the requirement for approval by the Property 

Committee for expenditures on renovation projects. The threshold has now been increased from 

$5,000 to $10,000. Many grant applications continue to be received and processed. The Committee 

saw a reduction in the number of applications for Hunter Fund Grants during the past year but an 

increase in the number of applications for grants from the Innovation Fund that had been 

transferred from Halifax Presbytery to Region 15.  

The committee met with Tim Blair to learn more about the new United Property Resource 

Corporation. This Corporation, which is wholly owned by the United Church of Canada is already 

assisting several churches in our Region with development projects that will see multiple church-

owned buildings and properties renovated or repurposed with a special focus on affordable housing 

projects. 

The Property Committee is also working with the Church Extension Board of Region 15 

on its new initiative aimed at supporting the UCC’s Climate Change Response in conjunction with 

Faithful Footprints. Expect more announcements on this valuable work relating to Energy 

Management Projects over the next year. 

The committee also approved a Facility Innovation Grant for Knox United Church in the 

amount of $1,042.85. 

Many thanks to the hard-working members of this Division, and all committees within the 

Region. It is a pleasure to work with such talented and committed individuals. I wish you continued 

blessings on your work.  

 

Respectfully,  

April E Hart, Chair 

Division of Finance and Administration 
 

 

https://ucceast.ca/directory/chair-property-committee-15/
https://ucceast.ca/people/evans-larry/
https://ucceast.ca/directory/secretary-property-committee-15/
https://ucceast.ca/people/smith-fay/
https://ucceast.ca/directory/members-property-committee-15/
https://ucceast.ca/people/baxter-bruce/
https://ucceast.ca/people/leblanc-david-a/
https://ucceast.ca/people/logan-jack/
https://ucceast.ca/people/mackenzie-grant/
https://ucceast.ca/people/mcarel-bob/
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Budget – 2023 
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Audited Statements – 2021 

 
 



28 The United Church of Canada 
 

 



        Fourth Regional Council 15 Meeting                             29 

 

 



30 The United Church of Canada 
 

 



        Fourth Regional Council 15 Meeting                             31 

 

 



32 The United Church of Canada 
 

 



        Fourth Regional Council 15 Meeting                             33 

 

 



34 The United Church of Canada 
 

 
 



        Fourth Regional Council 15 Meeting                             35 

 

 



36 The United Church of Canada 
 

 
 

 

 



        Fourth Regional Council 15 Meeting                             37 

 

 



38 The United Church of Canada 
 

 



        Fourth Regional Council 15 Meeting                             39 

 

 
 

 



40 The United Church of Canada 
 

 
 



        Fourth Regional Council 15 Meeting                             41 

 

 



42 The United Church of Canada 
 

 



        Fourth Regional Council 15 Meeting                             43 

 

 



44 The United Church of Canada 
 

 
 

 

 



        Fourth Regional Council 15 Meeting                             45 

 

REGIONAL COUNCIL 15 

FUNDS 

Balances as at December 31, 2021 

 

Following is a list of funds held and operated by Reginal Council 15, through the Financial 

Accountability and Investment Committee. To view the funds and their guidelines in full go to the 

Regional website (https://ucceast.ca/regional-council-15/funding-resources).  

 

01 – Operating Reserve Fund .....................................................................................$257,609.18 

Objective: To provide a source of operating funds for years when the Regional 

expenses exceed the General Council Assessment Grant. 

 

02 – Mission Support Reserve Fund ..........................................................................$176,422.58 

Objective: To provide a source of Mission Support funds for years when the 

regional mission support expenses/grants exceed The United Church of Canada 

Mission and Service regional allocation. 

 

03 – Archives Fund  .......................................................................................................$63,067.14 

Objective: To provide a source of funds for archives maintenance, repairs, 

equipment and projects. 

 

04 – Sackville Office Maintenance Fund .....................................................................$51,088.87 

Objective: To provide a reserve fund to assist with the expenses for maintenance, 

repairs, and upkeep of the Sackville Office, the shared office space for Regional 

Council 15 and Fundy St. Lawrence Dawning Waters Regional Council.   

 

05 – Property Reserve Fund..........................................................................................$44,243.85 

Objective: To provide a reserve fund of financial resources to manage real 

property that becomes the legal responsibility of Regional Council 15, including 

sale of property and legal protection of such property. 

 

06 – Active/Retired Ministry Personnel Assistance Fund ..........................................$49,620.18 

  Internally Restricted ..........................................................................................$41,692.11 

  Externally Restricted ...........................................................................................$7,928.07 

Objective: For active and retired ministry personnel who have emergency 

situations that are not covered by other funds.   

 

07 – Ministry Personnel/Lay Continuing Education Fund ........................................$32,951.54 

  Internally Restricted ..........................................................................................$31,895.60 

  Externally Restricted ...........................................................................................$1,055.94 

Objective: To provide a Regional fund that can offer grants to ministry 

personnel/lay members to undertake learning opportunities that enhance their 

leadership and education. 

 

 

 

https://ucceast.ca/regional-council-15/funding-resources
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08 – Ministry Candidates/Licensed Lay Worship Leaders Education Fund ...........$28,803.30 

  Internally Restricted ..........................................................................................$16,547.85 

  Externally Restricted .........................................................................................$12,255.45  

Objective: To provide a Regional fund that can offer grants to ministry 

candidates and Licensed Lay Worship Leaders to undertake learning opportunities 

that enhance their leadership and education. 
 

09 – Supervised Ministry Education Site Fund ...........................................................$65,000.00 

Objective: To provide financial support to Communities of Faith who are 

approved as education sites and who have a student minister employed for up to 

one-year.  
 

10 – Community of Faith Assistance Fund ..................................................................$45,145.79 

  Internally Restricted ............................................................................................$3,342.58 

  Externally Restricted .........................................................................................$41,803.21 

Objective: To provide a reserve fund to assist Communities of Faith within 

Regional Council 15 to meet unplanned financial demands on their resources for 

which there are no other financial resources within The United Church.   
 

11 – Mission and Social Justice Fund ...........................................................................$17,522.03 

  Internally Restricted ............................................................................................$5,380.87 

  Externally Restricted .........................................................................................$12,141.16 

Objective: To support needy (financially struggling) communities of faith with 

their mission and social justice work. 
 

12 – Camping Ministry Fund ........................................................................................$65,285.95 

Objective: To assist the operation of United Church Camps within Regional 

Council 15 through the provision of financial support for the maintenance of 

camp facilities and the development of camping programs for children and 

families. 
 

13 – Youth Opportunities Fund ....................................................................................$42,283.64 

Objective: To foster spiritual growth and faith development by providing financial 

assistance to youth and young adults in the Region to enable them to participate in 

expressions of Christian faith and gatherings of the wider church, primarily, but not 

limited to, participating in national and international events or ministries.  
 

14 – Facility Innovation Fund .....................................................................................$154,860.89 

Objective: To support Communities of Faith who are seeking to implement 

innovations in the way they use their physical facilities, who have a plan for 

moving forward and require some additional financial support.  
 

15 – New Ministries Initiatives Fund .........................................................................$259,733.41 

Objective: To provide financial support for new innovative approaches to 

assisting existing communities of faith for the enhancement, expansion and/or 

growth of existing programs, or in the introduction of new programs and services 

within the Community of Faith and for committees of Regional Council 15 to 

support an event or new program which would be of benefit to the entire Region.  
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Incorporated Ministries Reporting 

 

Name 

Constitution/ 

Bylaws 

GC Admin 

Approval 

Liability 

Insurance 

Directors 

Annual 

Report 

Last 

Financial 

Report 

Corporation 

Filing 

Charitable 

Filing  

Date of 

last 

visit 

List of 

Directors 

Arthur Kidston Memorial 
Camp 

revised 2020 December 2, 2020 2022 2021 2021 
- 

2021 
  

2021 

Atlantic Christian 

Training Centre 
(Tatamagouche Centre) 

Revised 2021 March 16, 2022 2021 2020 2020 2020 -  

  

2020 

Brunswick Street Mission Revised 2021 June 15, 2021 2021 2020 2020 
- 

2020 
  

2020 

Church Extension Board - 

Region 15 
Revised 2021 June 11, 2021 2022 2021 2021 2021 -   2021 

North Dartmouth 

Outreach Resource Centre 
1996 

  
2022 2021 2021 

- 
2021 

  
2021 

Pine Hill Divinity Hall 
(AST) 

Revised 1986 
  

2022 2021 2020 2021 2021 
  

2022 

Sherbrooke Lake United 
Church Camp 

Revised 2019 October 30, 2019 2021 2020 2020 2021 - 
  

2020 

St. Paul’s Family 
Resources Institute 

April, 2021 
September 26, 
2021 

2020 2020 2019 - 2019 
  

2020 

United Church Camp 

Meeting Association 
(Berwick Camp) 

1885 (By-Laws 

Revised 2021) 
March 16, 2022 2022 2021 2021 - 2021 

  

2021 

 

 

 

List of Incorporated Ministries Directory 
   

Arthur Kidston Memorial Camp 

Jim Allen Carol McKnight 

Susan Calpin Janice Noble  

Pam Carter  Jayme Sabarots 

Esther Eagleson Doug Schipilow 

Isabel Fearon Steven Smith 

Marg Lee  

  

Atlantic Christian Training Centre (Tatamagouche Centre) 

Karen MacNeill Angela Simmonds 

James Wicks Margie MacIntyre 

Peter Hough Charlie G Sark 

Lauren King Marney Simmons 

Michael Henderson Samantha Sternberg 

Laura Hunter Kendi Tarichia 

Amy Brierley Robyn Brown Hewitt 
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Brunswick Street Mission 

Wayne A Marsh Elaine Gunn 

Barbara Baker Shirley McInnes 

Ruth Bona Ian Parker 

Sandra Keefe Jim Sharpe 

Norm Andrews Heather Williams 

Margaret Casey Sundari Pashupathinathan 

Joanne Hayman Derek Pace 

Richard Gunn  

  

Church Extension Board - Halifax 

Alan Ellis Murdock Morrison 

Diana Dalton Don MacKay 

Ron Cochrane Don Stonehouse 

Helen Dixon Gary Schmeisser 

Rev. Roland Murray  

  

North Dartmouth Outreach Resource Centre 

Gordon MacAskill Mark Hazen 

Sam Schwartz Lynn Loder 

Betty Kemp Betty MacNeil 

Gordon McKeen Sylvia Anthony 

Brigit Hurst Tom Clarke 

Carl Day David Kaiser 

Helen Carpenter Gerry Irwin 

  

Pine Hill Divinity Hall 

Rev. Dr. Ross Bartlett Laurence J. Roche 

Bob Carter Rev. Dr. James Shaffner 

Louisa Duck Rev. Catherine Stuart 

Heather Donnelly  Rev. Mary Taylor 

Rev. Roger Janes Rev. Kim Waite 

Kevin Latimer Dan Wellwood 

Rev. Dr. Susan MacAlpine-Gillis Rev. Dr. Linda Yates 

Ross MacIntosh Jesse Crabtree 

Malcolm 'Mac" MacLeod Barbara MacNaughton 

Rev. Michael Mugford Brenda Munro 

  

Sherbrooke Lake United Church Camp 

Denise L Beaulier Shyanne F W Mossman 

Ross S Blakeney Dawn M T Pelley 
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Morgan M-M Book Norman W Phinney 

(Lorraine) Helen L Burch Terry A Skidgmore 

Cloe A Clark Amy K Slater 

Sandra L Creaser Jillian P Vardy 

Cooper Dominix Ronald Walker 

Jack Logan Rachel E Wamboldt 

Timothy R Miner Mathew W Whynott 

Kelly D Moores (Vivian) Leslie V Moores 

  

St. Paul's Family Resources Institute 

Donna G Martin June Bates 

Ronald E Buckley Bruce Holland 

Marea Prowse Bernadette Mailett 

Anne Hoganson Lynn O'Hearn 

Elaine Amirault  

  

United Church Camp (Berwick) 

Susan MacAlpine-Gillis Tara Ann Gourson 

Cynthia Wood Trina Keith 

Paul Dillman Ivan Norton 

Peter Johnston Christine Crooks 

Wendy Levo Ted Tupper 

Anne Levo-Harrop Kim Young 

Janet Sollows Anne Montgomery 

Brian King Brian DeLong 

 

 
Incorporated Ministries Reports to Region 

 
Pine Hill Divinity Hall 
660 Francklyn Street, Rm.124 
Halifax, N.S.  B3H 3B5 
T: (902) 423-3158 C: (902) 449-4277   
pinehill@astheology.ns.ca      April 1, 2022 

 

Pine Hill Divinity Hall (PH) is The United Church of Canada’s (UCC) Founding Party of Atlantic 

School of Theology (AST). Through its endowment fund, Pine Hill offers financial support to 

students seeking to study and train for ordered ministry at AST to prepare to serve in the UCC. 

Pine Hill supports AST in its outstanding efforts to provide the high quality of theological 

education expected and required by the United Church of Canada. 

 

Pine Hill is blessed with a board of vibrant lay and clergy members, wonderfully supported by our 

executive director. The Board has representation on Regional Council 15, Fundy St. Lawrence 

Dawning Waters Regional Council, and First Dawn Eastern Edge Council.  

mailto:pinehill@astheology.ns.ca
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Members of the PH Board serve on Finance, Bursary, and Nominating committees. The Executive 

Board is formed by the Chairs of each committee and may make decisions on behalf of the Board. 

United Church faculty are represented with great integrity by the Rev. Dr. Susan MacAlpine Gillis. 

United Church student interests are well-represented on the Board by Barbara McNaughton, a 

second year Summer Distance student, and Jessie Crabtree, a third year on-campus student.  

 

Pine Hill also has responsibility for finding United Church representatives to serve on the AST 

Board. Mr. Kevin Latimer, Rev. Roger Janes, LJ LaRoche, and Mac McLeod currently serve 

alongside the Rev. Dr. Linda Yates, who is new to the Board this year, and serving as Vice Chair.  

 

The Founding Parties meet twice a year. Representatives from PH, University of King’s College, 

the Anglican Dioceses of NS & PEI and Fredericton, and the Roman Catholic Archdiocese of 

Halifax & Yarmouth on the board. UCC Executive Minister the Rev. Faith March-MacCuish is 

present when possible. 

 

Pine Hill supports the part-time position of UC chaplain, the Rev’d Wendy Kean, as well as full-

time position of the UC Formation Director, the Rev’d Dr. Ross Bartlett and Executive Director, 

Brenda Munro.   

 

As Covid continued to spread, courses remained online at AST. This worked well for students who 

live at a distance and given AST’s expertise and experience in offering online education through 

the distance program, students were able to continue their studies. However, the loss of on-campus 

classes and fellowship were keenly felt, and everyone is looking forward to the return of the 

Summer Distance students in person this year. All 2021-22 UC students, both distance and on-

campus, were provided with an e-transfer gift to be used as students wished to meet their learning 

needs in summer 2021.  

 

Tuition was provided to 49 students enrolled in the M.Div. Program, in the amount of over $195, 

000. Two Applicant Bursaries were awarded, covering two credits for students enrolled at AST in 

degree or diploma programs. Once an Applicant passes their Promise interview, six credit will be 

covered.  Three Promise Bursaries were awarded to Youth UCC members nominated by their 

congregations for excellence in leadership. Support continues to be provided to one international 

United Church of Christ student. One Lay Ministry bursary was provided.  

 

Pine Hill also offers bursaries to AST United Church graduates. The Annual Continuing Education 

Bursary of $4,500 was awarded in February 2022 to AST alumni the Rev. Jeff Chance. The Tri-

Annual Pine Hill Alumni Association Scholarship of $7,500 was awarded in February 2022, to 

AST Alumni Rev. Britt Aerhart.  

 

Pine Hill has also committed funding to create and improve accessibility to the 1898 building, so 

that it can be used by all. This comes from the PH Capital Commitment to restore the 1898 

building.  

 

Respectfully submitted,  

Louisa Duck 

Chair, Pine Hill Divinity Hall 
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DIVISION OF REGIONAL SERVICES AND SUPPORT 

 

The mandate of this division is to provide oversight, leadership and guidance to Communities of 

Faith within the Region.  

 

The membership of the division committee is: 

Chair, Donnie Morrison 

Secretary, Mike Henderson 

Communications Chair, Kevin Cox 

Faith Formation and Leadership Development Chair, Kevin Parks  

Justice, Mission and Outreach Chair, Anne Hoganson 

Stewardship Chair, Shauna MacDonald 

Children, Youth and Young Adult Chair, Paige Fraser 

Regional Council Annual Meeting Planning Chair, VACANT 

Association of Ministers Chair, Ross Bartlett 

The Executive Minister, Faith March-MacCuish is our Staff Support.  

Since we reported to the last Region 15 Annual Meeting, the Division has met by teleconference 

on April 28, 2021, Sept. 8, 2021, Nov. 10, 2021 and February 23, 2022. A teleconference meeting 

is planned for May 11, 2022. 

 

Kim Curlett’s term as chair of the Faith Formation and Leadership Development ended last year 

and we welcomed Kevin Parks in that capacity.  

 

As ever, the support and encouragement of the Executive Minister to the Division as our Staff 

Support is very much appreciated. Not only is Faith the Staff Support for the Division, she is Staff 

Support for the Communications and Annual Meeting Planning Committees.  

 

We are also thankful for the dedication of the Support Staff who work with other Division 

committees: David Hewitt (FFLD & AMC), Catherine Stuart (CYaYA) and Roger Janes 

(Stewardship). We were sorry to say goodbye to Laura Hunter last summer, who was staff support 

for Justice, Mission and Outreach and we look forward to working with Sherpherd Munikwa who 

began work as Minister for Justice, Mission and Outreach on March 1, 2022.  

 

As the Division Chair, I am grateful to our Secretary, Mike Henderson, and to the many individuals 

who share their gifts and passion with Region 15 through the Division committees.      

                            

The Communications Committee released the first edition of the regional newsletter, News from 

the Pews, in March.  With a different focus from the Weekly Announcements sent by Regional 

Office on Wednesdays, it will feature stories and commentaries about events, trends and programs 

that involve God’s people striving to be the best they can be by following the teachings of Christ. 

The hope is that this publication will come out at least monthly and help our communities of faith 

connect, learn and share.  

The Chair, Kevin Cox, is accepting submissions of 500 words or less. It could be a story or a 

reflection or a piece of poetry 
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The Annual Meeting Planning Committee was without a Chair for most of the year. However, 

the Region 15 President, Jane McDonald, was appointed to chair this committee at the March 8 

Executive Meeting. The committee, building on experience from the last two years, has developed 

a plan for this year that will include the virtual features of the previous years along with an in-

person Celebration of Ministry.  

 

The Stewardship Committee hopes, when it is safe to do so, to get the word out to the 

Communities of Faith about all aspects of Stewardship. Roger Janes, Stewardship and Special 

Gifts Officer for Region 15, has offered his assistance along with his wealth of knowledge to this 

committee.  

The Stewardship Committee is hoping to reconnect with each Community of Faith. They will be 

discussing options in upcoming meetings. 

 

Submitted by  

Donnie Morrison, Chair 

 

 

Association of Ministers Committee Report for Annual Meeting 

 

The Association of Ministers Committee continues to serve as a liaison between the Association 

of United Church Clergy (aUCC) and the Region. Having accomplished the incorporation of the 

aUCC in the past year, we continue through dialogue with representatives of the Region, to identify 

the ways in which aUCC can work with and support the Region in addressing clergy concerns and 

supporting them in their important work. When that relationship is clarified we anticipate 

recommending that the Region disband this Committee. 

 

Meanwhile, aUCC has had an active year addressing the concerns of ministers within and beyond 

the Region.  As of writing this report, the paid-up membership of the Association extends to eight 

Regions beyond our own.  

 

aUCC continues to work within the framework of the four key pillars: Community; Advocacy; 

Renewal; and Education. Building on the success of our first event last spring, we held a sold-out, 

in-person, overnight retreat at the Berwick Camp in September. This was the first time many clergy 

had been together in many months and we experienced fellowship, worship, spiritual reflection 

and singing. Our next event, May 15-16 is based on the theme of Holy Humour – a very-needed 

antidote to the last couple of years. The aUCC annual meeting will be held virtually on May 19th 

and plans are in place for a second annual Berwick Retreat in September, with an added day for 

those who wish a little silent retreat time. 

