
 

Web Descriptor: The United Church of Canada is seeking an individual to fill the role of Director of Growth in 
the Organizational Development and Strategy Unit on a permanent full-time basis (35 hours/week) 

• Posting Number: 23-08 
• Opening Date:    January 27, 2023 
• Closing Date:  February 20, 2023 

DIRECTOR OF GROWTH AND MINISTRY DEVELOPMENT 

The United Church of Canada is seeking an individual to fill the role of Director of Growth and Ministry 
Development in the Organizational Development and Strategy Unit (ODS) on a permanent full-time basis (35 
hours/week). 

The United Church of Canada is a Christian community of faith and hope, called to celebrate God’s presence 
and to love and serve others. We act in cooperation with others for peace, justice, care for creation, and the 
healing the world. Within the United Church, the General Council Office (GCO) supports the ministries of the 
communities of faith and regional councils. It is the denominational expression of The United Church of 
Canada, working ecumenically and in global partnership  

The Organizational Development and Strategy Unit supports the General Council Office in the development, 
execution, and communications of its vision and strategic priorities. The unit helps shape the public face of 
The United Church of Canada, contributing to the denomination’s principled presence in the public square 
and strengthening invitation to the church across the country and its ministries. It coordinates research, 
planning, and evaluation, and assists in nourishing congregations, supporting regional councils, advancing 
national program, and contributing to effective administration of the church. 

POSITION 

Within the framework of the strategic plan, and with the guidance of the Executive Minister, Organizational 
Development and Strategy, the Director of Growth and Ministry Development has responsibility to lead the 
development, implementation and evaluation of the church’s Growth Initiative.  

This position will build a staff team with a vision and passion for nurturing and strengthening communities 
of faith exploring where God is calling them to be in their context and supporting new and emerging churches 
and other innovative forms of ministry. They will identify places of needed experimentation and assist the 
church in enabling bold action and deep learning. 

In this role, the Director of Growth and Ministry Development will work closely with the Director of 

Communications who will focus on strengthening invitation to those who have not yet found a faith 

community in the United Church’s new and existing ministries. 

The current main areas of focus are: 
1. Staff and Programmatic Leadership 
2. Collaboration & Relationship Management 
3. Innovation and Evangelism 

* To request a copy of the full position description, please email: careers@united-church.ca 

Qualifications 

• Bachelor of Theology or 5-7 years related work and or experience in ministry development, including 
planning, development and implementation to sustainability; 
• Minimum five years senior leadership experience in a faith-based organization. Experience in church 
development networks/ or church planting; 
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• Theological training; 
• A creative, innovative thinker, with the ability to think strategically and implement complex programs 
within culturally diverse settings, with a demonstrated capacity to foster and embrace change and 
transition together with solid knowledge of and commitment to the ministry of The United Church of 
Canada including its theological diversity and inclusiveness; 
• Theologically grounded and ability to articulate the vision and theology of the United Church of 
Canada in both verbal and written form; 
• Experienced with, and passionate about, ministry in all its different forms with a commitment to 
helping communities of faith discern and live out God’s purpose in new ways; 
• Ability to consult, network, establish and maintain effective working relationships with people from 
different ethnic and cultural backgrounds; 
• Ability to respond to conflict situations and with the ability to discern and respond appropriately; 
• A skilled leader, with enthusiasm for collaboration, experience in supervising programs and staff in a 
church or organizational setting; 
• Knowledge of financial and accounting processes, budget preparation and monitoring; 
• Experience with project and time management with multitasking capabilities; developing project 
plans, coordinating projects, communicating changes and progress, and completing projects on time and 
budget; 
• Knowledge of employment equity; shows respect and sensitivity for cultural differences; educates 
others on the value of diversity; promotes a harassment-free environment; builds a diverse workforce;  
• Strong verbal and written communication and interpersonal skills; 
• Proficient user of all Microsoft Office applications, SharePoint, with advanced knowledge of Excel 
(expertise in working with and manipulating large data files); 
• French language skills would be considered an asset; 
• Knowledge of non-profit environments; Alignment with the Call and Vision of The United Church of 
Canada and with the values of respect, integrity, passion and diversity. 

Working Conditions 

• The United Church of Canada has adopted a hybrid workplace model and thus providing flexibility 
for this position. The incumbent will be provided, for work purposes, use of secure devices and must be 
available by email, phone, teams or zoom during regular office hours Monday to Friday.  From time to 
time, they will be required, to work from the General Council Office, currently located at 200-3250 Bloor 
St. W. in Toronto, and to travel to meetings within Canada. 
• They interact with lay staff, ministers, volunteers, executive officers. Sitting and viewing a computer 
screen for long periods, keyboarding/using voice recognition software, intermittent physical activity 
including sitting, standing and being on the phone for long periods of time will be required. 

As part of our ongoing commitment to the Accessibility for Ontarians with Disabilities Act, The United Church 
of Canada will aid employees who request accommodation throughout their employment with us, unless the 
position is deemed to be a bona fide occupational requirement and/or to the point of undue hardship 
considering issues of health, safety and cost. 

Compensation 

Salary will be based on skills and experience, within the category 10 salary range of $89,347 to $119,130 per 
year. Pension and group benefit plans coverage and annual vacation round out this compensation package.  

How to Apply 

Interested applicants are invited to submit their resume, quoting the job number, to Human Resources, e-
mail: careers@united-church.ca  
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