 

As well, aUCC has approved the possibility of membership and chapters from other Regions and 

worked to upgrade and strengthen the website (yoursanctuary.ca) as our primary vehicle of 

communication with members. Recognizing the importance of clear, timely and accurate 

communication, we have retained John Wray in a communications role. 

 

Membership in the Association is open to: Diaconal, Designated Lay, and Ordained ministers 

(active, retired and retained on the roll) and candidates currently serving in appointments.  In the 
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past year we have seen continued evidence of isolation and new pressure on ministry personnel, 

exacerbated in part by the elimination of Presbytery as a regular form for interaction, support, and 

unity. The absence in our polity of a voice or advocacy for clergy is increasingly evident. So, we 

remain convinced of the need for an Association within the United Church. 

 

The aUCC would like to express our sincere appreciation to all ministers for their work in this 

time. You are creative, caring, innovative, and solid. Our church is blessed by your service. 

 

Yours in ministry together 

 

Rev Dr Ross Bartlett 

Chair Region 15, Association of Ministers Committee 

 

 

Justice, Mission and Outreach (JMO) Committee 

  

JMOC is a committee of the Division of Regional Services and Support, which in turn is a division 

of the Region.  Committee membership includes the convenors of the working groups and 

members at large. JMOC’s mandate is “to seek to live, not just as individuals but as community. 

We are called by Christ to love and serve others, to seek justice, to live with respect in creation, 

to work with faith communities to act with compassion in a timely manner in our neighbourhoods 

and in the world.”   

This year we said goodbye to Laura Hunter, who had been the justice staff person for many years 

in the Maritimes. The three Atlantic regions joined to bid her farewell during a Zoom send off in 

June. We will miss her warm and gracious presence, her deep well of knowledge of the many 

justice issues in our area, and her many connections within justice circles. On a happier note, we 

are delighted to welcome a new justice staff person, Shepherd Munikwa, who started in the role as 

of March 1st. JMO Committee members had a meet and greet with Shepherd via Zoom and we all 

look forward to a long and fruitful ministry together.  

 

Highlights from our JMOC Working Groups and Networks:  

Ecological Justice Working Group  

“The Working Group re-constituted under a new chair and held 7 Zoom meetings 

between June 2021 and April 2022. In these meetings we discussed what is happening 

in our Atlantic Region in regard to Ecological Justice issues and we informed each other 

of resources such as books, films, symposiums, etc. We also planned and agreed on 

collective actions.” See attached report (Appendix A).  

Just Peace for Palestine and Israel Working Group  

Throughout the past year, Just Peace members have been engaged in many 

campaigns, actions, solidarity and educational opportunities. See attached report 

(Appendix B).  

Refugee Matters Working Group  

This has been a year of transition for the Refugee Matters Working Group. The previous 

Coordinator Lenora Timmons had to step away from the role. We welcomed a new 

Coordinator, Patricia (Trish) Betts in the fall. Over the past few months, Trish has been 

busy going to meetings and getting information to understand the Refugee Process, and 
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how she can best work with UCC East. She is also looking to reach out to other groups 

who are interested in refugees. She has also connected with a student from Atlantic 

School of Theology who is interested in this area of justice.  

Indigenous Concerns and Relations  

The formal Indigenous Concerns Working Group has been inactive for a few years. We 

acknowledge the need to resurface the group, and are taking steps to reconnect with the 

Indigenous members of that working group and take direction for advocacy from them. 

Our other working groups hold care and concern for Indigenous justice across all of the 

work that we do, and JMOC members engage as individuals in a variety of ways.  

Guaranteed Income Network  

A book study was held in January on Hugh Segal’s “Bootstraps Need Boots”. There will 

be a follow-up with MP’s to take notice of GLI. It is an ongoing piece of work. There is 

talk about doing a GLI pilot project in PEI.  

Anti-Racism Network 

Members of the network offered Beyond Words: a summer anti-racism film series. The 

goal of the 6-week series was to start conversations about racism. The sessions were well 

received and some of the participants have continued to meet.   

The network created a mailing list to share helpful resources. (Please email   

beyondwordatlantic@gmail.com if you wish to be added.) The first mailout was sent in 

February and included a selection of Black History Month resources, and a link to join 

a Zoom discussion on the documentary, “The Skin We're In”.   

The anti-racism network is currently doing some background work into our region’s 

history. Sarah Wallace, Archivist for FSLDW and RC15, has been going through the 

records to find information on who owned enslaved people or was opposed to slavery.  

The Antiracism network will be hosting a conversation series "Ally is a Verb", on the 

fourth Wednesday of each month. Watch the group's Facebook page for upcoming 

conversations:   

https://www.facebook.com/UCCanBeyondWords/  

• March – Talk on Black History Resources all Year Long  

• April – Micro Aggressions  

• May – History of Place Names.  

Partnerships:  

Maritimes-Guatemala Breaking the Silence Report:  

The Maritimes-Guatemala Breaking the Silence Network, known as Breaking the 

Silence or BTS, has been a partner of JMOC for over 30 years. Highlights to mention 

this year include:  

JMOC ongoing financial support for the Topacio Reynoso award which is given each year 

by BTS to a youth group working for justice in Guatemala. The award is given in memory 

of Topacio Reynoso, a 16- year-old girl who, as a member of her Diocesan youth group, 

resisted Canadian company, Tahoe Resources, for the imposition of the Escobal Mine 

without the free, prior and informed consent of indigenous peoples.  

The importance of ongoing support for the Breaking the Silence label of Just Us! Fair 

Trade Coffee which provides financial support to the Highlands Committee of Small 

Farmers (CCDA). In May 2022, BTS and the CCDA are sending a Fact-Finding 

Commission to a remote zone of Guatemala where indigenous communities are being 

threatened and criminalized for their resistance to land evictions by wealthy land-owners 
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who want to develop African palm plantations. We are pleased that former United Church 

of Canada Latin America Coordinator, Jim Hodgson, is joining this Commission. Ongoing 

support for and accompaniment of 36 courageous older Maya-Achi women who have 

brought to trial the perpetrators of sexual violence during the genocide of the 1980s. 

Recently several men were found guilty and these women are now working to bring the 

military authors of this crime to court.  

BTS is deeply thankful for a grant from the Mission Support  

Other partnerships:  

Conversations are ongoing with other partners and groups, such as Canadian Foodgrains 

Bank NS and the Region 15 Faith Formation and Leadership Development Committee, 

regarding possible collaborative activities and mutual efforts.  

 

The Justice, Mission, and Outreach Committee of Regional Council 15 believes that God is calling 

us to be aware of what is possible for our world and for the people in it, and to participate in 

building just and peaceful communities, local and global. If you feel the Spirit nudging you toward 

the work of justice, you are warmly invited to visit the website, or contact Shepherd Munikwa at 

the Regional office to learn how you can become involved!  

 

In faithful solidarity,  

Submitted by Anne Hoganson, Chair (outgoing)  

April 4, 2022  

 

Appendix A  

Ecological Justice Working Group annual report 2021-2022  

Members of the Working Group:  

Kathryn Anderson, Elisabeth Bachem-Jennings (chair), Robin Goodfellow-Baikie, 

David Lewis, John Russell, Linda Scherzinger, Sheila Van Schaick, Gail Wylie.  

Guests: Kim Fry (Faithful Footprints liaison) and Esraa Saber-Khalil (student volunteer)  

The Working Group re-constituted under a new chair and held 7 Zoom meetings 

between June 2021 and April 2022. In these meetings we discussed what is happening 

in our Atlantic Region in regard to Ecological Justice issues and we informed each 

other of resources such as books, films, symposiums, etc. We also planned and agreed 

on collective actions. Minutes were taken by Sheila van Schaick.  

The following are some highlights of our work this year:  

Information sharing via Wednesday mailings by Tracey Rose:  

• 2021 Ecological Summer Book reading list compiled and distributed.  

• Promotion of www.greenfaith.org, www.fortheloveofcreation.ca, and 

www.kairoscanada.org. • Invitations to action/advocacy sent (see below).  

Faithful Footprints  

• Worked on a job description for a part time summer student. Leah Wilton phoned 

Communities of Faith on our behalf with the aim of establishing a data base. We aimed to 

have an overview of all Communities of Faith in the region and to obtain information about 

whether they have heard of and/or followed up on the Faithful Footprints program. David 

Lewis collected the data, and a student volunteer, Esraa Saber- Khalil, was to continue calls 

to remaining congregations.  



56 The United Church of Canada 
 

• Kim Fry has replaced Ben Grieder at the Ecological Action Center and kept us informed 

on Faithful Footprints developments and the related United Church of Canada grant 

program for fossil fuel consumption reduction projects.  

Ecological Action Pledge Card Community of Faith Promotion  

We promoted a pledge card members of Communities of Faith could sign during the 

Liturgical Season of Creation. We asked for pictures of folks with these cards to be sent 

back to us.  

Nuclear Matters:  

Gail Wylie has reported to the Working group regularly on nuclear-related matters and 

submits material for the regional website and the weekly Regions 14 and 15 Newsletters. 

This included: • Updates on the federal government’s consultation on the modernization of 

Canada’s Radioactive Waste Policy and providing feedback from the Working Group on 

the resulting Draft Policy. 

• Reporting on the development of “Small Modular Reactors” by two start-up companies in 

New Brunswick, using federal and provincial funding, with the intent to replace coal 

burning power plants rather than developing replacement power from renewable clean 

energy sources.  

• Updates on formal ‘Interventions’ submitted to the Canadian Nuclear Safety Commission in 

response to the Application for an unprecedented 25-year renewal of the Point Lepreau 

nuclear power station licence from June 2022.  

Newfoundland and Labrador:  

Robin is reporting in from Central Labrador, NL. She passes on her knowledge of the 

large hydro development at Muskrat Falls and the possible Gull Island dam development, 

including their hazardous biproducts.  

Her church transitioned to beeswax candles and recycled tin holders from petrochemical 

candles and plastic holders. In the wake of the trucker protest, her pastoral charge was 

urged to consider reducing their use of gas as suggestions/photo were put in the bulletins, 

and formed part of the decor of the church. She enjoys her involvement with this group 

and passes on learning to a working group in Newfoundland.  

Other:  

The Working Group signed statements of objection to the 25-year renewal of the Point 

Lepreau license, as well as a statement advocating for the protection of the French River 

Watershed near Tatamagouche.  

Regarding the French River Watershed: the working group supported efforts by SuNNS 

(Sustainable Northern Nova Scotia) to have the NS Department of the Environment ban gold 

mining in the French River Watershed of Colchester County. This included support for a request 

to the JMO Committee and Tatamagouche Centre (which is on the edge of the French River) to 

sign a Joint Letter from 13 environmental and social justice organizations in the fall of 2021 to 

the NS Minister of the Environment. This letter was an important action that influenced the 

Minister to pass legislation banning mining in the Watershed in February 2022.  

We sincerely hope that Communities of Faith will increasingly talk about Climate Change 

as the effects are undeniably upon us. Resistance to fossil fuel use, dedication to building 

resilience and sustainability, standing in solidarity with indigenous peoples in protecting 

Mother Earth, must be seen as hallmarks of our faith.  

Is there enough conversation in your church about the greatest challenge of our generation?  
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“To all of you who choose to look the other way every day because you seem more 

frightened of the changes that can prevent catastrophic climate change than the 

catastrophic climate change itself. Your silence is worst of all.” Gretta Thunberg.  

It has been an absolute pleasure working with this dedicated group and I hope others 

will join us next year.  

Respectfully submitted,  

Elisabeth Bachem-Jennings 

 

Appendix B  

Just Peace for Palestine and Israel annual report 2021-2022  

1. Human rights defenders in Palestine are under attack! In October, the Israeli government 

falsely designated six leading Palestinian NGOs as “terrorist” groups. This puts the work and 

safety of human rights defenders in danger, makes it more difficult to hold Israel to account 

for its human rights abuses, and effectively criminalizes these respected organizations. It 

allows Israeli forces to shut down the offices in the West Bank, to confiscate their property, 

and to arrest and prosecute their staff. One of these NGOs, DCIP, is a United Church partner 

in mission. Many supporters have written to the Prime Minister and MPs asking them to speak 

up in support of the 6 human rights organizations  

2. The cross Canada campaign, “Canada, Stand Up for Palestinian Children’s Rights” co-

sponsored a webinar in October on the military detention and mistreatment of Palestinian 

children. In Nov. in Halifax, a group of UCC, Palestinian, and IJV volunteers organized an 

outdoor public witness to the Israeli military treatment of Palestinian children and support for 

Canada to appoint a Special Envoy to monitor and protect these children.  2021 was the 

deadliest year for Palestinian children since the bombing of Gaza in 2014. Over 80 people 

signed letters to Foreign Affairs Minister Joly with copies to their own MP. We had an 

information table and letters that people signed at several United Churches. We plan to visit 

local MPs to ask their support.   

3. Through Advent and Christmas, Zatoun olive oil and other products were sold through 

churches. We learned that the actual cost for getting these quality, Fair Trade products to 

Canada is much more costly than we realized. The price will be increased beginning with 

the spring shipment.   

4. Sara Avmaat, artist, Quaker, former EA sent by the UCC, had her art, "Meditations on the 

Wall," on display at Craig Gallery, Dartmouth for the month of January. All responses heard 

were very positive. Sara shows the art on the gallery’s Facebook page. (20+) Facebook  

5. In response to Region 15 having passed a resolution on Antisemitism in Sept. 2020, we 

offered a learning opportunity, “Fighting Antisemitism with a Critical-Thinking Lens”, led 

by IJV members Larry Haiven and Sheryl Nestel. 30 people participated. The workshop was 

timely as GC44 is updating its policy positions on Israel and Palestine.   

6. Bill Chambre, member of St Andrew’s, Halifax, is currently serving as an Ecumenical 

Accompanier in the West Bank sent by the UCC. We support him with prayer.   

7. UNJPPI (The United Network for Justice and Peace for Palestine and Israel) is holding a 

national gathering in London, ON, May 6-8, 2022. The Justice, Mission and Outreach 

Committee has contributed $2,000 to assist with travel funds for participants from across the 

country. The theme is, “Responding to A Cry for Hope”. Anne Hoganson is on the planning 

committee and Jim Wicks is registrar.   
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8. Just Peace group members have been following up on the proposal “Responding to our global 

partner Kairos Palestine” submitted to General Council (GC44) for action from both Region 

15 and Fundy St. Lawrence Dawning Waters Region. In April, GC44 Learning Session 5 will 

address questions for clarification, followed by a discussion session in June prior to 

commissioners voting on the resolutions. Anne Hoganson and Steve Berube prepared brief 

videos for commissioners to watch prior to the learning session to better understand what is 

the issue and why is it important.  

Linda Scherzinger, co-chair  

 

Annual Report to Division of Regional Services & Support for April, 2022 from the  

Faith Formation & Leadership Development Committee 

 

The Faith Formation and Leadership Development (FFLD) committee met virtually on May 14, 

2021, Oct 8, 2021, Nov 5, 2021, Jan 14, 2022, Feb 11, 2022, and April 8, 2022. On many occasions 

we were joined by the division Chair (Donnie Morrison) and the Regional Minister (David Hewitt). 

The team was grateful for their presence with us.  

 

COMMITTEE TERMS 

Currently our members are:  

• Kevin Parks, Chair (2022, FINAL) - Renewing 

• Heather Ferrier, Secretary (2022) - Renewing 

• Sharon Lohnes (2023) 

• Carolina Tucker (2022) 

• Karen Crowley (2022) 

  

We’ve acknowledged a need to add new members each year so there is a rolling turnover of 

membership, and replenishment of the working group. Terms start and end on the date of Regional 

annual meeting.  

  

From the Regional minister’s updates "Health, Joy, and Excellence in Ministry" has been noted as 

a particular focus for the RM’s in each of the three regions in UCC East. The committee is grateful 

to David for his reflections on the state of ministry and those in ministry leadership across the 

region. These reflections have informed the choices this committee has made in developing 

programming that can support in response to areas of need.  In addition, the committee took time 

to reflect on the Regional Strategic plan pillars of Discipleship, Mission, Leadership, and how our 

program offerings may respond to these strategic areas of focus. 

 

These responses included: 

• a Narrative Lectionary workshop in 2021 and a Lenten Lectionary planning session in 

2022 (6 participants distributed around UCCEast regions). facilitated by Susan 

Lohnes.   

• In the 2021 post-Easter period Heather Ferrier facilitated a study of Rachel Held Evans’ 

book “Inspired”. A majority of the participants were ministry personnel, and it was 

noted that the ministers greatly appreciated the opportunity to be participants instead 

of leaders. 
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• Kevin Parks, Sharon Lohnes and Jane MacDonald prepared a worship service for use 

by congregations during the week of the RC 15 Annual Meetings.  

• FFLD provided a grant of $6,237 to provide 2/3rds subsidy for 15 seats at the Licensed 

Lay Worship Leaders 1st Annual Gathering held at Tatamagouche Centre on Sept. 16-

18, 2021.  

• Responded to a request from Faith March-MacCuish for $250 toward Advent Retreat 

for clergy with the Prayer Bench (from 2021 budget): This was discussed by the 

committee and all were in agreement that the money be taken from our budget. 

 

Current work-in-progress, projects in development include:  

• A partnership with The Ottawa Pastoral Care Training Program for lay visitors, where 

the program facilitators will offer a virtual training for registrants from. 

• Worship 101 for Occasional Lay Worship Leaders.  These workshops are meant to 

help the occasional lay worship leader untangle how to get started, where to find 

resources, and how to prepare to lead worship with confidence.  These workshops are 

designed to respond to Regional Council 15’s Strategic Plan Pillars of Discipleship and 

Leadership.  The series will be held on Zoom in late April to mid-May.  

• Investigating lines of synergy and opportunities to collaborate with Justice, Mission, 

and Outreach Committee 

 

Respectfully Submitted, 

Kevin Parks 

RC 15 FFLD Cttee Chair 

 

Children, Youth and Young Adult Committee 
 

Committee Members: Paige Fraser; Chair Terry Skidgmore; Secretary, Catherine Stuart; Staff 

Support, April Hart, Caitlin Smithers, Penny Nelson and James O Connell.  
 

In 2021, Region 15’s Children, Youth and Young Adult committee (CYaYa) supported churches, 

camps and children and youth programs as they pivoted and adapted to the change, challenge and 

opportunities that the ongoing pandemic brought.   
 

Region 15’s CYaYa committee offered support for our local United Church Camps, Sherbrooke 

Lake Camp and Camp Kidston, as they offered director’s and staff training in new ways.  CYaYa 

also offered financial support for Ukulele Church, a program facilitated by Catherine Stuart and 

Linnea Good, which offers virtual Sunday School through music and storytelling. This year 

CYaYa created a grant opportunity for churches interested in offering seasonal Escape Room 

programs for Lent and Advent for youth in their communities. CYaYa also worked closely with 

General Council Youth Forum to plan and appoint youth commissioners and delegates to represent 

Region 15.  
 

One of the big pieces of work this year has been working on dreaming and discerning the future 

of Youth Forum and Intermediates at Conference for Region 15. CYaYa appointed a committee 

of past youth and leaders of Youth Forum and Intermediates to discern the future of this 

ministry.  A survey was created and sent out to all past participants, churches, leaders, and 

volunteers to help with the discernment.  The results of this survey are being processed and will 
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be used to make recommendations for children and youth programming in the region for 2022 and 

beyond.   
 

In 2021 CYaYa committee worked on developing a contact list of point people for Children, Youth 

and Young Adult ministry in all Region 15 Communities of Faith, to ensure that we can best serve 

these groups with resources, programs, and support.  
 

Looking, ahead to 2022 we look forward to continuing to support communities of faith in 

prioritizing the voices of children, youth, and young adults.  We have plans to offer training for 

children and youth leaders including Mental Health First Aid and Rainbows training.   We also 

hope to continue to prioritize the anti-racism work we are called to do and offer opportunities for 

education and conversation on this work. 
 

Respectfully Submitted,  

Paige Fraser, Chair 

 

 

DIVISION OF MINISTRY RESOURCES 

                                            

The mandate of this Division is to provide leadership, oversight and guidance to the activities of 

the Committees that support Human and Ministry Resources in Region 15. 
 

The five Committees of this Division are Faith Story Community Covenant, Future Directions, 

Licensing, Pastoral Relations and Retiree Support. 
 

The members that serve on this Division are Anne Cameron, Chair; Janet Sollows, Secretary; 

Heather Fraser, Chair of Faith Story Community Covenant; Carol Smith, Chair of Future 

Directions; John Moses, Chair of Licensing; Tom Woods, Chair of Pastoral Relations and Ruth 

Gamble, Chair of Retiree Support.  Region 15 Staff Support are David Hewitt and Faith March-

MacCuish. 
 

The Division of Ministry Resources met quarterly during the year and had four special meetings.  

These meetings were by Zoom.  The five Committees of this Division are actively carrying out 

their mandate according to the Governance Handbook for Region 15.  A reminder that the list of 

Pastoral Charges/Faith Communities and Ministry Personnel can be found on the Region 15 

website(ucceast.ca).  Information on the Division and its Committees and their work can also be 

found on the Region 15 website. 
 

Plans are in the works for an in- person retreat style/meeting for the Division and all its committees, 

and is scheduled for mid-week in late September. The purpose of this meeting is to share the work 

of each committee and to be better understand the work assigned to each committee and what each 

committee needs to enable them to do their work well and how we will make this happen.  
 

Special thanks and appreciation to our Region 15 support staff - Faith March-MacCuish, Jennifer 

Taylor, David Hewitt, Jennifer Whittemore and Tracey Rose.  Thank you to the members of the 

Division, Committees and Liaisons for your passion and commitment to the United Church of 

Canada.  
 

Respectfully submitted, 

Anne Cameron, Chair   
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Faith Stories and Community Covenants Committee  

For the past several years, the Faith Stories and Community Covenants Committee has been 

discerning our role within the new structure of Region 15.  After a good deal of conversation with 

a number of Committee members, staff, and the occasional guest who came to discern with us, and 

perhaps a couple of false starts, we can say several things about what we feel we are called to do 

with the resources that we have. 

➢ Our committee is called to support the Covenant relationship between Communities of 

Faith and Region 15, at times when Communities of Faith are not in a Pastoral Relations 

process, or in discernment of their Future Directions. 

➢ Our primary goal is to help Communities of Faith discern their Mission, one of the three 

pillars of the Strategic Plan.  Once they are in conversation with their Mission in the world 

as Christ’s disciples, they will then be able to make clearer and more effective Covenants 

with their leadership and the Region. 

➢ While the Manual and the Governance Document expect that we will be working one on 

one with Communities of Faith, the number of CoFs in Region 15 makes that a daunting 

challenge for our small committee.  Therefore, we are focusing our work on what we can 

do with groups of CoFs, to get the best bang for our buck. 

 

To live out these understandings, in this past year we have taken on two large tasks to engage with 

Communities of Faith this year. 

 

The first task, launched at the Annual Meeting in 2021, was to distribute a Self-Assessment Form 

to all the Communities of Faith in Region 15.  With an extension of the original deadline, the data 

collection phase was completed by fall 2021.  About 2/3 of the CoFs sent in their responses, a very 

good response rate.  The collected data was summarized in charts and other forms, and that 

summary report is included in this Annual Report.  Have a look at it, it’s a quick read, and has a 

lot of information about where our Region was in 2021. 

 

In addition to the summary report, the complete database with all responses listed by Community 

of Faith was distributed to all Divisions and Committees, to assist them in their work. 

 

The second task, in progress now, is to host workshops helping Communities of Faith to prepare 

their Living Faith Stories.  While most of the work on Faith Stories since restructuring has 

happened as part of a Pastoral Relations process, the original intention was to have CoFs discern 

their Faith Stories at other times than in search mode, when there is a certain time pressure to get 

the job done, and keep revisiting Faith Stories on a regular basis, so that discernment of their 

mission in the world is an ongoing activity. 

 

Our workshops, the first of which is scheduled in early May, will bring together clusters of 

Communities of Faith, to learn how to do this work in a group setting.  There will be an education 

component, about the purpose of a Living Faith Story, sometime given to do some discernment 

together, and exercises sent home to do with their Community of Faith, so they can do the work 

together.  Our hope is to do one or two more sessions in the fall. 

 

In addition to the work, we have also been in communication this year with the other committees 

in our Division of Ministry Resources, because the more we do this work, the more we find big 
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points of intersection, particularly with Pastoral Relations and Future Directions.  The Division is 

designing a retreat-style meeting tentatively scheduled for early fall 2022, to talk about the work 

of the whole Division, and hopefully come up with some better understandings of where one 

Committee’s work ends so that another’s can begin. 

 

Creating a Region from scratch is a challenge, and with God’s help, we have what we need to meet 

that challenge.  But we certainly don’t do the work alone.  We wish to acknowledge the staff of 

Region15, Tracey Rose, Jennifer Taylor, and Jennifer Whittemore, all of whom lent a hand to our 

work in the past year, also Faith Marsh-MacCuish for good advice, and David Hewitt, who 

resources our meetings, and knows more about how the new structure works than I would have 

thought possible.  And most of all, I wish to thank Anne Cameron, our Division of Ministry 

Resources Chair, whose constant support (and not a little cajoling to extract this report from me) 

has been a joy from beginning to end. 

 

The Rev. Heather Fraser, Chair 

Faith Stories and Community Covenants Committee of Region 15. 

 

How Are We Doing? 

A Report on the 2021 Self-Assessments of the Communities of Faith in Region 15 
 

This is a snapshot from mid-2021 of how the Communities of Faith in Region 15 living out their 

mission as the hands and feet of Jesus Christ in the world.  On the following pages you can see the 

answers that the Communities of Faith in Region 15 gave us when we asked, in many different 

ways, “How are you doing?”  We are deeply grateful for all the sharing that was freely given, as a 

gift to help us help each other. 
 

The Self-Assessment for Communities of Faith is a new Manual requirement of the Regional 

structure.  The exact form of the Self-Assessment was left up to the Regions.  When designing our 

form, we wanted to make sure that it was easy to fill out by a volunteer, and gave us answers that 

were short enough that we could work with them in an Excel spreadsheet.  We asked the Divisions 

and Committees of Region 15 to submit questions that would help their work, and designed other 

questions to stimulate discussion within the Communities of Faith about what they are doing and 

how they are feeling about it.  We tried as much as possible to ask questions that would help 

Communities of Faith to discern their Mission.   
 

Ninety distinct groups out of the 136 Communities of Faith submitted a Self-Assessment, a very 

good rate of return.  Some multi-point Pastoral Charges did an Assessment for their charge as a 

whole, some did an Assessment for each point.  Dalhousie Chaplaincy also gave us a Self- 

Assessment, with a few notes about the ways our Form didn’t address their particular situation. 
 

This was intended to be a trial run.  We are learning how to do self-assessment, and what the 

Region can do with the information.  Doing the process was at least as important as the data we 

received.  This report represents one way to look at the data, as a summary of the whole.  In 

addition, the responses of the individual Communities of Faith are being made available with this 

report to the Regional Executive and their Divisions and Committees for their own use and 

analysis. 
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As with any survey, there’s no telling if these answers reflect life in their Community of Faith as 

it actually is, or is more about what they wish it was.  Both these things are important as we move 

forward as a Region together. 
 

We intend to distribute another Self-Assessment in early 2023, and give people a little more time 

to work through the questions and activities.  Our hope for the 2023 form is that this piece of work 

becomes a jumping off point in your Communities of Faith, so you can learn together what is 

important for you as you live out your Mission. 
 

Blessings, 

The Rev Heather Fraser, Chair, Faith Stories and Community Covenants of Region 15 

 

What Five Words Describe Your Community of Faith in 2021? 

 

 

 
 

 

This question was generated by the Faith Stories and Community Covenants Committee, to give 

Councils and Boards a conversation starter about their Mission in their Community of Faith.  This 

is a first step in developing a Living Faith Story, another new requirement of the Regional 

structure. 
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We got a lot more than Five Words from many of you, and the words reflected your hopes, and in 

some cases a few anxieties.  We put the words into a Word Cloud, where the size of the word 

reflects the number of times it was listed.  The number one word was Caring, named by 23 of the 

90 responses, followed by Supportive and Resilient at 17 occurrences each. 

 

There were also a significant minority of more challenging words, sometimes paired up with a 

corresponding positive word.  We want to honour those who had the courage to say that not 

everything in their CoF is already perfect. 

 

Covid Responses: 

 

 
 

This question was asked to see how Communities of Faith were doing under Covid, and was 

sparked by questions around Covid fatigue from the Faith Formation and Leadership Development 

Committee.  We provided the categories and asked CoFs to check all the ones that applied. 

 

The Other category allowed CoFs to tell us what else they had been up to that didn’t fit the 

categories.  There were far too many to be listed here, we are an inventive bunch.  A sampling 

includes: 

 Dalhousie Chaplaincy office was closed by the University. 

 Drive in church and radio services. 

 Zoom meetings (of course). 
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 Drop off offerings. 

 Church news in community newsletter. 

 Participated in online worship of other churches. 

 Community suppers went take out. 

 Staff worked from home, and were set up with equipment to make it possible. 

 Front porch visits. 

 Care packages made by children and sent out as pastoral care. 

 Mental health specific pastoral care in online groups with young families. 

 Made videos to lift the spirits and shared them by social media. 

 

Regional Resources 

 
 

This question was asked because we wanted to provide information to the Region about what 

services Communities of Faith wanted to have from their Region.  We provided the categories, 

and asked CoFs to check all that applied. 

 

The Other category allowed congregations to add other suggestions.  Specific things asked for 

included: 

 On call resources. 

 Community Outreach Educational How-tos. 

 The ability to be linked with other Outreach ministries in Region 15. 

 How to reach indigenous communities. 

 Regions should have professional AV staff advisors for COFs. 

 Information about what is going on at national that doesn’t come directly through clergy. 
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 Education on generational differences and engaging the missing generations. 

 Education about doing pastoral care. 

 

Congregational Health 

 

 
 

This question was asked to get a global snapshot in time of how well the congregations think they 

were doing in the past year.   

 
 

This question was asked to discern some of the challenges facing congregations in the Region, and 

was generated by the Division of Finance & Accountability.  We provided the categories, and 

asked CoFs to check all that applied. 

 

The Other category allowed congregations to add other suggestions.  Specific things mentioned 

included: 

 Dal Chaplaincy feels invisible to Region 15, churches don’t promote them to Grade 12 

students. 
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 Aging congregation, said many times over. 

 Members need to give more financially. 

 Burn out. 

 Distance between the points of a multi-point charge. 

 Physical building capacity. 

 Lack of importance to the surrounding society. 

 Covid keeping people apart, which makes big decisions hard. 

 Generation attitudes to volunteering have changed. 

 

 
 

This question was asked to discern some of the challenges facing congregations in the Region, and 

was generated by the Division of Finance & Accountability.  We provided the categories, and 

asked CoFs to check all that applied. 

 

 

The Other category allowed congregations to add other suggestions.  Specific things mentioned 

included: 

 Eagerness to resume activities in person. 

 We have developed new, creative ways of working. 

 New volunteer leadership is emerging. 

 Moving to a place of our own, re-imaging how to do and be church there. 

 Increased interest in outreach. 

 Being guided by God and finding a language to express our faith. 

 Just beginning a time of Intentional Interim Ministry. 
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Justice Seeking and Outreach 

 

 
 

This question was asked to learn about what kind of justice and outreach work was ongoing in 

Communities of Faith in Region 15, and was generated by the Justice, Mission and Outreach 

Committee.  They provided the categories, and we asked CoFs to check all that applied. 

 

The Other category allowed congregations to add other suggestions.  Specific activities mentioned 

included: 

 Many Affirming CoFs, including the only Affirming university Chaplaincy in Canada. 

 Individual aid, including community cupboards and Food Banks. 

 Sponsoring at least six Syrian families. 

 Prayer shawl ministry. 

 Support for Mission and Service Fund. 

 Supported AA, women’s shelters, and other community services. 

 Worked for low housing costs and a living wage. 

 Preaching on all these and more issues during the year. 

And a telling caution for our times: 

 Because of church closures, we have lost continuity as a church, individuals have 

contributed in personal areas of interest 
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Finances and Property 

 

 
 

This question was asked to determine if Communities of Faith had adequate insurance, and was 

generated by the Executive Minister. 

 

We offered these three options, though we note there were four comments about insurance in the 

Last Thoughts section, one from a CoF which had insurance for partial replacement, one from a 

renter which only has tenant’s insurance, one with liability insurance only, and the Dalhousie 

Chaplaincy, which noted it owns no property of its own. 
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This question was asked to get a snapshot of how reliant Communities of Faith were on givings to 

fund their activities.  The question was generated by the Financial Accountability Committee.  The 

answers were reported in 10% increments for display in the histogram.  In several cases where a 

CoF reported an estimated range or different values for multiple points, the middle of the range 

was used. 

 

A close look at the data suggests that this was a difficult figure for many CoFs to come up with.  

There were a number of responses that said they didn’t know, or there were very wide ranges 

given, or narrative answers like “The majority.”  The question represents a challenge to a 

traditional understanding of how CoFs fund their activities, from their offering plates.  

Congregational membership and givings are dropping in most CoFs, and many churches are 

struggling to pay their bills.  An expectation that the offering plate will pay the whole shot is 

increasingly unrealistic.   We see evidence that that expectation is hard to uproot, though, because 

several CoFs said congregational givings funded 100% of their budget, though they are known to 

have rentals and other streams of income. 
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This question and the one before were asked to encourage longer range planning in Communities 

of Faith, and were generated by the Division of Finance & Accountability. 

 

This question had a short answer format, where CoFs had an opportunity to answer in their own 

words.  After receiving the responses, they were divided into the six broad categories above that 

covered the range of answers we received. 

 

Faith Stories 

 

 
 

 

This question was asked to encourage Communities of Faith to make ongoing use of their Living 

Faith Stories.  This question was generated by Faith Stories and Community Covenants. 

 

Under the new Regional Structure, instead of coming up with a Community Profile only when 

searching for a minister, CoF are to develop a Living Faith Story that describes their mission.  The 

Faith Story is intended to be used and referred to regularly, and modified as necessary, so that it 

reflects the Mission of the Community and guides their work. 

 

This question had a short answer format, where CoFs had an opportunity to answer in their own 

words.  After receiving the responses, they were divided into the six broad categories above that 

covered the range of answers we received.  We can’t determine whether the responders have gone 

through the process of creating a Living Faith Story, since we didn’t ask that question, but the 

responses show that most communities have an answer when they are asked how they are living 

their faith in the world. 
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Archives 

 

 
 

 
 

These two questions were generated by the Archives Committee, and were asked to produce a 

picture of what materials are held by Communities of Faith that could be archived, and how can 

the Archives Committee assist CoFs in archiving their materials. 
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Regional Representation 

 
 

This question was asked to determine if Communities of Faith have their full slate of Regional 

Representatives, and was generated by the Executive Minister. 

 

We note that eight CoFs in the HRM, as well as a number of town churches, identified that they 

have some Regional Members, but not as many as allowed for by the Manual.  For whatever 

reason, the Self-Assessment shows that larger CoFs in Region 15 are having trouble finding as 

many as four people willing to serve on the Region. 

 

Last Thoughts 
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We provided some space at the end of the form to allow Communities of Faith to tell us things we 

didn’t think to ask them.  This was given in a longer answer format, and the responses are summed 

up here in seven categories. 
 

Some CoFs used that space to give us more detailed answers to earlier questions, or to give us 

feedback about how the form worked for them, the lack of space to give a full answer was a 

common complaint! 
 

A significant minority of responses asked for better connections with their Region.  That was 

expressed both as requests to meet specific needs, and as laments for the connections we have lost 

now that we no longer have regular face to face meetings. 
 

There were a small number of communities who told us that they have serious concerns about their 

futures.  Those concerns will be passed on to the Future Directions Committee, who wants to help 

CoFs discern their future steps before a big crisis hits. 
 

The largest single category was CoFs who wanted to tell us about the good things that were 

happening to them.  There was an energy around these responses that might best be summed up 

by one comment that said, “Perhaps we could talk more about our assets as communities and less 

about our stress of decline.”  There are a lot of assets out there, and as tough as Covid has been on 

all of us, there has been a remarkable amount of resiliency in our faith communities. 
 

Future Directions Committee 

The Future Direction Committee has had ten meetings over the past year, all but one on Zoom.  At 

each meeting we were joined by our staff support David Hewitt. We were also joined by Division 

of Ministry Resources Chair Anne Cameron.   
 

Over the past year we have responded to the requests for assistance which are brought to us by 

Regional Minister David Hewitt.  We have heard from a significant number of pastoral charges 

who find they are running out of resources and/or parishioners.  The pandemic has been extra hard 

on communities of faith with already stretched resources.  
   
Often the Region first hears from a community of faith when there is a request to reduce the hours 

for ministry personnel.  Part-time ministry requests are on the rise.  Over the past year our 

committee has participated in many discussions regarding how to help prepare communities of 

faith for the challenges of part-time ministry.  The same goes for collaborative ministries (one 

ministry personnel serving two pastoral charges.) In order for it to be more than a temporary 

solution, part time and collaborative ministries need to have laity taking on more of the duties 

which in the past might have been the role of the ministry personnel.   
 

We are currently working with Living Faith Story and Covenant Committee and the Pastoral 

Relations Committee to see how we can be proactive rather than reactive in supporting the faithful 

who are feeling their future is in question.    
 

On the positive side, there are a number of communities of faith who are trying creative approaches 

as they plan for their future.  Some of them are working through a process with EDGE, some have 

engaged Intentional Interim ministers to help course a new direction.  Our committee often has a 

part to play in setting up a process to explore options and set them on a pathway to change.  
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Lastly, I hope with the easing of the pandemic we will be able to work with other Region 

Committees to organize workshops with groups of pastoral charges in a geographical area.  From 

what we are hearing, this would be most welcome.   And it would be extra timely in the areas in 

the province where numerous United Churches are experiencing an uncertain future at the same 

time.   
 

It has been a year of many challenges for all of us and there will be more challenges ahead as 

together we seek to find new and faithful ways to navigate uncertain times.   May God grant us the 

courage to be open to the Spirit’s leading.    

Our members:  Don Sellsted, Catherine MacDonald, Sean Handcock, Mary Thomson, Alison Etter 

(on maternity leave) and Kathleen Anderson will be joining us shortly.  Jeff Chant resigned from 

our committee midyear.  Many thanks to each committee member.  
 

Peace of Christ, 

Carol Smith, Chair for the Future Direction Committee 
                                     

Licensing Committee  
 

In spite of ongoing pandemic restrictions and concerns, the Region 15 Licensing Committee had 

an active year.  We conducted sixteen Zoom interviews and six in-person interviews (these latter 

at the Tatamagouche Centre in September.)   
 

The largest part of our work consists in interviewing those applying to be licensed or re-licensed 

as lay worship leaders.  We also interview ministry students in pastoral charge appointments when 

the charges have asked for sacraments and marriage authorization on their behalf. 
 

I want to acknowledge the contribution Licensed Lay Worship Leaders make to the life of the 

church in these difficult times.  Also, thanks to the other members of the Committee for their care 

and commitment in doings this work. 
 

Respectfully Submitted 

John Moses, Chair 
 

Pastoral Relations Committee  

This committee met a total of 9 times since the last annual meeting to deal with the ongoing 

changes in Pastoral Relationships.  There continues to be a strong trend in Ministry personnel 

being appointed to Pastoral Charges as many are part-time and fewer going the route of Call.  The 

pandemic continues to have an extra level of stress in some Pastoral Charges, with a noticeable 

uptick in people seeking changes in Pastoral Relationships.  Also, a noticeable number of clergy 

off on sick leave and short-term/long-term disability leave as well. A small but significant act that 

Pastoral Relations began carrying out this past year is simply to send a card including a Tim’s gift 

card to these folks to relay our concerns for them and a “thinking of you” as you deal with these 

health setbacks. Also, cards for those clergy who have celebrated a recent birth.    

 

Perhaps the greatest loss in our new governance structure is the ability to keep abreast of what is 

going on in our Pastoral Charges, both emotionally, spiritually and financially. This has been left 

to our Regional Ministers to decipher. Many thanks to our regional minister and liaisons who now 

have those conversations which at times can be difficult. Also received reports and updates this 

past year from Supervisors of Pastoral Charges, many of which have been under supervision, i.e., 
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without active clergy for a number of years.  All of these changes, calls, appointments, motions 

made at each of our meetings can be found on the e-announcements sent out from Regional 15 

office, the first week of each month.  Thanks to David Hewitt, our regional minister, for sending 

these along. Members of this Committee are: Sean Boulger- Middleton, Sheila Stewart - Berwick, 

Jennifer Robarts-Advocate, and Rev. Tom Woods-Berwick.  
 

Respectfully submitted, 

Tom Woods, Chair. 
 

Retirees Support Committee  
 

The Retirees Support Committee has continued to live within the bounds of Covid-19, which 

caused us to work strictly via email/phone conversation.  We have hope that after Easter, 2022, we 

may be able to gather in various clusters.  
 

Wanalda Parsons is our secretary. Wanalda sends sympathy cards, ‘thinking of you’ cards, 

Anniversary of the Church cards, etc., via email, and Canada Post to those of Regional Council 

15, as the calls or emails come to her for action.   
 

Our proposal, submitted to General Council Executive – ‘Review of the Green Shield Benefits 

Plan with respect to Retirees Benefits,’ didn’t receive much action.   
 

A letter was received from The Rev. Michael Blair, General Secretary General Council, dated 

February 8, 2021, stating that a review of the plans, provisions and prospective service providers 

is scheduled to be undertaken in 2022.  The Executive decided not to initiate an earlier review in 

2021 as proposed.   
 

As Region 15, the Retirees Support Committee meets via email, and a general email is sent to the 

Retirees listed in our Data Base about every two months.  Many people respond, grateful for the 

connection. Several share their concerns, frustrations with various issues.  I respond, suggest, as 

I’m able, and seek help if the need arises. The challenges are many and varied for Retirees.  
 

We celebrate those lives that are no longer with us; their Sprit gives us hope and guidance as we 

continue our ministry.   
 

If you are not currently receiving our emails as a retired ministry personnel, secretary or custodial 

staff, please get in touch with one of our team members.    
 

Our committee consists of Wanalda Parsons, Secretary, Glenn MacLean, David Hann, Linda 

Winton, (David MacLean when called upon,) and myself as Chair. We are a member of the 

Division of Ministry Resources.  
 

The current team will stay in place for the time being, as we work at establishing where committee 

tasks are being duplicated within various committees of the Division of Ministry Resources, and 

if there are changes to be made, we will keep everyone posted.   I do attend, via Zoom, meetings 

of the Division during the year with reports as required.   
  
K. Ruth Gamble, Chair, Retirees Support Committee – 902-660-2699 

or via email at kathjohngamble@gmail.com   

 

mailto:kathjohngamble@gmail.com
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NOMINATIONS COMMITTEE 

 

Committee Members: Rev. Alicia Cox (Chair), Tony Orlando (Secretary), Rev. Angela MacLean, 

Sue Lahey  

 

As we reflect on this past year, I would like to offer my sincerest thanks on behalf of the 

Nominations Committee. Thank you for your discipleship as you offer your gifts and abilities to 

committees, divisions, and working groups, so that as a region we may offer God’s love to the 

world through our work within Nova Scotia and Bermuda. We recognize that it has not been an 

easy task to find a new way of doing the work of a brand-new region, particularly during a global 

pandemic. We would like to commend you for your hard work.  

 

Over the past year, the nominations committee has worked diligently to fill positions on various 

committees and prepare for the year ahead as terms end. As a region, we’ve begun to live into our 

strategic plan, and the Nominations committee has been reflecting on how we can live into our 

strategic plan through our work as a committee.  

 

As we enter our fourth year within the new structure, we are faced with a lack of volunteers. This 

has been an issue almost since the beginning, but it has only increased with the added 

responsibilities and stress that we’ve all been faced with due to Covid-19. As terms begin to end 

we are faced with many who have not committed to taking on a different role within the region, 

thus creating even more vacancies. 

 

We’d encourage you to tap those on the shoulder who you believe would be great in a specific 

position or committee. Remember, committee membership is not limited to ministry personnel and 

regional representatives; anyone within our regional communities of faith within the bounds of 

Region 15 are eligible to be members on a committee. We’d encourage everyone in the region to 

ensure that their contact information is up to date. We can’t contact you about taking on a role 

within the region if your contact information is not up-to-date. 

 

Within the directory, you will find examples of the great leadership that is offered within our 

region. Thank you to all of you for your discipleship within this region, for sharing your gifts and 

abilities to ensure that God’s love and grace is shared in our corner of the world. I’d also like to 

offer thanks to all those who aren’t listed here as well. In addition to the roles that are nominated 

through the Nominations committee, there are many additional roles within our region not listed 

here, from subcommittees, supervisors, liaisons, board members, and many others! Thank you for 

all that you do! 

 

Respectfully submitted, 

Rev. Alicia Cox, Chair of Nominations 
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DIRECTORY OF DIVISIONS AND STANDING COMMITTEES 

Annual Meeting 2022  

(Updated May 26, 2022) 

 

Terms lengths are normally three years, renewable for one year. 

 An effort will be made to stagger the terms.  

 

Regional Executive 
Executive Minister       Faith March-MacCuish, OM 

President        Sandra Tomsons (2023) 

President-Elect        To Be Elected  

Past President    Jane McDonald (2023) 

 

Chair of the Division of Finance and Administration   April Hart 

Chair of the Division of Regional Services and Support  Donnie Morrison (2023) 

Chair of the Division of Ministry Resources    Anne Cameron (2023) 

Chair of Nominations Committee     Alicia Cox, OM (2023) 

Staff Committee Liaison       Derek Elsworth, OM (2022) 

Members at Large 

1. Peter Hardy  

2. Katie Logan (2025)  

3. Shannon MacLean, OM (2023) 

 

UCW Representative  Debbie Hawkins 

 

Nominations Committee 

Chair  Alicia Cox, OM (2023) 

Secretary  Tony Orlando (2023) 

Members  

1. Angela MacLean, OM (2023)  

2. VACANT 

 

Division of Finance and Administration 

Chair  April Hart 

Secretary Fay Smith 

 

Financial Accountability and Investments Committee 

Chair  Allan Davis (2023) 

Vice Chair Mac MacLeod (2023) 

Secretary VACANT 

Members 

1. Teresa McDonell (2025) 

2. Cindy Penney (2025) 

3. Michael Ball (2024) 
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Incorporated Ministries Committee 

Chair  VACANT 

Secretary  Elaine Gray (2023) 

Members  

1. Brenda Munro (2023) 

2. Kevin Little, OM (2024) 

3. Dale Skinner, OM (2025) 

 

Property Committee 

Chair  Bruce Baxter (2024) 

Secretary Fay Smith (2023) 

Members  

1. Rob McArel (2024) 

2. David LeBlanc, OM (2023) 

3. Jack Logan (2023) 

4. Wally Chivers (2025) 

5. Wayne Cochrane (2025) 

 

Archives, Records, and History Committee 

Chair  Ross Cameron 

Secretary VACANT 

Members  

1. Heather MacLean 

2. Lesley Burrows  

3. Shane Doucette  

 

Division of Regional Services and Support 

Chair  Donnie Morrison (2023) 

Secretary Mike Henderson, OM (2023) 

 

Communications Committee 

Chair  Kevin Cox, OM (2023) 

Secretary  VACANT 

Members  

1. Kym Burke, OM 

2. Ron Shaw 

3. Jack Morrison 

 

Faith Formation and Leadership Development 

Chair  Kevin Parks (2023) 

Secretary Heather Ferrier, OM (2022) 

Members  

1. Sharon Lohnes, OM (2023) 

2. Carolina Tucker (2022)  

3. Karen Crowley (2022) 
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Child, Youth, and Young Adult Committee 

Chair  Paige Fraser (2023) 

Secretary VACANT 

Members  

1. James O’Connell (2023) 

2. Penny Nelson, OM (2022) 

3. April Hart (2023) 

4. Caitlin Smithers (2023)  

5. Terry Skidgmore (2023) 

 

Stewardship Committee 

Chair  Shauna MacDonald (2023) 

Secretary  VACANT 

Members  

1. Margaret Ann Dodson (2023) 

2. Cora Fanning (2023) 

3. Margie MacIntyre (2025) 

 

Justice, Mission, and Outreach Committee 

Co-Chair  Sandra Tomsons 

Joint Secretary Jim Wicks (FSLDW) 

Members  

1. Kathryn Anderson, DM (2023) 

2. Linda Scherzinger (2023) 

3. Penny Nelson, OM (2023) 

4. Art Jensen (2023) 

5. Sandra Tomsons (2023) 

6. Patricia Betts (2025) 

7. Caitlin Smithers (2024) 

8. Sheila van Schaik (2025) 

 

Annual Meeting Planning Committee 

Chair  Jane McDonald 

Secretary VACANT 

President of the Region   Sandra Tomsons 

Designated Individuals: 

1. Heather Manuel, OM (Local Arrangements) 

2. Fay Smith  

3. Janet Sollows  

4. Teresa McDonell (2024) 

5. Constance McNamara, OM (2025) 

6. Sharon Lohnes, OM (2025) 

 

Association of Ministers Committee 

Chair  Ross Bartlett, OM  

Secretary Linda Yates, OM  
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Division of Ministry Resources 
Chair  Anne Cameron (2023) 

Secretary Janet Sollows (2024) 

 

Pastoral Relations 

Chair  Tom Woods, OM (2023) 

Secretary VACANT 

Members  

1. Jennifer Robarts (2023) 

2. Sheila Stewart (2023) 

3. Sean Boulger (2023) 

 

Licensing Committee 

Chair  John Moses. OM 

Secretary VACANT 

Diaconal Minister  Hubert den Draak, DM (2024) 

Designated Lay Minister Dale Crawford, DLM (2023) 

Qualified Supervisor  VACANT 

Members  

1. Joan Griffin, OM (2024) 

2. Mary Taylor, OM (2025) 

 

Faith Story Community Covenant Committee 

Chair  Heather Fraser, OM (2023) 

Secretary VACANT 

Members  

1. Ian Harrison, OM (2024)  

2. Wayne Smith, OM (2023)  

3. Daniel MacDonald, OM (2024) 

 

Future Directions Committee 

Chair  Carol Smith, OM (2023) 

Secretary  Catherine MacDonald, OM 

Members  

1. Alison Etter, OM 

2. Kathleen Anderson, OM (2025) 

3. Mary Thomson (2025) 

 

Retiree Support Committee 

Chair  Ruth Gamble, DLM (2023) 

Secretary Wanalda Parsons (2023) 

Members  

1. Linda Winton, OM (2022) 

2. Glenn MacLean, OM (2023) 

3. David Hann, OM (2023) 

4. Brenda McCurdy, OM (2025) 
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Other Appointments 
Region 15 Representatives to the Staff Support Committee  

1.  Derek Elsworth, OM (Liaison to the Executive) (2022)  

2. Donna Tourneur, OM (2024) 

 

Affirming Ministries Working Group 

Chair  VACANT 

Secretary Mary Jo Harrison, OM 

Members  

1. Shannon MacLean, OM 

2. Sandra Nimmo 

3. Mike Henderson, OM 

4. Marty Clark-Ettinger, DLM 

5. Shelby Ryan 

6. Ivan Gregan, OM 

 

Representative to Atlantic School of Theology Senate 

1. Mavis Peddie-Peters, OM (2023) 

 

Representative to Brunswick Street Mission Board of Directors 

1. Rick Gunn (2023) 

 

Representative to Tatamagouche Centre Society 

1. Allan McIntosh 

 

 

AFFIRMING COMMITTEE 

 

The Affirming Committee of Region 15 began meeting in 2020, with the task of mapping out how 

the Region will once again make its way through the process of becoming an Affirming Ministry 

within the United Church of Canada-a process called for by Affirm United in light of the 

restructuring of Conferences into Regions. 

 

This process will be an educational one, and will help us to discern what it will mean for us to 

become an Affirming Ministry in our new context.  The committee has met a number of times in 

2021, relying upon the Zoom platform to bring us together for lively discussions related to our 

mandate, and for planning purposes as well.  We have also sought the advice of the Affirming 

Committee of Region 14 (Fundy St. Lawrence Dawning Waters), in an effort to glean wisdom 

from the process that they have undergone to become an Affirming Ministry. 

 

Over the next year or so, we hope to offer and facilitated a number of opportunities for education 

around topics related to Affirming (both in person and via webinar) that will guide us through the 

Affirming process.  This process will lead us to a vote on whether we wish to identify ourselves 

with the designation of becoming an Affirming Ministry, and whether we are prepared at that time 

to live out our vision statement and action plan moving forward into the future. 
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The vision statement and action plan are also something that we have been working on as a 

committee in 2021. Here is our most recent draft: 

 

AFFIRMING VISION STATEMENT FOR REGIONAL COUNCIL 15 

 

Inspired by the transformative movement of the Spirit, Region 15 commits itself to becoming an 

Affirming Ministry within the United Church of Canada, one that welcomes all people, including 

people of all sexual orientations and gender identities to fully participate in all aspects of the life 

and work of its ministry. 

 

 As an Affirming Ministry, we acknowledge the harm caused by exclusionary views about 

sexuality, love and gender identity.  We acknowledge that these views did not and do not reflect 

the abundant love of God. We acknowledge the Churches’ part in the trauma caused to those who 

have been marginalized.  

 

Striving to be faithful followers of Jesus in our time and place, Regional Council 15 (RC15) 

commits itself and its members: 

• to remove barriers to full participation of all people in the life and work of RC15; 

• to co-create a RC15 and society that embodies the love of God where individuals can live 

free from harmful ideologies rooted in fear and hatred; 

• to be an inclusive and affirming sign of the incarnation of the living Christ. 

 

ACTION PLAN: 

 

As members of RC15, we: 

• commit that the work of the church will be reflective of our affirming vision by 

encouraging appointment of an equity support person(s) for any meetings or gatherings, 

• commit to identifying ourselves as an Affirming Ministry through the use of the Affirm 

United logo on our website and letterhead, 

• commit ourselves to prioritizing that all future meeting spaces for RC15 

meetings/gatherings are barrier free and utilize signage (including the presence of 

ramps/chair lifts, baby change station, hearing loops, gender neutral washrooms, etc.), 

• commit to paying our annual membership to Affirm United and recognize our yearly 

anniversary of become an Affirming Ministry,  

• encourage communities of faith (COF) within RC15 to become Affirming Ministries, 

• with the support of our Affirming committee offer educational opportunities and nurture 

the creation of networks/clusters of discerning and established Affirming Ministries, 

• commit to directing the Pastoral Relations Committee and ask the Atlantic Candidacy 

Board to inform Inquirers, Candidates and Applicants for ministry within the RC15 that 

we are an Affirming Region as they actively pursue their call to ministry, 

• commit ourselves, personally and regionally, to learn and use language that is just, as it 

relates to definitions, terminologies, and understandings in reference to skin colour, creed, 

age, cultural background, sexual orientation, gender expression, economic status, 

language, ability or any other difference that has led to marginalization and exclusion, 
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• commit ourselves to amplify diverse voices that belong to communities that have 

traditionally been marginalized through respectfully employing resources, leadership and 

wisdom originating from these communities,  

• commit ourselves to participate fully, faithfully and with humility in ongoing efforts to 

reach reconciliation with those we have harmed. (For example, participating in local Pride 

events, fulfilling the calls to the church originating from the Truth and Reconciliation 

Commission, intentional learning about the history of marginalized groups, unlearning 

ableist language, etc.). 

 

We welcome feedback on this document between now and the next time we meet as a Region.  We 

would also warmly welcome new members to join us in our efforts. 

 

Respectfully submitted 

Affirming Committee of Region 15 
 

 

                                        TRI-REGION STAFF SUPPORT COMMITTEE 

 

Tri-Region (Fundy St. Lawrence Dawning Waters (FSLDW), 15, First Dawn Eastern Edge 

Staff Support Committee Meeting, Eastern Region United Church of Canada (UCC) 
 

 

Members:  Rev. Faith March-MacCuish, Executive Minister 

Jim Evans (First Dawn Eastern Edge) 

Rev. Paula Gale (First Dawn Eastern Edge) 

Rev. Derek Elsworth (Region 15) 

Rev. Donna Tourneur (Region 15) 

Rev. Debbie Aitken (FSLDW) 

Martha Vickers (FSLDW) 

  

The Tri-Regional Staff Support Committee for the Eastern Region of The United Church of 

Canada met 5 times virtually via Zoom platform during 2021-2022. Smaller sub-teams met 

additional times regarding the interview process for the staff position of Justice, Mission and 

Outreach and interim coverage for the FDEE regional Minister position.  

 

Rev. Donna Tourneur joined us as a new member of this team representing Region 15.  

 

We were pleased to welcome the Reverend Sherpherd Munikwa to the staff position of Minister 

of Justice, Mission and Outreach as of March 1, 2022. Rev. Munikwa began his work remotely 

from Ontario, with a move to New Brunswick anticipated in the coming months.  

According to the Terms of Reference, this committee’s responsibility is to: 

• Monitor and evaluate the effectiveness of this model, including how the cost-sharing 

arrangements are working and help to identify improvements in this arrangement from time 

to time 

• Share experiences and insights about transitional work, including the possibility of any other 

shared projects. 

• Provide support for all staff employed by the Regions and work with the Executive Minister 

in regards to working conditions and responsibilities.  
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The Tri-Regional Staff Support Committee annual budget is $1,500 per year with that shared 

between the 3 regions at $500 each. 

 

We attempt to meet virtually with staff annually to allow them an opportunity to share their 

successes and their challenges. These past 26 months have been particularly challenging due to the 

COVID-19 pandemic. The direct supervision of staff is the responsibility of our Executive 

Minister, who herself is supervised by the United Church of Canada’s General Secretary.  Rev. 

Faith has kept us apprised of any concerns as we continue to provide support to her in her work as 

the Executive Minister. 

 

Rev. Faith March-MacCuish completed required annual reviews with all staff. The “360” reviews 

have also been completed with the Regional Ministers.  

There were also 3 summer student positions filled in the past year (1 in Sackville, 2 in St. John’s). 

 

Rev. Heather Sandford, FDEE Regional Minister, remains on medical leave. Rev. Brian Colbourne 

has been hired as the FDEE Regional Minister on a part time interim basis.  

 

In 2021, 2 staff anniversaries were recognized: David Hewitt 10 yrs. and Sarah Wallace 10 yrs.   

 

Despite the ongoing reality of a worldwide pandemic continuing since March 2020, life continues 

with times of joy as well as times of sorrow for others across our regions and around our world. 

We are most fortunate to have such dedicated, caring staff across all 3 of our regions and the 

steadfast leadership of our Executive Minister, Rev. Faith March - MacCuish.   We are not 

alone...God is with us.  

 

Respectfully prepared and submitted, 

Martha Vickers 

Region FSLDW Reporting Member 

Tri-Region (14, 15, 16) Staff Support Committee 

United Church of Canada 
 

 

STRATEGIC PLAN IMPLEMENTATION 

Report to the Annual Meeting May 27-29, 2022 

 

As we report on what the Region has been working on for the last year it is important to reflect on 

the progress with respect to the Strategic Plan (SP) for Region 15.   

 

I hope you are all aware that at our last annual meeting held in 2021 we as a Regional Council 

approved the SP.  If you need to review materials related to the plan they can be accessed at 

https://ucceast.ca/strategic-plan. 

 

The executive came together in June of last year and discussed how to proceed with 

implementation of the plan.  We felt the first step was to have the various Divisions and 

Committees discuss how they could develop their work and to live into the SP as they continue to 

do their work for the next 2-3 years with focus on the three pillars identified in the SP.  Divisions 

and Committees were given time to discern their steps forward over the summer and were asked 

https://ucceast.ca/strategic-plan


86 The United Church of Canada 
 

to report back in the fall.  In addition to the work mentioned above, staff were asked to reflect on 

the pillars of the plan and to assess their work and position descriptions as well. 

 

As you can imagine the thought and reflection into the work of Region 15 for each 

Division/Committee is not an easy task.  The culmination of that work is outlined below. 

 

Pillar #1 – Discipleship 

 Division of Finance & Administration (DF&A): 

• Promote to our wider communities (members, lay, clergy and CoF) the various 

funds that can offer support. (Finance Accountability and Investment Committee 

(FA&I)) 

• Directing Funds realized from property sales to assist in new and existing initiatives 

etc. (Property Committee (PC)) 

• Reflecting back to our Ministries their work of discipleship. (Incorporated 

Ministries Committee (IMC)) 

 

Division of Ministry Resources (DMR): 

• Facilitate opportunities for the committees in the Division to get together to share 

their work and discipleship. (DMR) 

• Highlighting the need for Self-Care for clergy and Lay leaders. (Pastoral Relations 

(PR)) 

• Working with CoF to look at future possibilities in the midst of changing times. 

(Future Directions Committee (FDC)) 

• Meeting with the Saints, providing opportunities for people to meet, beyond 

business (Faith Stories workshops one idea). (Faith Stories and Community 

Covenant (FS&CC)) 

 

Division of Regional Services and Support (DRSS): 

• Offer opportunities for members to deepen their connection to God through 

engagement with spiritual practices of creation Care, Peace Building, 

Strengthening relationships with all Relation. (Justice, Mission & Outreach 

Committee (JMOC)) 

• Inform CoF of learning opportunities, books, videos and promote things that 

happen in the Region through the newsletter and social media. (Communications 

Committee (CC)) 

• Designing programming for Children, Youth and Young Adults that link to the 

work of the broader church in the Region. Connecting the work of youth to the 

other committees and further develop the Narthex program for confirmation. 

(Children, Youth & Young Adults (CY&YA)) 

 

Other: 

Nominating Committee (NC): 

• Ensure terms of reference for each committee/division are clear and concise, to aid 

in volunteer recruitment. Encourage committees to rename their committee to 

better reflect their work, name the commitment needed from volunteers. (NC) 

• Use the language of discipleship to encourage recruitment. (NC) 
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Association of Ministers (AM): 

• Education and spiritual renewal for Ministry Personnel through online and in-

person gatherings. (AM) 
 

United Church Women (UCW): 

• Worship/speakers/financial support for ministries in communities. (United Church 

Women (UCW)) 
 

Pillar #2 – Mission 

 Division of Finance & Administration (DF&A): 

• Assess applications received from CoF through a lens of how the funding helps 

define the CoF’s furthering of God’s Mission. (FA&I) 

• Invest the funds to support God’s Mission into the future. (FA&I) 

• Educational events for CoF on property matters, insurance and trustee 

responsibilities. Property Handbook updates and Summary’s. (PC) 

• Encouraging CoF to review their property assets to determine if the Mission of the 

CoF can be furthered with less property and buildings. (PC) 

• Help Ministries update their by-laws, constitutions, and provide a faithful support 

system for our ministries in a high-speed and changing circumstances. (IMC) 
 

Division of Ministry Resources (DMR): 

• Working with Pastoral Charges to help them discern their future directions. (FDC)  

• Faith Stories workshops online and in-person to help CoF think about their mission 

and give some tools to talk about that within their CoF and neighbourhood.  

(FS&CC) 
 

Division of Regional Services and Support (DRSS): 

• Find ways to help youth connect their spiritual response to climate change, 

connecting them to opportunities to learn about community gardening, local food 

supply, developing programs at church camps. Help children, youth and young 

adults to connect to the broader community (ex. School lunch programs etc.). 

(CY&YA) 

• Share examples of and provide a forum for exchange of ideas, imaginative 

cooperatives and renewal through articles in the newsletter and social media to 

spark further discussion and initiatives. (CC) 

• To collaborate with other committees, to raise awareness of justice issues, seek to 

facilitate the growth of networks and make connection between individuals and 

CoF for JMO passions. (JMOC) 
 

Other: 

Association of Ministers (AM): 

• Offer opportunity for clergy to enhance their skills to help CoF to define and live 

their mission. Improving the skills, health and resiliency of clergy. (AM) 
 

United Church Women (UCW): 

• Strong mission commitment local and global, women for change in Zambia, 

units/local support groups working for justice and the betterment of other. (UCW) 
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Pillar #3 – Leadership: 

 Division of Finance & Administration (DF&A): 

• Promoting the Ministry Initiatives Fund and other funds that help with programing 

to provide leadership development. (FA&I) 

• Promoting the wisdom of CoF to give leadership in the lowering of the carbon 

footprint and giving CoF information on where to seek funding for such initiatives. 

(FA&I) 

• Update the yearbook data base reports to examine the financial viability of CoF and 

to offer support to those that are struggling. (FA&I) 

• Develop a policy about he the backing-up of computer files and storage. (FA&I) 

• Develop a workshop for CoF for financial management and investments. (FA&I) 

• Communicate with CoF so they are aware that the Property Committee is available 

to assist when needed. Update and review the Terms of Reference regularly. (PC) 

• Check in with staff and volunteers of our ministries to see if there is leadership 

training/skill development/or learning opportunities that would assist their work. 

(IMC) 

• Connect our ministries to others who do the same work for support and 

information/ideas sharing. (IMC) 

 

Division of Ministry Resources (DMR): 

• Regularly review the committee mandates, and divisions governance structure to 

make sure it is giving good leadership. Ensure the committees in the umbrella of 

the division are fulfilling their mandate.  Ensure committee handbooks are up to 

date. Provide training for committee members about their mandates and related 

policies. Assist the committees in creating working groups for projects if needed. 

(DMR) 

• Providing Leadership Training in the Fresh Start Program. (FDC) 

• Continue to work on the self-assessment tool for CoF. (FS&CC) 

• Share the information gleaned from the self-assessment tool with the committees 

to help with the issues of leadership and mission. (FS&CC) 

• Continue to recruit and train Liaisons to support CoF in their Pastoral Relationship 

and Transition. (Pastoral Relations Committee (PRC)) 

 

Division of Regional Services and Support (DRSS): 

• Develop Anti-Racism programming for children, provide mental health training for 

leaders of youth and children. Support current way to develop leadership 

programming for children, youth and young adults (ex. Youth Forum and 

Intermediates facilitator training). (CY&YAC) 

• Create a forum for discussion and sharing of information from people experienced 

in new forms of ministry, create a forum for discussion of governance models this 

could happen through a column in the monthly newsletter and Facebook or website. 

(CC) 

• Celebrate our leaders and their accomplishments through our newsletter and 

Facebook. (CC) 
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• Continue to provide leadership education, advocacy, and action for justice concerns 

and issues. (JMOC) 

• Equip members, including clergy, to be justice leaders in their own CoF and the 

wider community. (JMOC) 

 

Other: 

Association of Ministers (AM): 

• Providing conferences, educational opportunities, seminars and collegial support 

for ministry personnel. (AM) 

 

United Church Women (UCW): 

• Provide opportunities for women’s leadership growth and support, improvement of 

communication. Encourage women to take part in the learning events, book studies 

EDGE programs and other UCC programs. (UCW) 

 

Nominating Committee (NC): 

• Orientation for new chairs and secretaries of committees and divisions about 

expectations and practices. (NC) 

• Provide information to new members of the Region about vacancies and regional 

committee work, as well as opportunities to serve. (NC) 

• Encourage committees to review their sustainability and vitality as a 

committee/division. Reminder that there is the opportunity to create working 

groups within committees. (NC) 

• Encouraging committees to look at their work to assess whether their work would 

be better enhanced or done through clusters and networks which can engage with a 

large/membership base. (NC) 

 

Aside from the great work articulated above there are additional questions that we need to consider.   

How do we equip our communities of faith and our ministry to interpret and live out the SP. The 

questions we also need to focus on are outlined below: 

 

Leadership Development: 

• How can we inspire curious, brave leaders when part-time ministry seems the only option, 

and neighbouring pastoral charges are hesitant at best to share in a full-time position? 

• What does Discipleship, Mission and Leadership mean in light of what is happening in our 

pastoral charges? 

• Training for our ministry staff needs to adapt to changing realities. What does this look 

like? 

• What are the needs of the Region as a whole and is that reflected in the work and duties of 

the staff? 

• There is likely going to be further decline in the number of pastoral charges as we move 

forward. How can we support them in having a graceful ending? 

• How do we have the discussions in our CoF on our SP and the meaning of Discipleship, 

Mission and Leadership. 

• How do we support our leadership in their needs for mental health support and to prevent 

burnout? 
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• How do we change the narrative of a dying church to a thriving church? 

• How do we help our CoF to design their own action plan with respect to the three pillars 

in the SP? 

• How do we receive feedback from our CoF on what is needed from the Region to live out 

their Discipleship, Mission and Leadership? 

 

I am sure there are many more questions yet to arise as we travel this path to make our Region 

more relevant and dynamic.  Our next steps will be to annually ask for divisions and committees 

to evaluate how they are living into the SP and to initiate how we can take the conversations to our 

CoF and support them in the work of living into the SP.  We must continue to listen and hear with 

not only our ears but our hearts as to our path forward.  As President I have taken the opportunity 

of my sessions on “Conversation with the President” to introduce the Pillars of our SP and to ask 

those present how they see our CoF living out the SP.  There will be work done on a more formal 

plan for opening discussions with our CoF as to how we can animate the pillars in our CoF. The 

Executive will be having a day long retreat in the fall to focus on the SP.   

 

We do hope that we can all engage in this work together. 

 

Respectfully submitted, 

 

Jane McDonald 

President 

Region 15 

 

  

OTHER REPORTS 

 

Atlantic School of Theology 

 

Annual Report to United Church of Canada Regions  

 

Atlantic School of Theology continue to offer a full slate 

of courses and programs in the last year, adjusting 

constantly to COVID-19 protocols and norms, just as the 

churches have done. All courses were delivered online or in a hybrid format. We enjoyed a strong 

number of new applications, and our total enrollment hovers around the 180 person mark. 

 

Three faculty members were called and appointed to tenure track positions: Rev. Dr. Susan 

MacAlpine-Gillis, Rev. Dr. Andy O’Neill, and Dr. Evangeline Kozitza Dean. We are delighted by 

the rich knowledge, experience, and skill that these scholars bring to our teaching team. 2021 

brought a change in senior leadership, as Rev. Canon Neale Bennet retired as President. Dr. Tim 

O’Neill has been called as our Interim President, and we have commenced the search for a new 

long-term president to serve from mid-2023 onward.  

 

2021 saw the launch of our newest program, the Diploma in Missional Leadership. The first cohort 

is comprised of United Church persons serving in active ministry. The next cohort will launch in 
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2023. Our Continuing Education programs ranged from “Progressive Approaches to the Bible” to 

“Decolonizing Theology,” and were all delivered online. AST’s Camino Nova Scotia pilgrimage 

program took place in beautiful Cape Breton Island this year.  

 

Deep gratitude goes out to our United Church of Canada partners, from the General Council to the 

Regions to the local churches and ministers where our students are serving and are supervised. We 

continue to seek to be responsive to the emerging needs of the church as we serve God’s world 

together. 

 

In Christ, 

Rev. Dr. Rob Fennell 

Academic Dean 

 

 

Atlantic School of Theology Senate 

 

It has again been my honour and pleasure to serve on the Senate for the Atlantic School of 

Theology, as representative for the United Church of Canada.  Due to the Covid 19 Pandemic 

restrictions, all Senate meetings held during the school year of 2021-2022 have again been online 

through zoom. 

 

Students:  In 2021-22 AST welcomed 75 new students into its programs.  36 have applied to 

graduate this spring.  179 students were registered in this academic year.  108 are Graduate students 

and 71 are Diploma students. Winter term began still online-only.  February 28 saw the 

combination of online, hybrid and on-campus classes.  Plans are for a fully on-campus experience 

in the summer. 

 

Staff and Faculty Changes:  At the end of 2021, Rev. Canon Neale Bennet retired as President of 

AST. We appreciate having had Neale for six and half years of faithful service at AST. 

Temporarily, the Rev Dr Rob Fennell ably carried the dual role of Acting-President along with 

being Dean of Students.  As of April 4, Dr. Tim O’Neill was appointed as AST Interim President. 

“Dr. O’Neill brings over 50 years' managerial and executive experience at both the national and 

international level combined with a strong understanding of the local and regional post-secondary 

education landscape.” (AST Spring letter) 

 

Others who have left include: Ms. Jane Bolivar, who served as Convener of Continuing Education 

for several years, and the Rev. Nicole Uzans, who concluded her appointment as Pilgrimage 

Coordinator of Camino Nova Scotia.  The Rev. Dr. Susan MacAlpine-Gillis concluded her 

appointment as Recruitment and Vocations Coordinator, and continues as a valued member of the 

core faculty. Ms. Lydia Hood, an MA graduate of AST, is our new Recruitment and Vocations 

Coordinator. 

 

Accessibility Committee: This new committee, chaired by Brenda Munroe, is overseeing several 

renovations. St. Columba Chapel has new accessible door openers, and, currently, the washroom 

on the main floor of the building is being renovated to be an accessible washroom.  The front doors 

of the residence building have been replaced with a security lock system, making it easier for 
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people to access the building. Those renovations are part of AST's commitment to being a more 

accessible university and eliminating ability barriers to people on our campus. 

 

Convocation:  Saturday, May 14th is AST’s Convocation date, with 11 Graduate students and 24 

Diploma students matriculating. 

 

As Rev Fennell observed in the AST Spring letter, “theological education continues to develop 

and evolve as we think about who we are, whose we are, and what we are all about. Society around 

us keeps asking the Big Questions of meaning and purpose”.  We are thankful that the United 

Church of Canada continues to carry such a meaningful role in the continuance of educating 

theological students, as one of the founding members of the Atlantic School of Theology. 

 

Submitted by:     

Rev. Mavis JA Peddie         

 

 

Centre for Christian Studies – 2021 
 

A Year of Planning for the New 
 

Students in Dawning Waters and Regional Council 15 

Alicia Walls 

Submitted on behalf of Ken Delisle and the Centre for Christian Studies 

Pandemic – It was certainly not going away… 

Spring – New Rhythms 

By the spring of 2021 staff had found rhythms of working together while working from our homes. 

We became quite adept at meeting through Zoom for staff meetings, committee meetings, student 

and mentor and field orientations, and we also made sure to schedule meetings with each other just 

to chat like we would if we were in the office together. Students were also becoming more 

comfortable and resourceful with online learning and we have been impressed with the ways 

students have worked creatively with their field sites to meet their learning goals under ongoing 

health restrictions.  
 

This year we also held our Annual Service of Celebration online which allowed friends and family 

of the graduates to participate from across Canada.  
 

Summer – New faces 

This summer we ran our first UCC Admission Orientation program for ministers entering the 

church from other denominations. People joined online from time zones in Canada, India, Korea, 

Kenya, Congo, Zambia, and Zimbabwe. This meant people were joining the learning circle from 

every part of the day – morning, afternoon, evening and late into the night.  Our Learning on 

Purpose circle was held for the first time online in August. Donors to the Matching Gift Campaign 

supported the development and implementation of this new way of offering the LoP. We learned 

from student feedback how to create space during the intensive learning circles for time to work 

independently away from the screen while also offering students opportunities to meet informally 

so they could chat about all the non-school stuff that matters to them. And, importantly, staff 
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enjoyed valuable vacation time. We took advantage of the easing of COVID restrictions to visit 

family and friends throughout July and August. 
 

Fall – Changes coming and other new things 

Our learning circles continued to be online, including: Integration Year, Culture and Identity, and 

Right Relations. The Right Relations learning circle was a joint circle with Sandy Saulteaux 

Spiritual Centre and CCS. It was designed and led collaboratively with the staff from both schools. 

This collaboration allowed staff from both schools to learn from each other’s teaching methods, 

but best of all was the opportunity to talk and laugh together. Right Relations was the first learning 

circle we ran in a hybrid format with sixteen people participating in person and sixteen people 

participating online. Some students proceeded with field placements, while others focused on 

external courses, which were widely available online.  
 

In the fall Michelle and David both announced that they would be leaving CCS to pursue other 

ministry callings. Michelle returned to congregational ministry in London Ontario and David has 

begun the discernment process to enter ordained ministry in the Church of England. This set in 

motion the search process for two new additions to the CCS staff team and the announcement that 

Ken Delisle would serve as Interim Principal for the first half of 2022. 
 

Progress – Education 

We continued to innovate online pedagogy – the UCC Admission Orientation and Right Relations 

circles are just two examples. We held 11 Learning Circles online, including four circles that had 

never been offered online: Culture and Identity, Right Relations, Grief and Loss, and Ministry as 

Community Building. We continued with free-of-charge public workshops with our CCS Fridays 

series, exploring topics including How to Host an Online AGM, The Pandemic of Racism, Profiles 

of Diakonia, Indigenous Testamur, Unanswered Questions about 9/11, and Transgressive 

Devotion. Members of our learning community presented and participated at conferences 

including Diakonia of the UCC and Anglican Deacons Canada gatherings (attended by Lori, 

Michelle, Janet, Marcie). Janet and Michelle attended an online conference on Asian Women’s 

Theology. David attended an online conference with a diaconal network in the UK.  
 

Justice 

Staff and students remain committed to ministry education that lives a theology of justice.  

One aspect of this is our continued practice of revising assigned reading lists with an anti-racist, 

decolonial lens. Carrying on from last year, we are stringently assessing the whiteness of our 

assigned authors, and making changes, circle by circle. We do this with the understanding that 

auditing readings is not a box to be checked, but it is an ongoing practice we are committed to.  

We understand that striving for anti-racist and decolonized education is not only about readings. 

When inviting chaplains, guest speakers, resource people, and education partners for learning 

circles we are prioritizing people of colour and Indigenous people.  
 

Connecting 

Our partnership with the social media firm, Strategic Charm, enables us to stay connected with old 

friends and reach new folks through Instagram and Facebook.   

Our online learning circles have provided an opportunity for people to try a CCS learning circle 

who might not have otherwise made the journey to Winnipeg. This includes continuing studies 

students from the US, but it also includes continuing studies students from across Canada. The 

same is true for our CCS Fridays – in the past these were only available to those who make it to 
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Woodsworth house at noon on a Friday. Now we regularly see people from across the country and 

occasionally we are visited by someone in the US or further abroad.   
 

Community  

The CCS community includes a vast group of generous donors and engaged alumni. As an example 

of our community engagement we saw a 48% response rate to the donor survey – most 

organizations don’t receive more than 20% response rate. This year donor generosity supported 

the project to put the LoP online. The fact that they gave almost the same amount in 2021 as 2020 

shows an outstanding outpouring of generosity when we were expecting to have some financial 

losses.  
 

Students are persisting in their ministry formation during this protracted experience of distancing 

and Covid health precautions. They support each other as they support their local communities. It 

has been a tiring and challenging year – that is undeniable. But students remain engaged, inspired, 

and motivated to keep transforming themselves and the world around them. 
 

We are blessed with collaborative, generative partners, including: 

Anglican and United Churches 

Diakonia of the United Church of Canada 

Anglican Deacons 

Diakonia of the Americas and Caribbean  

Diaconal Mentors, Field Placements, Learning Facilitators, Local Committee members,  

Council and Committee volunteers 

St Andrew's College 

St Stephen's College 

Sandy Saulteaux Spiritual Centre 

Strategic Charm (social media managers) 
 

Our Year Book, Financial Statements and Annual Report may be found at:  

http://ccsonline.ca/wp-content/uploads/2022/01/2021-Year-Book.pdf 
 

 

Emmanuel College 

   
 

Spring 2022 
 

Dear Friends: 
 

On behalf of Emmanuel College, I want to bring greetings to your region as you meet this spring. 

It is my hope and prayer that your meeting goes well and that you experience God’s presence and 

blessing in this important work of the church. As Interim Principal, I write to share news of various 

aspects of life at Emmanuel College. 

http://ccsonline.ca/wp-content/uploads/2022/01/2021-Year-Book.pdf
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The search process for Emmanuel’s new Principal is in its final stages. My term will close at 

the end of June and the College’s new Principal will begin July 1, 2022. 

 

2021-22 has been our second full academic year offered through pandemic-related remote 

delivery. After a brief taste of in-person gatherings and community life at the beautiful Victoria 

University campus in fall 2021, we had high hopes of returning to in-person learning this past 

January. Regrettably, due to the rise of the Omicron variant we were forced to remain online for 

the winter term and will have our summer course offerings online as well. Emmanuel staff and 

faculty have adapted well and continued to offer excellent pedagogical, community & spiritual life 

& student service experiences throughout the pandemic in this online format. We are exploring 

ways to incorporate the best of the online experience as we move forward into predominately in-

person experiences in fall 2022. 

 

Emmanuel College’s accreditation with the Association of Theological Schools has been 

renewed for another 10 years. Emmanuel received a very positive report from the ATS, 

commending us on the hard work of interreligious theological education in a triply-embedded 

school. Emmanuel College is blessed and challenged by the three significant relationships we share 

with Victoria University, Toronto School of Theology, and University of Toronto.  

These relationships made the re-accreditation process particularly arduous, but under the fine 

leadership of Nevin Reda, it was successful and we were well prepared for the ATS Team visit in 

September. They were very impressed with our self-study and complimented those responsible for 

it. In doing this work at Emmanuel College, we have become aware of areas where we need to 

make changes. We think these changes will strengthen the College and enhance its work as an 

educational institution preparing individuals for various forms of ministry and service. 

 

Emmanuel College continues to provide significant financial support to students. Through 

the John W. Billes Fund, Emmanuel continues to provide 100% of tuition coverage to all domestic 

students who are registered full-time in the M.Div. programme and who are engaged in The United 

Church of Canada’s candidacy pathway process. All incoming domestic full-time students are 

eligible for our Entering Theological Education grant, which offers 50% tuition coverage to 

their first year courses. The application deadline is April 30, 2022. For more information about 

studying at Emmanuel College and about the financial support available for all Emmanuel 

programmes, whether one is studying full-time or part-time, please contact Andrew Aitchison 

(emmanuel.admissions@utoronto.ca) 

 

Emmanuel is offering an increasing number of Continuing Education events online. These 

events are offered through the Centre for Religion and its Contexts. This past academic year 

featured The "Things They Didn't Teach Me in Seminary" Seminar Series, which was developed 

to bridge the gap between academy and church. M.Div. students could take this series for credit, 

while engaging with continuing education participants who were ministers in the field.  The Centre 

will host its second Annual symposium entitled “Re-thinking Preaching,” in April. It will also host 

the third annual “Christian Left Conference” with a focus on Creation, Land and Indigeneity in 

August. A list of upcoming offerings are found on the Emmanuel College web site at 

https://www.emmanuel.utoronto.ca/the-centre-for-religion-and-its-contexts/continuing-

education-events-and-courses/ For further information about these events and about applying, 

please contact Shawn Kazubowski-Houston: ec.events@utoronto.ca.  

mailto:emmanuel.admissions@utoronto.ca
https://www.emmanuel.utoronto.ca/the-centre-for-religion-and-its-contexts/continuing-education-events-and-courses/
https://www.emmanuel.utoronto.ca/the-centre-for-religion-and-its-contexts/continuing-education-events-and-courses/
mailto:ec.events@utoronto.ca
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Please follow us on social media: 

 Facebook:  @EmmanuelCollegeofVic 

 Twitter:  @EmmanuelColleg2 

 Instagram: @emmanuelcollegetoronto 

 Youtube: @EmmanuelCollege1 

 

If you have questions or are seeking further information about Emmanuel College, please be in 

touch with us or explore Emmanuel: http://bit.ly/exploremmanuel.  

 

Yours sincerely, 

 
Rev. Dr. John H. Young, 

Interim Principal 
 

 

Hunter United Church Building Fund 
 

 

The Trustees met in June and December via Zoom. We received grant applications after they were 

reviewed by Region 15’s Property Committee. We saw fewer applications than we would normally 

see prior to the pandemic.  Six grant applications were approved totaling @ $26,000.00. Hunter 

Fund investments are managed by Scotia Wealth Management in Halifax. 
 

Application forms can be obtained by going to the Region 15 Web Page (applications). The 

Property Committee, (a sub-committee of the Finance Committee) receives and reviews all 

applications before they are forwarded to the Secretary of the Hunter Fund. Appreciation to Mr. 

Ron Patterson, Chair of Region 15 Property Committee, and later in the year his successor, Mr. 

Larry Evans, for their close liaison with our Secretary.  

 

Appreciation was extended to the Rev’d Elroy McKillop who retired early in the year after many 

years as a trustee; and we were saddened by his death later in the year.  
 

Trustees:  

Mr. Ross Hallett, (Chair)     Mr. Charles Baxter, (Treasurer)  

Rev. Trent Cleveland-Thompson, (Secretary)  Rev. Helene Burns 

Ms. Sandra Barss     Ms. Darria Langill  

Rev. Kevin Cox     Rev. Angela MacLean 

Rev. Vincent Ihasz     Rev. Derek Ellsworth 

Rev. Carol Smith 
 
 

Respectfully Submitted,  

Trent Cleveland-Thompson, Secretary 

Hunter United Church Building Fund 
 

http://bit.ly/exploremmanuel
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Office of Vocation 

 

Dear Friends: 

 

The Office of Vocation ensures faithful, well-equipped, and effective ministry personnel, where 

applicants are encouraged, candidates for vocational ministry grow in learning and competency 

and where allegations of ministry personnel misconduct are dealt with quickly and fairly and action 

taken for the well-being of ministry personnel and communities of faith. 

 

As part of the first part of this mandate, the Atlantic Candidacy Board assesses all applicants and 

candidates for ministry and supports them through the Candidacy Pathway process. They meet 

monthly via zoom to conduct interviews and make decisions.  

 

The members of the Atlantic Candidacy Board are:  

Sally Shaw (Chair)         

Brenda Andrews (Secretary)        

Jane Johnson         

Kevin Cox   

Simbarashe Mazhara  

Elizabeth Stevenson  

Ettie Gordon-Murray      

Sheila Gallant  

Margaret Ann Plant  

Annika Sangster  

Adekunle Adeniyi   

 

We are also well served by a number of guest interviews and chaplains.  

 

As this is a General Council year; there will be a new board in the fall. I want to thank the current 

members of the board whose term is coming to an end. They began as members of a brand-new 

way of working with those seeking ministry. They forged ahead, finding ways to work together, 

setting norms and patterns, navigating the new structure and making the new process their own. 

Like all of us they were forced to adapt their work in the face of Covid restrictions. Their 

dedication, good humour, wisdom, faithfulness and honesty in helping candidates and applicants 

discern their call has been outstanding and the church has been well served.  

 

In particular I want to thank Sally Shaw who has served as Chair of the Candidacy Board since its 

inception. She has held the board together, kept the focus on the task at hand, and above all showed 

exemplary care for candidates and applicants and for the church as a whole.  Thank you Sally. 

 

The number of candidates in the three Atlantic Regions are as follows: 

Region Total Diaconal DLM Ordained 

FDEE 6  3 3 

FSLDW 8 1 2 5 

15 16 1  15 

Totals 30    
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Of the 30 candidates in our region 15 are in appointments and 13 are doing Supervised ministry 

appointments. 

 

This year there are two ordinations; April Hart and Rick Gunn (Region 15) and one DLM 

recognition; James Martin Carter (FDEE). 

 

My colleague Karen Medland and I are now hosting a podcast called It’s Your Call. Every two 

weeks we interview someone about their call to ministry. We have had some wonderful 

conversations with ministers called to all sorts of interesting ministries. It is a great tool for anyone 

who might be discerning a call to ministry:  

https://open.spotify.com/show/6VwiRjP03j4SxJaEZgvPSg?si=2a270f42532c445b  

 

In 2021, we were able to partner with Vancouver School of Theology to offer an online Ministry 

of Supervision course that was attended by over 40 prospective supervisors.  

 

Oversight and discipline of ministry personnel 

 

The Office of Vocation is identifying a pattern amongst the ministry personnel that come before 

the Remedial Committee – of the 34 cases, they are predominantly male ministry personnel (80%) 

with little collegial support, serving where there is no system of constructive feedback within the 

community of faith or beyond it, and where there was reluctance to seek help from the wider 

church early enough. Areas of growth typically identified for directed programs are self 

management and relationship management (emotional intelligence), understanding the community 

of faith as an emotional system, using ministerial power appropriately and developing expertise in 

conflict management. Engaging conversations are happening regarding how these skills might be 

developed earlier in ministry formation or as part of ongoing continuing education. 

 

I have had many vocational conversations with clergy across the three Atlantic regions and am 

continually thankful for the dedicated service of our ministers. I am also acutely aware of how 

difficult it has been to minister during a pandemic and it has taken a significant toll on the mental, 

spiritual and physical health of our ministry personnel.  

 

The Office of Vocation takes seriously its responsibilities with respect to ensuring standards for 

accreditation are being met. These include annual declaration of criminal charges and mandatory 

training. Each year there are fewer ministry personnel failing to be in compliance with filing the 

annual declaration.  

 

Respectfully Submitted, Rev. Dr. Andrew Richardson, Office of Vocation Minister 

 

 

Maritime United Church Women 

 

On behalf of the Maritime United Church Women (MUCW) Executive, we would once again like 

to thank FSLDW and Region 15 for their continued support and the opportunity to serve as UCW 

Representatives for these two regions. 

https://open.spotify.com/show/6VwiRjP03j4SxJaEZgvPSg?si=2a270f42532c445b
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The MUCW executive met by Zoom in 2021 on 23 March, 14 June, 8 November, and 28 February 

2022. The 60th UCW anniversary committee have had many Zoom calls but it did go to Cape 

Breton, October 25-27 2021 to the anniversary site for a planning meeting.  

 

Zoom Gatherings: 

A Maritime wide UCW zoom call was held on 19th April 2021 with 70 + members and guests 

present. Members of the executive were introduced. Beulah Hayley, National UCW president sent 

greetings. NUCW treasurer, Carolle Dallas-Arbuckle co-hosted. Sharon Moyse led the worship. 

Margie MacIntyre spoke of the ongoing projects at Tatamagouche Centre and thanked UCW 

groups for their support in improving the hospitality at the Centre. The Rev. Janet Stobie, of 

Peterborough, ON, the author of “Dipping Your Toes” spoke to us of her ministry through writing 

books, being a family counsellor, and an inspirational speaker. The Rev. Dr. Japhet Ndhlovu, 

Global Partnership coordinator, South East Asia/Southern Africa, Church in Partnership for the 

UCC, had a power point presentation about “Women for Change-Zambia.” Ruth Kennedy had a 

slide presentation on the 60th anniversary celebration planned for July 2022.   

 

The second MUCW wide Zoom call was held on Monday November 29, 2021 with around 33 on 

the call. Carolle Dallas-Arbuckle, NUCW treasurer co-hosted the call. There were updates on the 

6oth anniversary celebrations. Ruth Kennedy led a worship based on the Jesse Tree, and the Rev. 

J D Kennedy led us in an Advent Bible Study called “Continuing in Hope.”  There was an 

opportunity for questions.  We will continue to have Maritime wide Zoom calls. 

 

The third MUCW Zoom call is planned for the morning of 16 May 2022 with Janice MacLean 

of the Prayer Bench ministry on the topic “Continuing in Hope.” We will probably try to have two 

Maritime wide Zoom calls per year to reach out to UCW members.  

 

National UCW  

For the second year in a row, the NUCW executive met by Zoom from September 20-24, 2021 in 

the afternoons for 2 to 3 hours in a stretch to deal with the business at hand. Elaine Burrows, 

president of MUCW, Marilyn Bubar and Debbie Hawkins, co-vice presidents of MUCW, and Ruth 

Kennedy, chair of the 60th anniversary committee represented UCW members in the Maritimes. 

The newly revised UCW Handbook was approved, and is on united-church.ca and on the region's 

UCW page.  

 

Maritime UCW newsletters come out three times a year in paper copy, but is available on the 

regions' UCW page. There was a Spring/Summer 2021; November 2021, and March 2022 edition. 

  

Keeping in Touch, the national UCW newsletter has been taken over by a committee of the 

NUCW, and Issue 2 – June 2021; Issue 3 – October 2021 and Issue 4 – January 2022 are available 

the regional website. They are 10-12 pages long and are much more informative than in the past. 

 

On the UCW page on the regional website: ucceast.ca website under Ministries, UCW, you will 

find the following:    60th Anniversary information, minutes to Maritime executive meetings, the 

newly revised UCW Guideline book which reflects the new structure. There are four special 

Worship services for the 60th anniversary that have been prepared and are available to UCW for 



100 The United Church of Canada 
 

use in local community of faiths.  You can download these services at  http://ucceast.ca/fsldw-and-

region-15-ucw.   

 

What is very evident when reading these newsletters is that despite ongoing pandemic restrictions, 

United Church Women regionally and nationally have been very active finding new ways to live 

out their mission of Christian witness, fellowship, study and service.  Although there are units in 

our region not meeting at this time, others are finding new ways to be together for fellowship and 

to fund raise for outreach programs in their congregations.    

 

Statistic forms were sent out in December to local UCW units to collect stats for the 2021 year.   

Membership dues are still mandatory.   Dues are vital to keeping a healthy functioning Maritime 

and National executive working on behalf of the membership, and supports the publication of our 

two newsletters.   

 

Due to the ongoing pandemic, the Maritime UCW have not held a Biennial gathering since April 

2018, which was held in Summerside, PEI. We are holding a virtual Maritime wide annual meeting 

on Thursday April 21 with worship followed by necessary business. In the afternoon, Adele 

Halliday, the Racism and Equity Lead from the United Church will be presenting. On Friday 

April 22 we will deal with any left-over business which will be followed by a memorial worship 

service and Marilyn Bubar, and Debbie Hawkins will be installed as co-presidents of MUCW by 

the NUCW president Nancy Risco.   

 

Work on the 60th Anniversary gathering in Sydney, NS July 11th-15th 2022 is continuing in the 

hopes that we can hold the National celebration in person.  We have approximately 250 registered 

through the online registration which is now open as a “first come first serve basis”. We can 

accommodate up to 350. Bursary deadlines have passed.   This will be the first time Maritime 

UCW have hosted an anniversary celebration of the UCW, and we need Maritime support.   Our 

60th Anniversary lapel pins are available to order at time of registration (to be picked up at the 

event) or can be ordered for early mail out at a cost of $6 each by emailing 

debbieh@ridgetimber.com.  Details on the event as well as slide shows on previous gatherings can 

be found on ucceast website and you can sign up for email updates by emailing Ruth Kennedy, the 

60th Anniversary chair at ulvashepherdns@hotmail.com.   

 

Women for Change Zambia was the organization chosen as special anniversary project for our 

UCW units and members for the 5-year period leading to and including our Anniversary 

celebrations.   By mid-March donations of $81,153.49 had been received. Thanks to all individuals 

and groups who have donated to this national project.    

 

2020 Statistics for UCW from the MUCW Spring/Summer 2021 newsletter pages 9 & 11.  

 

FSLDW:  1483 UCW members; 143 units. 13 units from NWNB did not report. 

Region 15: 1364 UCW members; 133 units. 6 units from Pictou district did not report. 

 

Summary for 2020: 

Total number of reported members MUCW: 2767 

Total number of confirmed units MUCW: 276 

http://ucceast.ca/fsldw-and-region-15-ucw
http://ucceast.ca/fsldw-and-region-15-ucw
mailto:debbieh@ridgetimber.com
mailto:ulvashepherdns@hotmail.com
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Total number reported Lifetime memberships: 8 

Total number of reported deaths: 171 

 

Mission and Service 2020 donations from UCW 

Fundy St. Lawrence Dawning Waters UCW's donated $28,793.00 

Region 15 UCW's donated $54,674,68 

 

Total donations made to Mission and Service by UCW groups from across Canada in 2020 was 

$681,020,70.  That was during a pandemic year.  

  

I want to thank Debbie Hawkins (co-vice president of MUCW) who has represented MCUW with 

Region 15 over the past couple of years. Thanks also goes to Ruth Kennedy, past president of 

MUCW, chair of the 60th UCW anniversary committee, and interim secretary for all the work she 

does for MCUW.   

 

Thanks to all UCW members and groups for the work that they do within their communities of 

faith, and in the wider community.  

 

We hope to have our next MUCW executive meeting in Sackville, NB in person.  

 

Elaine Burrows, MUCW President (till April 22, 2022;); MUCW Representative to FSLDW 

Debbie Hawkins, MUCW representative to Region 15 

 

 

 

Regional Council 15 

Jubilarians 

Name Anniv 

The Reverend W. Lawrence Harrison 50 

The Reverend John Nesbitt 50 

 

 

 

Regional Council 15 

Retirees 

The Reverend Elisabeth Bachem-Jennings 

The Reverend A. Grace Caines-Corkum 

The Reverend Trent Cleveland-Thompson  
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MEMORIAL OBSERVANCES 

 

 
 

The Reverend Clayton Austin 

 

We are heartbroken to announce the sudden passing of our beloved husband, father, grandfather 

and great grandfather, The Reverend Clayton Austin (December 8, 1934 - October 10, 2021). 

Wonderful and loving husband, best friend and companion of Betty for over 65 years. Cherished 

and devoted father of Deborah Yates (Jim), Glen (Annie) and Randy (Camilla). Loving grandfather 

of Chelsea (Claude), Rebekah, Rodney, Christina and Kenny, and great grandfather of Maverick, 

Cole, Timmy and Emerik. Dearly loved and fondly remembered by his sister Ramona Cooper (late 

Byron) and his nieces and nephews. He joins his parents George and Melina Austin and his siblings 

Ruth Squires (late Frank), Irene White (late Roy, late Richard), Delores Worthman (late Mark) 

and Christine Austin (Pat). The Reverend Clayton Austin was an ordained minister with the United 

Church of Canada serving many communities throughout his tenure. He and Betty devoted their 

life to serving others and promoting their well being. In his earlier years he took pleasure in fishing 

and enjoying the outdoors. In his retirement years he took great solace in writing poetry and sharing 

it with others. We will forever cherish the stories of his life experiences and his humourous 

anecdotes…..never to be forgotten. The family wishes to thank their family and friends for the 

years of support and friendship. 

 

A memorial service was held at St. Andrews United Church in Blind River on October 15, 2021 

with the Reverend Lyn Heeley officiating.  

 

 

 
 

The Reverend Morley Porter Bentley 

 

Reverend Morley Porter Bentley, 91 years. It is with grateful hearts for a remarkable life, that was 

so well lived, that the family announce the peaceful passing of Morley at the Lillian Fraser 
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Hospital, Tatamagouche on August 6th, 2021. Born in Springhill he was a son of the late Urias 

Willigar and Doris (Porter) Doncaster. At a young age he became the foster son, and later adopted 

son of the late George and Georgina (Dunlap) Bentley of Upper Stewiacke. Morley is survived by 

his daughters Sherril (Pierre) Benoit and Ginny (Rick) Corkum both of Tatamagouche. 8 

grandchildren and 20 great grandchildren, and 2 great-great grandchildren. Also surviving are his 

sisters Irene Hickey, Gladys Vandenburg, and Ruth Dacey, his brothers Elden, Alvin, and Ralph. 

He was predeceased by his wife Margaret (Cameron), son Shawn, daughter Lorena as well as 

sisters Dorothy Niles, Joyce Harrison, and Frances Harting, brothers Urias, Ernest, Stanley and 

Kencil. A 1949 graduate of the Truro Normal College, Morley began his working career as a school 

teacher and soon afterwards received the call into the ministry, graduating from Pine Hill Divinity 

Hall in 1960. An ordained minister of the United Church of Canada, he recently was recognized 

for 60 years of faithful service. Morley served congregations of Amherst Head, Cape North, 

Halifax, St Andrews, Cavendish, Wentworth, Harmony and Tatamagouche. A talented pianist and 

organist, with much delight he headed several male choirs during his career. In 2019 he was 

honoured by the people of Tatamagouche and surrounding areas for his contributions to the 

community and its people. Described as a humble, kind and compassionate man, a life long learner. 

Morley had varied interests, gardening, music, genealogy – but his true love was people, getting 

to know them and hearing their stories. He will be remembered for his understanding, laughter and 

extremely quick wit. Recently in his own words “I think people have been my journey, and that is 

what it is all about. It has been a good journey” and “I have had a wonderful, truly beautiful life”. 

The family are ever grateful to Dr. Dan MacDonald, the nurses and staff at the Lillian Fraser 

Hospital for the care, respect and attention shown to Morley and his family during his short stay 

there.  

 

A memorial service and committal was held in September 2021.  

 

 

 
 

The Reverend Marilyn Leslie Carter 

 

Peacefully at home, Rev. Marilyn Leslie Carter went to be with her Lord and Saviour on Tuesday, 

April 13, 2021, in her 73rd year. Loving daughter of the late Norman and Mary Carter. Marilyn 

will be dearly missed by her sister, Janice Ponepal, and her brother, Gerald. Also loved by her 

niece, Stephanie Ponepal, and her nephews Timothy and Philip. Predeceased by her brother 

Leonard Carter. Marilyn served at several congregations in the Maritimes and Ontario.  

 

A private service to celebrate Marilyn’s life was conducted at Westview Funeral Chapel, London, 

Ontario.  
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The Reverend Allen E. Hallett 

 

Rev. Allen E. Hallett, on February 3, 2022, at Unionvilla Home Society, surrounded by family. 

Following graduation from Fredericton High School and New Brunswick Teachers' College, Allen 

taught high school for two years. He attended Acadia University earning his Bachelor of Arts and 

Master of Divinity degrees. While at Acadia he met Margaret (Finlayson) whom he married in 

1965. Following ordination, Allen served The United Church of Canada in congregational ministry 

for forty years in Nova Scotia, New Brunswick, Quebec, and Ontario. Allen enjoyed travel with 

Margie throughout Canada, the United States, the Caribbean, and Europe. He loved camping, 

playing the piano, singing, gardening and especially his role in later years as Papa. Allen was 

predeceased by his parents Eulas and Verda (Allen). Surviving are his wife Margaret; daughter 

Jane (Rick Beers) of Bel Air, Maryland; son Jonathan (Diana) of Thornhill; and grandchildren 

Nathan, William, and Lauren. Also surviving are siblings Neil, Kathryn, and several nieces and 

nephews. The family is grateful to Dr. Currie and the management and staff at Unionvilla for their 

care during the last eight years. A private service of worship in celebration of Allen's life will be 

held at a later date.  

 

 

 
 

The Reverend Russell Leon Harding 

 

Reverend Russell Leon Harding – 93, Bible Hill, passed away peacefully, with his loving family 

at his side, on Thursday afternoon, July 15, 2021, at Colchester East Hants Health Centre, Truro. 

Born in Little Harbour, Shelburne County, he was a son of the late Harold and Honora (Thorburn) 

Harding. Russell attended school in Little Harbour and in the mid-40s, he started fishing 

commercially; he and his brother, Harry, fished together for 16 years. In 1956, he and Paula were 

married and started their family, being blessed with two children, Arthur and Cynthia. He was a 

member of Little Harbour United Church where he served as an Elder and Sunday school teacher. 

In 1966, Russell came ashore and he and his family moved to Halifax so he could attend Pine Hill 
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Divinity College, obtaining his Bachelor of Theology and becoming an ordained minister in 1970 

with The United Church of Canada. He served pastoral charges in Northumberland (NS), 

Scotsburn (NS), Chipman (NB), Crossfield (AB), North Bedeque (PEI) and Sheet Harbour (NS). 

He retired in 1993 and moved to Bible Hill and continued to serve pastoral charge appointments 

in Maitland, Upper Londonderry and Rawdon. In response to the shut-down of the cod fishery, he 

was also involved in the establishment of Coastal Communities Network and served as First Vice 

President for ten years representing Maritime Conference. Russell also served his ministry in 

various other ways, offering his knowledge and support to many worthwhile initiatives and 

committees. Russell is survived by his loving wife of 65 years, Paula (Telfer); son, Arthur Harding 

(Marian Fulton), Hantsport; grandchildren, Ashley Harding (Kaitlin Fraser), Riverport; Evan 

Harding, Vancouver, British Columbia; great granddaughter, Lily Gibson; "bonus 

granddaughters", Jennifer (Joey) LeBlanc, and their children, Kyle and Corrilyn, Beaver Bank; 

Terri (Shaun) Crockett, and their children, Andrew and Mary, Ontario; sister, Mabel Harding-

Arnold (Peter Arnold), Alameda, California. Along with his parents, he was predeceased by his 

daughter, Cynthia "Cindy" (Fraser) MacIntosh; brothers, Harry (Eva) Harding, Ralph Harding. 

 

Funeral service was held Wednesday, July 21, 2021, at St. David’s United Church, corner of Pictou 

Road and St. David’s Avenue, Bible Hill, April Hart officiating. Interment at a later date in 

Woodlawn Cemetery, Little Harbour, Shelburne County. 

 

 

 
 

Walter Hayward 

 

Walter was a man of deep faith, a keen mind, a lover of the simple pleasures of life. He had an 

exceptional ability to build rapport with strangers and a deep commitment to inclusion of those 

pushed to the margins. Walter loved a good conversation, a well-executed sermon, live jazz, 

strolling the Public Gardens, reading novels and newspapers, and telling stories. We remember 

last minute summer road trips that often led to nights spent in sketchy motels, the April 30th ritual 

of madly posting clients’ tax returns at the midnight deadline, followed by a “we survived tax 

season” dessert. A lifelong member of the United Church, Walter’s deep faith and progressive 

inclinations were nurtured in the inclusive values of the church. Walter chose life again and again, 

possessing an unshakable inner strength that often belied his life circumstances. Walter is survived 

by his three kids, Ian, Scott and Beth Hayward. We offer our gratitude to those special friends who 

walked with him in recent years; to the caring team on QEII 8.2 in his last days. And now, a 

different take on a life well lived… Well, it despairs us to say 78 YEARS ON and the OLD Fella 

is Gone. This is neither Covid related nor a conspiracy to avoid deciding whether Trudeau needs 

another term. Walter was the “sun” of Hilda Cumming and George Hayward, he was born In New 
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Glasgow, Nova Scotia but spent his formative years in Amherst, passing the time getting into 

mischief. Coasting down Eddy Street in the winter, playing jackknives and harassing young girls 

in the schoolyard with his bean shooter. We had the privilege of repeatedly hearing stories of his 

childhood. He told us he was put out to pasture to perform farm labour on the Amherst Shore after 

telling his parents he would rather spend his summers by the beach. Walter married in ‘66 without 

a career plan or any idea of what he wanted to do. In the summer of ’69, unemployed, he purchased 

a shiny new Volkswagen Beetle and made way for Kitchener Ontario. Baby Ian securely wedged 

between the coffee table and the roof. He took up a job at Harvey’s and learned the utility of 4 

letter words. Returning to Halifax he held various jobs to support his growing family before his 

accounting career took off in the late 70s. Walter was a fan of The Montreal Expos, Elton John 

and making sure his sons were outfitted with the best beige turtleneck shirts that money could buy. 

He loved fine wine, meeting new people, checking all 73 of his jacket pockets when he had 

misplaced something and latterly, running up a tab at the Sourwood. (Geez, did someone ever 

follow up on that?) He was fond of sparring with his teenage children using a self-taught slap kung 

fu style while saying “HI-YA-KA-YA.” He also enjoyed Pepsi Cola, collecting Kleenex and 

always trying to pass people in heavy traffic, “Damn Damn Double Damn” he would say. I can 

still picture my mother gripping the dashboard. He had few regrets, although photographic fashion 

evidence from the 1970’s suggest he should have had a couple more. He left behind a heck of a lot 

of things, so if you want 800 paperback books or bags of used Kleenex, well it’s actually too late. 

Unlike previous times, we can assure you that he is not just avoiding creditors and rivals, he is 

really gone. (We Think). He will be dearly missed by his close friends and his children Ian, Scott, 

Beth. 

 

A celebration of life and faith was held at Brunswick St. United Church on August 24, 2021.  

 

 

 
 

The Reverend Captain (retired) William Roderick MacLennan 

  

Capt. (Ret’d) William "Bill" Roderick MacLennan (BTh, CD, MB 1939–2021) age 82, slipped 

peacefully away on Sunday, September 5, 2021 with his loving family by his side. Bill was born 

in Glace Bay; he was a son of William and Murdena MacLennan. Bill was a man who would not 

give up easily and had a knack for putting people at ease with his great sense of humor which he 

kept right up until the very end. People fascinated Bill and he was always willing to sit and talk 

with anyone. He loved to interact with people and play the devil’s advocate, sometimes to the 

frustration of his listeners. Bill was a vivid storyteller. Children’s stories were his favorite and he 

always had a captive audience. Even though people energized him, Bill also liked his solitude 

whether it was going for a ride on his motorcycle or just sitting quietly reading a book. Bill will 
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be remembered for his compassion for all people whether talking to an inmate serving time or to 

the top brass in military. They were all equal as human beings in his eyes. Bill connected with 

people and people connected with him. He studied theology at Pine Hill Divinity College, Halifax, 

Nova Scotia where he graduated in 1972 with a bachelor of theology degree. After serving several 

pastoral charges in Nova Scotia, New Brunswick, PEI and Saskatchewan, Bill felt the need to 

move on. He always wanted to experience life and what it had to offer. In 1972, Bill accepted a 

call to go back to the military as chaplain (Padre). He loved his work with the troops and loved 

what the military had to offer. Over his 20 years as chaplain, he served on military bases in Borden, 

Ontario, in Halifax, Nova Scotia, in Gagetown, New Brunswick and in Lahr, West Germany. 

While in the military Bill served on two peacekeeping tours in Cyprus (1976) and in Namibia, 

South Africa (1989). Continuing his zest for adventure he then went on to serve as prison chaplain 

in Kingston penitentiary studying crisis intervention through Queens University in Kingston, 

Ontario. Bill then accepted a position of prison chaplain at Springhill penitentiary in Springhill, 

Nova Scotia. He also worked with Addictions Services Canada for several years in Nova Scotia 

and in PEI. Bill was awarded the Medal of Bravery In 1977 while serving in Gagetown, NB. Bill 

is survived by his loving wife Brenda (Williamson) of 53 years. Dearly missed by his children, 

Dawn (Mike), Scott and his wife Nuch; sadly, missed by his most adored grandchildren, Dustin, 

Kaleb, Mihn (Harry), Kai and Tarin all of whom he loved dearly. He is also survived by his loving 

sister, Betty Metcalfe of Glace Bay; brother, Cameron (Karen) MacLennan of Dartmouth, and 

several nieces and nephews who loved him dearly. Bill was predeceased by his parents William 

and Murdena MacLennan; brother, Bobby MacLennan and nephew, Kenny MacLennan all of 

Glace Bay. Bill's family was his pride and joy. We would like to thank all the doctors and nurses 

from Strait Richmond Hospital and from St. Martha’s Hospital, Antigonish for all their care and 

concern. Also thank you to the first responders in St. Peter’s and EHS paramedics for all their 

patience and care. We also thank the continuing care and home support staff during Bill’s illness. 

Special thanks to the palliative care nurses at St. Martha's Hospital. Bill was a ‘diamond in the 

rough’ but his reflection will shine on through his endearing legacy. 

 

A celebration of life service was held at St. Peter’s United Church, St. Peter’s, September 18, 2021 

with Reverend Larry Harrison officiating.  

 

 

 
 

The Reverend Stanley Elroy McKillop 

 

Reverend Stanley “Elroy” McKillop, 86, of Bedford, N.S., passed away on September 24, 2021, 

at home with his daughter Kathryn by his side. Born in Stewiacke, N.S., to the late George and 

Gladys (Fisher) McKillop, Elroy’s early years were spent in Stewiacke and Truro. A sensitive man 



108 The United Church of Canada 
 

with deep reserves of compassion, Elroy began his journey in ministry in 1955 at Dalhousie 

University as a candidate from Truro Presbytery. Upon graduating in 1958, he entered Pine Hill 

Divinity Hall, earning his Master of Divinity in 1961. During his ministry, he served pastoral 

charges in Marsden, Sask, O’Leary - West Cape, PEI, Port Wallis, NS and Springhill, NS. During 

each of these postings Elroy was active in the Presbytery, Conference, and for a time, served on 

the National Nominating Committee. He was extremely proud to have served the United Church. 

Upon his retirement in 1999 he prayed that he had been able to give back to his parishioners even 

a portion of what had been given to him by those under his spiritual leadership and by the broader 

United Church. Elroy wished to convey his warmest thanks to all who knew him through the UCC 

for 60 years of blessings. His last years were spent as a member of Bethany United Church. He 

considered many from that congregation to be ‘family’. Elroy was known to be a sharp dresser, 

often with outfits highlighted by colourful ties. He was also an extraordinary volunteer who 

excelled at serving during church events, making all feel welcome and included. Most everyone 

he met would later receive a hand-written card perfectly worded and suited to the occasion. He 

loved to travel, he loved to dance, whether in a church or a barn and he loved to garden. Over his 

lifetime he formed deep and lasting friendships, including many friends from his condominium. 

He served on the condo Board of Directors for 17 years, as well as Secretary/Treasurer for many 

other associations. Elroy was predeceased by his wife Margaret (Osborne) and his sister Joan. He 

is survived by his children with first wife Carolyn Crowell, Heather, Michael and Kathryn (Donnie 

Norrad), his late wife’s son David MacRae (Karen), his brother Ivan (Marilyn), Aunt Cora and 

grandchildren Devyn, Tanner, Rowan, Meagan, Emily, Christopher, as well as three great 

grandchildren, two nieces and many cousins.  

 

A Celebration of Life was held October 7, 2021 at Bethany United Church, Halifax, NS. 

 

 

 
 

The Reverend Leander “Len” Lenfield Mills 

 

It is with great sadness the family of Rev. Leander (Len) Lenfield Mills, loving husband of 

Marjorie (Brown) Mills, wish to announce his passing which occurred on November 3, 2021 at 

the Saint John Regional Hospital. He was born in Corner Brook, NL, on June 18, 1944 to the late 

Ralph and Blanch (Frampton) Mills. Prior to his ordination, Len was a teacher and served as a lay 

and student minister. Len was ordained by the United Church of Canada on June 1, 1977 and 

served the United Church for 53 years before he retired. In his 53 years of ministry, Len served as 

the President of the Newfoundland and Labrador Conference. He was also involved with the 

Church on the Presbytery level as well as giving leadership for many Church camps during his 

time of ministry. Len served with the Canadian Armed Forces for seventeen years, both as a Medic 
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and a Protestant Chaplain. Len was also a paramedic and an instructor for St. John Ambulance and 

was presented a Certificate of Recognition by the Governor General of Canada. He was a volunteer 

firefighter and served as their paramedic as well. Len was one of the founding members of the 

Suicide Prevention Hot Line in Saint John, and was also a Cub and Scout Leader with Scout's 

Canada. Besides his parents, Len was predeceased by his grandson Tyler Leander and his brother 

Ted. Besides his wife Marjorie, who was the love and light of his life, his confidant and greatest 

supporter for over fifty years, he leaves behind his son, Todd (Bonnie) Truro, NS, daughter, Lori 

(Dwain) Saint John, daughter, Leanne (Thayne) St. Martins, one brother, Robert (Mary Lou) 

Ottawa, ON, and one sister, Valerie, St. John's, NL, six grandsons; Christopher (Michaela), 

Geoffrey, Zachary (Jenee), Kyle, Cody, two granddaughters, Cheyanne and Courtney, and six 

great-granddaughters; Paisley, Addie Mae, Bailey, Kylah, Maisie and Avery. 

 

The Funeral Service was held from the Fundy Chapel on November 8, 2021 followed by interment 

at Fernhill Cemetery. 

 

 

 
 

The Reverend Clifford Reagh Moase 

 

Many friends will be saddened to learn of the passing of the Rev. Clifford Reagh Moase, BA, 

MDiv, Minister Emeritus of Wilmot United Church, Fredericton, NB, which occurred at his home, 

Shannex Thomas Hall, Fredericton NB, on April 10. Born Dec 12, 1928, he was the eldest son of 

the late Stewart and Ethel (MacNeill) of Kensington, P.E.I. Cliff was the loving husband of Joyce 

(nee Holmes) who passed in 2013. He is survived by daughter-in-law Agnes Moase (the late 

James) Liverpool, NS, and their children Nick and Jocelyn; daughters Elaine (Ken Larlee) 

Nordegg, AB, their daughter Sarah (Daniel Martin); Kathryn Moase (Peter Hambly) Scarborough, 

ON, their son Ted (Taryn Dougall); Anne (Jim Haley) Oromocto, NB, their children William 

(Lubna Khoury) and great-grandson Thomas, Katie Gilliland (Kelvin) and great-granddaughters 

Leah and Riley, Patrick (Tasha Daley) and great-granddaughter Ophelia. Cliff is also survived by 

his sister Evelyn (Milt) Combs, North Sannich, BC., as well many nieces and nephews. After 

education at Prince of Wales College in Charlottetown, Mount Allison University in Sackville and 

Pine Hill Divinity Hall in Halifax, and ordained by the United Church of Canada in 1952. He 

served churches throughout the Maritimes, retiring after forty years of congregational ministry. He 

served on various committees of the United Church Presybyteries and Conference and as a 

commissioner to two General Council, and two terms on the Board of Regents of Mount Allison 

University. Cliff was Chaplain to the N.B. Legislative Assembly in the 1970s. Cliff was 

instrumental in forming the first ecumenical council in Fredericton in the early 1970s with other 

clergy, including Rabbi Maurice Spiro and Father Jack Dolan. It was an early awakening of social 
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justice and compassion, with all faiths working together for our community. An interest in 

genealogical work led him to search out and publish much of the history of the Moase family back 

to about 1545 in Devon, England to the present, a lifelong endeavour. Sincere thanks to the staff 

of Thomas Hall for their kind compassionate care of Dad. 

 

A celebration of his life was held on April 14, 2022 at Wilmot United Church, Fredericton, NB.  

with Rev. Mary Tingley officiating.   

 

 

 
 

Robert Murray 

 

Murray, Robert “Bob”, passed away peacefully at the age of 90 in St. Martha’s Hospital in 

Antigonish, NS, on August 3, 2021. Born in New Glasgow, NS, to Harry and Jean, Bob lived a 

long, fulfilling life brimming with service, particularly to his adopted community of Antigonish. 

Bob began his career at the bank but spent the bulk of it as the accountant for Eastern Automobile. 

His meticulous record-keeping made him much sought after by other small businesses and 

community organizations, and the number of committees Bob was on through the years could fill 

a sheet of paper. (We found the sheet of paper.) Among these were treasurer of Antigonish 

Performing Arts and Nova Scotia Provincial Music Festival, president of Clan Murray of Nova 

Scotia and the Antigonish Highland Society, secretary of Pictou Presbytery, and board member of 

St. Martha’s Hospital. Bob was especially dedicated to St. James United Church, where he 

contributed to the life of the church in many ways, most notably as choir director and, for his sins, 

junior choir director. An avid gardener, Bob was also an accomplished singer and violinist who 

gave violin lessons to countless young people. Between this, performing arts organizations, and 

his involvement with Theatre Antigonish from its very beginnings, Bob filled the world with music 

and culture throughout his life, and it was in this role that so many will remember him. He would 

feel his greatest accomplishment, though, was his family. He was accompanied through life by his 

high school sweetheart, Mavis (Worthylake), with whom he celebrated 67 years of marriage this 

past spring. Indeed, it’s hard to say “Bob” without saying “Bob and Mavis.” Together they raised 

a family who will miss him dearly: their children, Janice (Sally), David (Andrea), Andrew, and 

Ross (Debbie); grandchildren Damien, Daniel (Beka), Adrian (Laura), Moira, Emily (Altan), 

Katie, James (Myriam), and Abby; and great-grandsons, Gavin and Theo. Bob was predeceased 

by his sister, Jeanne. 

 

A Celebration of Life was held at a later time when hopefully his family and many friends can 

raise their voices together in song to celebrate Bob’s kindness, generosity, and loving spirit. 
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The Reverend Karen P. Ohrt 
 

Reverend Karen P. Ohrt, (Ret.) 75, of Hunt’s Point, Queens County, passed away on Friday, April 

8, 2022. Born in Liverpool, NS, Karen was a daughter of the late Erlin and Wilhelmina (Fralic) 

Conrad. Karen is survived by her daughters Danielle Baines of Lunenburg, NS; Suzanne Ohrt of 

Chamonix, FR.; her sons Jeffrey of Liverpool, NS and John Paul (Katherine) Conrad of Blackfalds, 

AB. Her grandchildren Madison Baines, Alexander and Claire Conrad. Her sister Rosanne Conrad 

Williams (Larry Williams) of Greenfield and her brother Dennis (Tammy Kennedy) of Beach 

Meadows. 
 

A private family graveside service will be held at a later date.  
 

 

 
 

The Reverend Wilfred Elmore Pelley 
 

The family of Reverend Wilfred E. Pelley (Biff) wish to announce his passing on October 25, 2021 

in the South Shore Regional Hospital in Bridgewater, Nova Scotia.  Leaving to mourn, wife Melita 

(Rose) of 54 years; son Stephen (Joyce and Jake); daughter, Susan (Justen and Gage); sisters 

Mildred, Dallas (Joe); brothers Art, Lorne (Ruth); sisters-in-law Betty (Bill), Barbara (Aubrey); 

brothers-in-law Reg (Joanne), John (Sue).  Pre-deceased by parents Stephen and Evelyn Pelley 

and brothers Aubrey, Gordon, John and sister Florence. Wilfred was born on March 19, 1942 in 

Georgetown, Newfoundland.  Wilfred loved to hunt and fish, and spend time at the cabin on 

Georges Lake.  Wilfred, travelled extensively with his wife and in-laws.  He didn’t anticipate 

enjoying himself leaving his home to explore the world, but when he got to each destination, he 

had the time of his life and created many fabulous memories. Wilfred was ordained by the 

Newfoundland conference of the United Church of Canada in the late 80’s, and served 

congregations throughout Atlantic Canada.  Wilfred retired in 2007, spending his retirement at his 

home with his wife on the South Shore in Conquerall Bank, Nova Scotia.   
 

There was no visitation or memorial service by request.   
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The Reverend Arlene Elizabeth Riches 

 

The Reverend Arlene Elizabeth Riches, age 82, of Halifax, Nova Scotia passed away on Thursday, 

December 2, 2021. Arlene was born February 15, 1939. Born in Rothesay, N.B. she was a daughter 

of the late Frank and Gertrude Pickle. She is survived by her son, David Riches; and daughter-in-

law, Wit Thai-Riches; as well as five nieces and nephews. 

 

 

 
 

The Reverend Kenneth “Paul” Taylor 

 

Surrounded by the love of his family, Paul passed away gently and peacefully on November 13th, 

2021 at the Valley Regional Hospital in Kentville, NS. Paul was born in Woodstock, NB on May 

4th, 1941 to parents Ken and Helen (nee Turbill) Taylor. He moved to Saint John with his parents 

and grandparents, Sid and Luena Turbill, when Paul was 2 or 3, and spent his formative years at 

37 Wilton St in East Saint John. In his younger years, he gave leadership to various youth groups 

through his church, Park Avenue United, and became involved as a camper and leader at Camp 

Wegesegum in NB – a place he always held dearly in his heart. In the early 1960’s, Paul married 

Madeline Flewwelling and they moved to the Toronto area, where Paul attended Covenant College 

to become a diaconal minister. Then on to Winnipeg, Nestor Falls, Ont., and Millstream, NB. 

While at Millstream, Paul completed his theological training at the Atlantic School of Theology, 

and was ordained by Maritime Conference of the United Church of Canada in 1980. As an ordained 

minister, Paul served various churches in NB, NS and on the Gaspe coast. In 2006, he moved with 

his wife, Rev. Valerie Taylor, to Vancouver until recently, when they returned to NS in August 

2021. Among many things, Paul will be remembered for being an athlete in his earlier years 

(inducted into the Saint John Sports Hall of Fame for basketball), his bad jokes, his playful and 

teasing nature, his love of cards, and his love of the outdoors. In addition to his parents and 

grandparents, Paul was predeceased by his two sisters, Grace Oliver (Gordie), Marilyn Millican 

(Jim) and daughter-in-law Crystal (Shawn). He will be greatly missed by his wife of 31 years, 
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Valerie; his five children: Mike (Tanis), Danny (Linda), Shawn (Lisa), Janelle (Kirby), and Joel 

(Lana); his two brothers Arnold (Nancy), Wayne (Jeannie), and sister Shirley Thompson, as well 

as grandchildren Zachary, Matthew, Cameron, Kristen, Jacob, Lily, Katie, Kalan and Luke; step-

grandchildren Matthew (Amy), Jessica (Jordan), Ashley (Andrew), Emma (Travis), and step-

great-grandchildren Isabella and Daxen, along with many nieces and nephews.  

 

A celebration of Paul’s life was held on November 21, 2021 at Aylesford United Church, 

Aylesford, NS with the Rev. Dr. John Moses presiding.  

 

 

PROPOSALS 

 

A “proposal” is a formal request for a council to act or have conversation. It is one way that a 

United Church member may raise an issue that is important to them and ask for the church to act 

or have a conversation about a particular issue as an end in itself without making a policy 

decision.  

 

The council that is being asked to take action/have conversation is called the “council of action.” 

 

➢ A formal request for specific action within the jurisdiction of the council to which 

it is directed. Ideally a proposal should be able to communicate an action (proposal) 

with explanation (background) on no more than two pages. A Proposal may be 

accompanied by a longer and more substantive report as required. 

➢ If the regional council is the “council of action”, it makes the decision on the 

proposal. 

➢ Members and councils are responsible for completing the parts of the process 

assigned to them. 

➢ In determining if something is the proper subject matter for a proposal to General 

Council, consider whether it pertains to the whole church, whether direction from 

the General Council is required, and whether it suggests a new policy or direction. 

➢ The council making the decision must have the necessary information for a sound 

decision. In communicating from one council to another, it is important that the 

proposal gives an action and provides sufficient background to the emerging 

question, the consideration undertaken and the rationale for the proposed action. 

➢ A well written proposal guides the decision makers through the process of 

discernment; from framing the question to a reasoned and wished for response. 

➢ An individual or group who wants its proposal included in the business of the 

General Council needs to take it to their Session/Board/Council (of which they are 

member) or Region (if they are members of Regional Council). If the proposal is 

initiated at Session/Board/Council, that body will transmit it to the Region. Once 

the Region has received the proposal, or if the proposal is initiated at Regional 

Council, the Region will make a decision on the agreed action and transmission.  
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➢ The Region may decline to transmit it to General Council, or may transmit it with 

or without approval. Any council transmitting a proposal to the next council may 

include its own recommendations along with the Proposal. 

➢ The proposal, in order to be voted on as an action, must be made into a motion. 

Once a motion is made, it is put to the council. The normal rules of debate and 

procedure then are applied. 

 

Response by Council of Action  

The council of action is responsible for making a decision on the proposal. It has the following 

options:  

a) taking the action requested in the proposal;  

b) taking the action requested in the proposal with some changes;  

c) taking different action on the same subject matter as the proposal;  

d) referring the proposal;  

e) receiving the proposal but taking no further action; or  

f) taking some other action that the council of action decides is appropriate.  

 

See Manual 2022 (F.1 pp. 103-107) 

 

 

Proposal Template 

 

[PROPOSAL NAME] 

Origin: [Name of group/person or Regional Council] 

 

1. What is the issue? (describe in broad terms) 

We believe God/Jesus/Holy Spirit is calling us to: 

• do something about… 

• engage the topic of… 

• respond to the challenge of… 

• etc. 

 

Note: Proposals for Regional Council action are for issues of Regional Responsibility. 

Proposals for the General Council are for issues of denominational responsibility that go 

beyond the bounds of a regional council. 

 

2. Why is this issue important? 

For example:  

• What are the key underlying theological, ecclesiological, missional, or justice issues? 

• What is the history/background of this issue? 

• What are the principles informing this issue? 

• What would be the implications of taking no action on this issue? 
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3. How does this proposal help us to live into our church’s commitments on equity? 

Over the course of several years, General Council has made the following commitments on 

equity. Describe in broad terms the ways in which this proposal engages with some of these 

principles:  

• adopting the United Nations Declaration on the Rights of Indigenous Peoples as the 

framework for reconciliation between Indigenous and non-Indigenous peoples;   

• adopting the Calls to the Church from the Caretakers of our Indigenous Circle as the 

basis for a new relationship;   

• welcoming people of all sexual orientations and gender identities into full membership 

and ministry in the church;   

• committing to becoming an intercultural church;   

• committing to becoming an open, accessible, and barrier-free church, where there is full 

participation of people with disabilities;   

• working towards functional bilingualism and ensuring that Francophone ministries are an 

integral part of the church’s identity, mission, and vision;  

• opposing discrimination of any kind on the basis of identity; and   

• developing an anti-racism policy and committing to becoming an anti-racist 

denomination. 

 

Who has been consulted in the development of the proposal? Was the proposal developed “with” 

people, or “on behalf of” people? What might be the impact of this proposal on people and 

communities? Who is advantaged and who is disadvantaged by this approach? 

 

 

Proposals to Regional Council for Action:  

 

4. The Regional Council has developed its Vision, Mission, Core Values as well as its 

strategic plan, how does the proposal help the region to live into its commitments?  

 

5. How might the Regional Council Respond?  

 

The (Name of group/Persons submitting) proposes that the Regional Council could: 

 

Name a possible response that the Regional Council might consider: 

 

A. Study/discussion of the issue 

 

B. Action on the issue, which could include 

• Regional Council directing that a policy/strategy be developed based on specified 

principles and parameters 

• Regional Council adopting a policy position/strategy 

• Regional Council encouraging/suggesting action by congregations and other 

communities of faith on the issue 

https://united-church.ca/social-action/justice-initiatives/reconciliation-and-indigenous-justice/un-declaration-rights
https://united-church.ca/social-action/justice-initiatives/reconciliation-and-indigenous-justice/un-declaration-rights
https://united-church.ca/community-faith/being-community/indigenous-ministries/calls-church
https://united-church.ca/community-faith/being-community/indigenous-ministries/calls-church
https://united-church.ca/community-faith/being-community/gender-sexuality-and-orientation
https://united-church.ca/community-faith/being-community/gender-sexuality-and-orientation
https://united-church.ca/community-faith/being-community/intercultural-ministries
https://united-church.ca/community-faith/being-community/intercultural-ministries
https://united-church.ca/community-and-faith/being-community/disability-and-inclusion
https://united-church.ca/community-and-faith/being-community/disability-and-inclusion
https://united-church.ca/community-and-faith/being-community/disability-and-inclusion
https://unitedchurch.sharepoint.com/:w:/r/sites/UnitedChurchCommons/PublicDocuments/Shared-Publicly/What%20We%20Believe%20and%20Why/Intercultural%20Ministries/United%20Church%20of%20Canada%20Commitment%20to%20Inclusion%20(GC40%202009%20089).docx?d=wa81c21aa63cf43318fb773afa97b0e7a&csf=1&web=1&e=DiCbhi
https://unitedchurch.sharepoint.com/:w:/r/sites/UnitedChurchCommons/PublicDocuments/Shared-Publicly/What%20We%20Believe%20and%20Why/Intercultural%20Ministries/United%20Church%20of%20Canada%20Commitment%20to%20Inclusion%20(GC40%202009%20089).docx?d=wa81c21aa63cf43318fb773afa97b0e7a&csf=1&web=1&e=DiCbhi
https://united-church.ca/social-action/justice-initiatives/anti-racism
https://united-church.ca/social-action/justice-initiatives/anti-racism
https://united-church.ca/social-action/justice-initiatives/anti-racism
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Note: The Regional Council could be asked to have a conversation about a particular issue as 

an end in itself without making a policy decision or taking other action. 

Note: Suggestions for wording of a policy/strategy could be offered as possibilities for 

consideration in the decision-making process but not as expectations of a particular outcome. 

 

Proposals for submission to General Council 

 

6.  How might the General Council respond to the issue? 

 

The (regional council) proposes that the General Council could: 

 

Name a possible response that the General Council might consider: 

 

C. Study/discussion of the issue 

 

D. Action on the issue, which could include 

• General Council directing that a policy/strategy be developed based on specified 

principles and parameters 

• General Council adopting a policy position/strategy 

• General Council encouraging/suggesting action by congregations and other 

communities of faith on the issue 

Note: The General Council could be asked to have a conversation about a particular issue as 

an end in itself without making a policy decision or taking other action. 

 

Note: Suggestions for wording of a policy/strategy could be offered as possibilities for 

consideration in the decision-making process but not as expectations of a particular outcome. 

 

7. For the body transmitting this proposal to the General Council:  

Are there comments, affirmations, suggestions you would like to make with respect to this 

proposal? Is this proposal in response to a previous proposal, motion or action? If so, please 

name the previous action(s) and proposal number(s). 
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CANDIDATE FOR PRESIDENT 

 

NOMINATION BIOGRAPHICAL SHEET 

 

 
 

NAME OF NOMINEE: Shauna MacDonald  

 

FOR OFFICE OF: President 

 

ADDRESS: Lake Echo, NS 

 

PROFESSION:  

Government of Nova Scotia-Tourism & Culture (1992 left due to disability); Conducted Services 

at various United Churches throughout NS (late ‘90’s - ). 

 

EDUCATION: 

Graduated St. Michael’s High School, Glace Bay; 1st yr. BA @ UCCB; moved away for work. 

Professional Makeup Artist; I took time to raise my family; Atlantic School of Theology DTh.Min 

1997-2000. 

 

SERVICE IN THE CHURCH: LOCAL CHURCH(S): 

40 years at my home church, St. James, Dartmouth NS. Probably easier to say I haven’t been a 

member of the Committee of Stewards nor the Trustees. I taught Messengers and Beavers in the 

late ‘80s; Sunday School when I was a teenager, then again Co-Coordinator of Sunday School for 

several years in the late ‘90s. President of UCW at age 26. Member of Christian Education 

Committee until it was incorporated into Worship, when I became Chair, currently co-Chair; sang 

in Senior Choir; Chair-Ministry and Personnel; Elder for over half my life; Member of Official 

Board, Member of the Executive; Delegate to former Halifax Presbytery; Delegate to Region 15; 

Coordinated Church Photo Directory 3 times; Coordinator -Christmas Singles Baskets for those 

disadvantaged singles and couples within our community who don’t qualify for Christmas 

hampers-last 25 years. The first Sunday in December has traditionally been White Gift Sunday 

where canned goods and money are donated to the Singles Baskets. Coordinator of Feeding Others 

of Dartmouth for 18 years, this FOOD program provides a meal the 3rd Tuesday of every month 

at Margaret’s House, a downtown Dartmouth soup kitchen. Played in Chancel Belles Handbell 

Choir-ensemble ringing where a variety of ringing techniques are utilized that require considerable 

concentration and dexterity; currently play with the St. James Carillon Handbell Choir; 
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Participated in Stewardship functions such as: Lenten lunches, took turns preparing the meal 

before the Presbytery meeting and putting together a Worship Service after the meal when our 

church was host, tea & sales, lobster suppers, flea markets, toonies in film canisters, coffee 

fellowship after service at back of sanctuary and in the gymnasium - these are some of the 

highlights I’ve been blessed to be a part of for the last 40 years. 

 

WIDER SERVICE IN THE CHURCH INCLUDING FORMER PRESBYTERIES, CONFERENCES AND 

GENERAL COUNCIL: 

I’ve been a Delegate to the former Halifax Presbytery and now Region 15 for almost half my life. 

As Delegates, we are supposed to share with our congregation what information we gathered at 

each meeting. Hoping a seed may be planted, that would take root and grow, going forward. 

Currently Chair of Stewardship, Division of Services and Support, Region 15. I took on this 

position a short time before Covid 19 struck. Looking forward to getting out and meeting each and 

every Community of Faith in Nova Scotia and Bermuda (if permitted by NSHA and Region 15).  

 

SPECIAL COMMUNITY SERVICES: 

From its inception, I spent 16 years as the Secretary/Treasurer for Feeding Others of Dartmouth 

Society, Margaret’s House, in downtown Dartmouth NS. My last 3 years with the F.O.O.D 

Society, I was Chair of Christmas Full of Caring - an annual dinner and auction held the first 

Sunday of December to raise funds to keep Margaret’s House running; responsible for the menu, 

entertainment, silent and live auction and to bring information collected back to our monthly 

meeting for approval. I Coordinated outdoor festivities including food and entertainment for 

several thousand when I worked with Tourism & Culture. 

 

OTHER INFORMATION WHICH YOU FEEL IS RELEVANT TO THE REGION: 

Being a Minister’s daughter, I have always loved meeting people and participating in all the 

activities each pastoral charge were engaged in but being the new person in a small community 

wasn’t always easy. There were those few who always felt they had hired the Minister’s family, 

so I learned very quickly to think first, speak second. A motto I always try to live by. I was always 

aware that everything I said and did could affect my father’s ministry. I’ve been blessed with my 

father being in active Ministry until he was 90 years of age, just 3 short years ago when he gave 

up being in the pulpit to look after my mother. Being a PK (preachers’ kid) has taught me patience, 

perseverance and determination. I always wanted those looking in the windows to know I wouldn’t 

allow my personal thoughts to show and I would hold my head high, smiling, even if my insides 

were churning. My faith and love in the Lord is eternal; there is nothing that will ever shake it, oh 

I’m sure there will be tumultuous times when I will reach out to my church family for support and 

guidance but my faith will never waiver. I have loved the church all of my life. I have a firm 

foundation. Thank you all for listening to a now grown up PK who finally knows, it is okay to 

stand up for what you believe in, just do so in the most christian way possible. God’s richest 

blessings and please stay safe! 

 

MOVER / SECONDER: Rev. Fred Snyder / Margie MacIntyre 

 

DATE: May 13, 2022 
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“We Are Not Alone: Reimagining Community” 
 

Draft Agenda 
 

Annual Meeting of Regional Council 15 

The United Church of Canada  
 

Via Video Conference 

May 27-29, 2022 
 

Friday, May 27, 5:30pm-9:00pm 

5:00 Arrival to Zoom 

5:30  Call to Order 

 Acknowledgement of Place 

 Welcome 

 Constitution of the Regional Council  

5:50 Opening Worship 

 Service of Remembrance 

6:30 Procedural Motions  

 Consent Motions 

6:40 Introduction of Candidates for Ministry 

6:55 Break 

7:10  Introduction of General Council Representative, Rev. Murray Pruden 

7:15 Theme Speaker, Rev. Dr. Anna Robbins 

7:35 Check-In (using Break-Out Rooms) 

7:55 Moderator’s Remarks, The Rt. Rev. Dr. Richard Bott (pre-recorded) 

8:00 Atlantic School of Theology, Dr. Tim O’Neill 

8:05 Celebrating Milestones  

 Welcome and Best Wishes 

9:00 Closing Prayer 
 

Saturday, May 28, 10:00am-12:00pm 

9:30 Arrival to Zoom 

10:00 Opening Worship 

10:15 Introduction of Justice, Mission and Outreach Minister 

10:20 Theme Speaker, Rev. Dr. Anna Robbins 

11:05 Break 

11:15 Finance Motions 

  2021 Audited Statements 

  2023 Budget 

11:30 President’s Remarks 

11:35 Pastoral Relationship Equity Research Project  

11:45 General Secretary’s Remarks, The Rev. Michael Blair (pre-recorded) 

11:50 Nomination, Election of President-Elect 

11:55 Announcements &  Grace  

 Lunch Break 
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Saturday, May 28, 1:00pm-4:00pm 

12:45        Arrival to Zoom 

1:00 Worship with the Youth  

1:15 Theme Presentation 

2:00 Ecological Justice Working Group, Justice Mission and Outreach 

2:15 General Council Representative, Rev. Murray Pruden  

2:25 Break 

2:35 Executive Minister’s Remarks 

2:40 Ecumenical Guest Messages 

2:45 Guaranteed Livable Income 

2:50 UCRD Bookstore 

2:55 Affirming Task Group 

3:00 Check-In (using Break-Out Rooms) 

3:15 Then Let Us Sing Development Team 

3:25 Bermuda Task Group Update 

3:30 Introduction of President-Elect 

3:35 Closing Motions 

3:40 Courtesies 

 Closing Worship 

4:30 Adjournment 

 

Sunday, May 29, 3:00pm 

Celebration of Ministry Service, Bedford United Church, Bedford, NS 

 

 

 

  

   

 

 

 

 

  

   

 

 


